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Foreword By the member theExcecturive Council

2017/18 financial year marks the Centenary Celebrations of an internationally 
acclaimed titan, a freedom fighter, statesman, intellectual and activist, Oliver 
Reginald “Kaizana” Tambo (born in Mbizana on 27 October 1917) who stood 
the test of time for African rights in the colonial world. 

The same year also marks the sinking of the SS Mendi on February 21, 1917, 
in the English Channel, which was hit by the much bigger container vessel, 
the SS Darro, in thick fog. The sinking of the Mendi remains the biggest naval 
tragedy in South African history. The ship carried men of the 5th Battalion of 
the South African Native Labour Corps, who were on their way to serve in 
France in the Great War. Of the 823 South African men on the ship, 616 men 
died, and of those, 607 were black.

The Department remains committed to honouring those who fought for the past injustices; honouring the 
courage and devotion of brave men and women who made the supreme sacrifice of dying for their country; and 
to keeping the memory of their achievements and sacrifices alive for all South Africans. 

To support this commitment, our commemorative partnership programme will provide support for community 
engagement initiatives, to advance the cause for nation building and social cohesion. 

……………………………                    ……………….......……
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Foreword 
 
The Department enters the next Medium Term Expenditure Framework (MTEF 2016/19) period with a 

budget allocation that is projected to shrink in real terms. When this is 
juxtaposed against an escalating burden of building a nation and 
consequent service pressures, it makes for a seriously challenging 
environment.   Despite the resource constrained environment, we have 
to creatively find the space to focus and implement those key leverage 
points that will set us on the path to build the nation and ensure cohesive 
society.  Given the budget pressures, increasing efficiency and 
productivity in every corner of the Department is mandatory to get the 
best value for sport, recreation, arts and culture rand.   
 
The 2016/17 APP highlights our response to the challenges facing our 
Province. It expresses Department’s strategic intent to continue to build 
on the successes of the past by improving governance, enhancing 
service delivery and ultimately ensuring that the people of the Eastern 

Cape receive value for money. 
 
This plan is our response to the NDP’s call for nation building and social cohesion.   It represents 
a systematic response of the Department to the broader and long-term development goals of the 
country as contained in Vision 2030, the Medium Term Strategic Framework and the unfolding National 
Development Plan. It seeks to prepare the necessary ground for the Department’s contribution to the 
Vision 2030. 
 
More than ever before, we will continue to improve our intergovernmental relations to ensure integrated 
coordination and cooperation that goes beyond mere consultation, but is driven by policy thrusts, 
common understanding, integration, shared responsibilities and commitment as the prerequisites to 
deal with service delivery imperatives.  We will therefore, in partnership with all government 
departments, municipalities, non-governmental organisation, parastatals and stakeholders in the 
Province, continue to work towards ensuring that together, we move South Africa forward through: 
 

 Fostering Constitutional values,  
 Equalising opportunities, promoting inclusion and redress 
 Promoting active citizenry and broad-based leadership, 
 Achieving a social compact that will lay the basis for equity, inclusion and prosperity for all.  

 
Through this 2016/17 Annual Performance Plan, the Department is seeking to position itself to become 
a responsive, efficient, effective, demand-driven and stakeholder-oriented institution that can, through 
service delivery to the youth and the public at large, contribute to the building of a creative, innovative, 
competitive, healthy and disciplined labour force of the present and the future. 
 
The plan also expresses our commitment to ensure that available resources are efficiently utilized and 
that public expenditure remains at an affordable and sustainable level as this will not only improve 
service delivery and creating public value, but also lay the platform for growing the economy and 
creating job opportunities. 
 
 
……………………………      …………………… 

P. Majodina              Date 

Executive Authority            

Department of Sport, Recreation, Arts and Culture  

Date:  18 March 2015

Foreword 
 
The 2015/16 Annual Performance Plan embraces National and Provincial policy priorities and 
plans with a view to contribute towards fighting poverty, unemployment and inequality.  At the 

heart of this plan is the repositioning of sport, recreation, arts, culture and 
heritage sector as one of the key contributors towards the attainment of 
nation building and social cohesive society. This document further sets the 
wheels in motion for socio-economic development for the 2015 MTEF and 
beyond.  
It has become crystal clear to us that in order for the Department to 

contribute meaningfully towards the achievement of this noble goal, “nation building and social 
cohesion”, it has to do things differently.  It is for this reason that the Department embarked 
on a strategy review process to align its plans with the national and provincial priorities.   
 
In the 2015 MTEF, the Department will focus on the following key strategic focus areas which 
are directly linked to the priorities of the provincial government: 

 Good governance and ethical leadership linked to Priority Number 7:”Strengthening 
the developmental state and good governance”. 

 Promotion of social cohesion across society 
 Institutional support 
 Equal opportunities, inclusion and redress 
 Infrastructure development and maintenance – building and renovating libraries and 

museums to improve access.  
The last four strategy focus areas above, are directly contributing towards the attainment of 
Priority Number 6: “Integrated human settlement and building cohesive communities”. 
 
To achieve the above and further advance transformation agenda, the Department will work 
hand-in-hand with its entities, agencies, sport formations and other relevant partners.  We will 
further rededicate our personnel cadre at head office, in 8 district offices, in libraries, 
museums, art centres and archives to pursue this noble goal and advance Department’s 
values across the Province with pride and honour, leaving no stone unturned in helping and 
serving with humility a population of 6.9million1 people in the Eastern Cape Province and 
everywhere to build the nation. Their remarkable skills, experience, diversity and commitment 
are DSRAC’s most valuable assets. 
 
I hereby commit the Department of Sport, Recreation, Arts and Culture to this Annual 
Performance Plan for the period 1st April 2015 to 31 March 2016.  
 
 
 
……………………………      …………………… 
Dr P. Majodina          Date 
Executive Authority            
Department of Sport, Recreation, Arts and Culture  

                                                           
1 StatsSA, Mid-year population estimates, 2014 

Insert a pic. 

Date:  18 March 2015

Date:  18 March 2015

Foreword 
 
The 2015/16 Annual Performance Plan embraces National and Provincial policy priorities and 
plans with a view to contribute towards fighting poverty, unemployment and inequality.  At the 

heart of this plan is the repositioning of sport, recreation, arts, culture and 
heritage sector as one of the key contributors towards the attainment of 
nation building and social cohesive society. This document further sets the 
wheels in motion for socio-economic development for the 2015 MTEF and 
beyond.  
It has become crystal clear to us that in order for the Department to 

contribute meaningfully towards the achievement of this noble goal, “nation building and social 
cohesion”, it has to do things differently.  It is for this reason that the Department embarked 
on a strategy review process to align its plans with the national and provincial priorities.   
 
In the 2015 MTEF, the Department will focus on the following key strategic focus areas which 
are directly linked to the priorities of the provincial government: 

 Good governance and ethical leadership linked to Priority Number 7:”Strengthening 
the developmental state and good governance”. 

 Promotion of social cohesion across society 
 Institutional support 
 Equal opportunities, inclusion and redress 
 Infrastructure development and maintenance – building and renovating libraries and 

museums to improve access.  
The last four strategy focus areas above, are directly contributing towards the attainment of 
Priority Number 6: “Integrated human settlement and building cohesive communities”. 
 
To achieve the above and further advance transformation agenda, the Department will work 
hand-in-hand with its entities, agencies, sport formations and other relevant partners.  We will 
further rededicate our personnel cadre at head office, in 8 district offices, in libraries, 
museums, art centres and archives to pursue this noble goal and advance Department’s 
values across the Province with pride and honour, leaving no stone unturned in helping and 
serving with humility a population of 6.9million1 people in the Eastern Cape Province and 
everywhere to build the nation. Their remarkable skills, experience, diversity and commitment 
are DSRAC’s most valuable assets. 
 
I hereby commit the Department of Sport, Recreation, Arts and Culture to this Annual 
Performance Plan for the period 1st April 2015 to 31 March 2016.  
 
 
 
……………………………      …………………… 
Dr P. Majodina          Date 
Executive Authority            
Department of Sport, Recreation, Arts and Culture  

                                                           
1 StatsSA, Mid-year population estimates, 2014 

Insert a pic. 

Date:  18 March 2015
29 March 2016

2 
 

Foreword 
 
The Department enters the next Medium Term Expenditure Framework (MTEF 2016/19) period with a 

budget allocation that is projected to shrink in real terms. When this is 
juxtaposed against an escalating burden of building a nation and 
consequent service pressures, it makes for a seriously challenging 
environment.   Despite the resource constrained environment, we have 
to creatively find the space to focus and implement those key leverage 
points that will set us on the path to build the nation and ensure cohesive 
society.  Given the budget pressures, increasing efficiency and 
productivity in every corner of the Department is mandatory to get the 
best value for sport, recreation, arts and culture rand.   
 
The 2016/17 APP highlights our response to the challenges facing our 
Province. It expresses Department’s strategic intent to continue to build 
on the successes of the past by improving governance, enhancing 
service delivery and ultimately ensuring that the people of the Eastern 

Cape receive value for money. 
 
This plan is our response to the NDP’s call for nation building and social cohesion.   It represents 
a systematic response of the Department to the broader and long-term development goals of the 
country as contained in Vision 2030, the Medium Term Strategic Framework and the unfolding National 
Development Plan. It seeks to prepare the necessary ground for the Department’s contribution to the 
Vision 2030. 
 
More than ever before, we will continue to improve our intergovernmental relations to ensure integrated 
coordination and cooperation that goes beyond mere consultation, but is driven by policy thrusts, 
common understanding, integration, shared responsibilities and commitment as the prerequisites to 
deal with service delivery imperatives.  We will therefore, in partnership with all government 
departments, municipalities, non-governmental organisation, parastatals and stakeholders in the 
Province, continue to work towards ensuring that together, we move South Africa forward through: 
 

 Fostering Constitutional values,  
 Equalising opportunities, promoting inclusion and redress 
 Promoting active citizenry and broad-based leadership, 
 Achieving a social compact that will lay the basis for equity, inclusion and prosperity for all.  

 
Through this 2016/17 Annual Performance Plan, the Department is seeking to position itself to become 
a responsive, efficient, effective, demand-driven and stakeholder-oriented institution that can, through 
service delivery to the youth and the public at large, contribute to the building of a creative, innovative, 
competitive, healthy and disciplined labour force of the present and the future. 
 
The plan also expresses our commitment to ensure that available resources are efficiently utilized and 
that public expenditure remains at an affordable and sustainable level as this will not only improve 
service delivery and creating public value, but also lay the platform for growing the economy and 
creating job opportunities. 
 
 
……………………………      …………………… 

P. Majodina              Date 

Executive Authority            

Department of Sport, Recreation, Arts and Culture  

Date:  18 March 2015

Foreword 
 
The 2015/16 Annual Performance Plan embraces National and Provincial policy priorities and 
plans with a view to contribute towards fighting poverty, unemployment and inequality.  At the 

heart of this plan is the repositioning of sport, recreation, arts, culture and 
heritage sector as one of the key contributors towards the attainment of 
nation building and social cohesive society. This document further sets the 
wheels in motion for socio-economic development for the 2015 MTEF and 
beyond.  
It has become crystal clear to us that in order for the Department to 

contribute meaningfully towards the achievement of this noble goal, “nation building and social 
cohesion”, it has to do things differently.  It is for this reason that the Department embarked 
on a strategy review process to align its plans with the national and provincial priorities.   
 
In the 2015 MTEF, the Department will focus on the following key strategic focus areas which 
are directly linked to the priorities of the provincial government: 

 Good governance and ethical leadership linked to Priority Number 7:”Strengthening 
the developmental state and good governance”. 

 Promotion of social cohesion across society 
 Institutional support 
 Equal opportunities, inclusion and redress 
 Infrastructure development and maintenance – building and renovating libraries and 

museums to improve access.  
The last four strategy focus areas above, are directly contributing towards the attainment of 
Priority Number 6: “Integrated human settlement and building cohesive communities”. 
 
To achieve the above and further advance transformation agenda, the Department will work 
hand-in-hand with its entities, agencies, sport formations and other relevant partners.  We will 
further rededicate our personnel cadre at head office, in 8 district offices, in libraries, 
museums, art centres and archives to pursue this noble goal and advance Department’s 
values across the Province with pride and honour, leaving no stone unturned in helping and 
serving with humility a population of 6.9million1 people in the Eastern Cape Province and 
everywhere to build the nation. Their remarkable skills, experience, diversity and commitment 
are DSRAC’s most valuable assets. 
 
I hereby commit the Department of Sport, Recreation, Arts and Culture to this Annual 
Performance Plan for the period 1st April 2015 to 31 March 2016.  
 
 
 
……………………………      …………………… 
Dr P. Majodina          Date 
Executive Authority            
Department of Sport, Recreation, Arts and Culture  

                                                           
1 StatsSA, Mid-year population estimates, 2014 

Insert a pic. 

Date:  18 March 2015

Date:  18 March 2015

Foreword 
 
The 2015/16 Annual Performance Plan embraces National and Provincial policy priorities and 
plans with a view to contribute towards fighting poverty, unemployment and inequality.  At the 

heart of this plan is the repositioning of sport, recreation, arts, culture and 
heritage sector as one of the key contributors towards the attainment of 
nation building and social cohesive society. This document further sets the 
wheels in motion for socio-economic development for the 2015 MTEF and 
beyond.  
It has become crystal clear to us that in order for the Department to 

contribute meaningfully towards the achievement of this noble goal, “nation building and social 
cohesion”, it has to do things differently.  It is for this reason that the Department embarked 
on a strategy review process to align its plans with the national and provincial priorities.   
 
In the 2015 MTEF, the Department will focus on the following key strategic focus areas which 
are directly linked to the priorities of the provincial government: 

 Good governance and ethical leadership linked to Priority Number 7:”Strengthening 
the developmental state and good governance”. 

 Promotion of social cohesion across society 
 Institutional support 
 Equal opportunities, inclusion and redress 
 Infrastructure development and maintenance – building and renovating libraries and 

museums to improve access.  
The last four strategy focus areas above, are directly contributing towards the attainment of 
Priority Number 6: “Integrated human settlement and building cohesive communities”. 
 
To achieve the above and further advance transformation agenda, the Department will work 
hand-in-hand with its entities, agencies, sport formations and other relevant partners.  We will 
further rededicate our personnel cadre at head office, in 8 district offices, in libraries, 
museums, art centres and archives to pursue this noble goal and advance Department’s 
values across the Province with pride and honour, leaving no stone unturned in helping and 
serving with humility a population of 6.9million1 people in the Eastern Cape Province and 
everywhere to build the nation. Their remarkable skills, experience, diversity and commitment 
are DSRAC’s most valuable assets. 
 
I hereby commit the Department of Sport, Recreation, Arts and Culture to this Annual 
Performance Plan for the period 1st April 2015 to 31 March 2016.  
 
 
 
……………………………      …………………… 
Dr P. Majodina          Date 
Executive Authority            
Department of Sport, Recreation, Arts and Culture  

                                                           
1 StatsSA, Mid-year population estimates, 2014 

Insert a pic. 

Date:  18 March 2015
29 March 201607 March 2017



Province of the

EASTERN CAPE
SPORT, RECREATION,
ARTS & CULTURE

Annual Performance Plan - Financial Year: 2017/18 • Eastern Cape

3

Province of the

EASTERN CAPE
SPORT, RECREATION,
ARTS & CULTURE

Annual Performance Plan - Financial Year: 2017/18 • Eastern Cape

3

OFFICIAL SIGN-OFF

It is hereby certified that this 2017/18 Annual Performance Plan:

t	Was developed by the Department of Sport, Recreation, Arts and Culture, hereunder referred to as Depart-
ment, under the guidance of the honourable Executive Authority, P. Majodina 

t	Was prepared in line with the 2015/20 Strategic Plan of the Department, 

t	Accurately reflects the performance targets which the Department will endeavour to achieve given the 
resources made available in the budget for 2017/18 financial year.

K.H. Magadla     Signature:  ____________________________

Senior Manager:    Date:   _______________________________ 

Strategic Management

J. O’Hara      Signature: ____________________________

Chief Financial Officer

        Date: ________________________________

M. Matutu     Signature: _____________________________

Accounting Officer

        Date: _________________________________

Approved by:

P. Majodina     Signature: ____________________________

Executive Authority

        Date: ________________________________
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 Was developed by the Department of Sport, Recreation, Arts and Culture, hereunder referred to as 
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Acronyms 
 
CBO Community-based organisation NAC National Arts Council 
CFO Chief Financial Officer NDP National Development Plan (2030 
DAC   Department of Arts and Culture 

(National) 
NGO Non-governmental organisation 

DBE   Department of Basic Education NHC National Heritage Council 
DSRAC Department of Sport, Recreation Arts 

and Culture 
NHRA National Heritage Resources Act, 

1999 
DORA   Division of Revenue Act (annual) NO National Outcome 
ECM Enterprise content management NSRP   National Sport and Recreation Plan 
ECPHRA Eastern Cape Provincial Heritage 

Resources Agency 
PALAMA Public Administration Leadership 

and Management Academy 
ECPGNC Eastern Cape Provincial 

Geographical Names Committee 
PanSALB Pan South African Language Board 

EE   Employment Equity PLC Provincial Language Committee of 
PanSALB 

EPWP Expanded Public Works Programme PFMA   Public Finance Management Act, 
1999 

FMIP   Financial Management Improvement 
Programme 

PN   Provincial Notice 

GWM&E Government-wide Monitoring and 
Evaluation System 

PSG Provincial Strategic Goal 

GBS General Budget Support funding PSO Provincial strategic objective 
ICT Information and Communication 

Technology 
RFID   Radio frequency identification 

IG Indigenous Games SAHRA South African Heritage Resources 
Authority 

IDP Integrated Development Plan SANSC South African National Schools 
Championship 

JPTT Joint Provincial Task Team SASCOC South African Sports Confederation 
and Olympic Committee 

IKM Innovation and Knowledge 
Management 

SCM Supply Chain Management 

LIS Library and Information Services  SCMPP Siyadlala Community Mass 
Participation Programme 

M & E   Monitoring and Evaluation SITA State Information Technology 
Agency 

MGE Mzansi Golden Economy SLIMS   SITA Library Information 
Management System 

MIG Municipal Infrastructure Grant SMART Specific, measurable, achievable, 
realistic and time-bound 

MEC   Member of the Executive Council SMS Senior Management Service 
MOU Memorandum of Understanding SRSA Sport and Recreation South Africa 

(National Department) 
MPP Mass Participation Programme SSMPP School Sport Mass Participation 

Programme 
MTEF Medium-Term Expenditure 

Framework 
UNESCO United Nations Educational, 

Scientific and Cultural Organization 
MTSF Medium-Term Strategic Framework UAMP   User Asset Management Plan 
NAAIRS National Automated Archival 

Information Retrieval System 
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Part A: Strategic overview 

1. Updated situational analysis 

1.1 Performance delivery environment 
 
The creative economy, in the area of, for example, music, craft, film, publishing, etc. is one of the 
most rapidly growing sectors of the world economy. It is highly transformative in terms of income 
generation, job creation and export earnings. But that is not all. The creative economy also generates 
non-monetary value that contributes significantly to achieving people-centered, inclusive and 
sustainable development. Human creativity and innovation are the key drivers of these industries. 
Unlocking the potential of the creative economy therefore involves promoting the overall creativity of 
societies, affirming the distinctive identity of the places where it flourishes and clusters, improving the 
quality of life where it exists, enhancing local image and prestige. Investing in the creative sector as a 
driver of social development contributes to an improved quality of life, well-being of communities, 
individual self-esteem, dialogue and cohesion.  

The Eastern Cape Province is renowned for its rich cultural/creative industries and has a rich music 
heritage. There are some excellent musicians and groups all over the Province and country-wide. 
With the partnership in place with Fort Hare University’s Audio Visual Centre (AVC) the Eastern Cape 
musicians are enjoying the benefits of having a facility that focuses on them solely.  This joint venture 
has been appropriately governed, strategically managed and staffed. It is a major catalyst towards 
developing the music industry in the Eastern Cape. The Eastern Cape Audio Visual Centre (ECAVC) 
provides high quality multi-media production services to academic, business, corporate and arts and 
culture stakeholders. It is recording, producing and marketing all musical genres in the Eastern Cape 
– jazz, pop, choral, gospel, and traditional/indigenous groups.  It has established its own record label 
for national and international distribution to ensure that there is also a value chain in the programme.  
The ECAVC has partnered with South African Music Rights Organisation (SAMRO) to ensure that the 
issues of copy write and intellectual property are taken care of, and also included in the programme is 
the enhancement of understanding how the music business works, 

Despite the solid basis for music development having been laid in the Province, there are still 
significant challenges that need to be addressed. While we are home to three university-based music 
Departments in the Province, there is little training in all aspects of music – music composition, the 
playing of various instruments, singing and voice training, sound techniques, audience development, 
music protocol and music etiquette etc.  There is limited marketing and branding of Eastern Cape 
music, with insufficient branding products (books, film documentaries etc.), and little integration with 
tourism and heritage initiatives. 

The craft sector has the ability to contribute to economic growth of the Province and the country. This 
sector also impacts on local (particularly rural) economies and human resource development. It 
provides a bridge between informal and formal employment and add to the development of small 
businesses, particularly the formalisation of businesses in the so-called ‘second economy’. The sector 
provides innovation and design skills to other sectors such as clothing and textiles, furniture and 
jewellery, and contributes to nation building and moral regeneration through the expression of 
creativity and the exploration of culture and heritage.  
The EC Province prides itself on three craft hubs (situated in Mthatha, Dimbaza and Queenstown) as 
centres for production, exhibition, training and marketing of craft. Through these centres, the local 
market for Eastern Cape craft products is showing strong growth. This is driven by both the good 
growth in tourism and local consumption. The rise in local interest in our craft is fuelled by a general 
trend towards ethnic, rustic, earthy African styles and increasing levels of provincial and national 
pride.  This is also enhanced by the partnership between DSRAC, ECDC, SEDA and other relevant 
stakeholders like the municipalities.  However, the sector is also are compounded by a number of 
factors, including, amongst others: 

§ Lack of reliable Provincial sector profile data and up-to-date market intelligence; 
§ Weak skills-base on the manufacturing and enterprise side; 
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§ High and uncompetitive product prices; 
§ Poor ability to capitalise on market opportunities; 
§ Lack of research and development; 
§ Insufficient funding for sustainability 

The Eastern Cape Province locations have been home to many high profile international and national 
as well as local film productions as it offers a wide range of diverse locations from dessert to pristine 
beaches, rolling mountains and forestry.  A film office has been established as a vehicle to usher in 
Film Commission whose objective will be to drive the strategic development of the industry on a 
cultural and economic level. The commission’s mandate will include establishment of film and 
television industry as a significant partner; contribute significantly towards Job Creation; reflect and 
sustain the cultural diversity and richness of the Province; contribute through the audio-visual 
medium, towards the healing of our people, development of tourism and education. 

However the sector continues to experience challenges related to poor skills or limited depth of 
technical skills-‐base. There are almost no experienced producers able to create sellable ideas, raise 
production finance or generate their own business from international clients. There is a lack of 
awareness of local suppliers. Other critical challenges include distance from markets, funders and 
production centres; lack of affordable medium to large studio infrastructure; lack of sector coordination 
and industry support. 
 
The Eastern Cape has a rich history of creative dance, choreography, story-telling and drama and is 
also home to the National Arts Festival, which is the single biggest international platform for the 
performing arts. Institutional capacity in drama and dance has been established. The Province is 
home to one of the top drama departments in the country (Rhodes University), housing the Opera 
House (Port Elizabeth) and the Guild Theatre (East London), and having a number of public and 
private dance schools. 

There are not enough local stories being written and performed, with the result that the Province is at 
risk of losing the stories and legends that are central to its cultural history. These stories, written and 
performed, would contribute immensely to the GDP and job creation, thus bringing recognition to the 
industry. However, the sector’s contribution to social coherence has significant potential and low 
barriers to entry in the sector mean that dance and performance may be a key livelihood strategy 
adopted by the poor where opportunities present. In our endeavour to contribute towards the 
economic growth of the Province, Arts and Culture festivals, celebration of historic and national 
significant days, through an integrated month long programmes, are used as platforms to promote the 
creative industries. Here I refer to, for example, National Arts Festival, Sondela Youth Festival, Isingqi 
sethu Wild Coast Cultural Festival, Maskhandi Festival, OR Tambo Choral Music Festival, 
Queenstown Jazz Festival; Dance & Drama Festival, etc. These festivals attract a number of regular 
and new festinos (festival goers) locally, nationally and internationally. 
 
The National White Paper on Arts, Culture and Heritage, complemented by the Cultural Institutions 
Act, provides for the establishment, declaration and funding of Performing Arts Institutions. 
Currently, the main beneficiary provinces from the national funding sources are Gauteng, through the 
Market theatre, State Theatre and Windybrow; Free State, through Performing Arts Company; 
Western Cape through Arts cape; KZN, through the Durban Playhouse. The Eastern Cape Province 
and the arts community are missing out on this funding opportunity. The completion of the 
process to declare playhouses in the EC as part of the Cultural Institutions supported by the DAC 
cannot be overemphasised. 
 
17 Community Arts Centres are currently being supported by the Department.  These centres are 
central in the skills development for the communities and provide a platform/venue to young artists to 
practise their arts.   The EC Province has the following types of community art centres, namely; 
 

§ RDP Art Centres transferred to DSRAC (Queenstown, Mthatha, Thombo & Mdantsane) 
§ Provincial Art Centres built by DSRAC (Peddie, Tsitsikamma, Sterkspruit, Bumbane, 

Sokapase,  Willowvale and Mt Ayliff) 
§ Presidential Projects and taken over by DSRAC (Gompo, Coffee Bay and Dwesa) 
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§ Adopted centres – community owned (Dakawa and Sithembele Zokwe) 
§ Independent/privately owned Art Centres (Kamanga, Nombanjana, Mt Frere, New 

Bethesda, Tafalehashe, Xhora, Motherwell and Kouga) 
 
However, challenges confronting community art centres in the Province include ownership and 
sustainability, lack of funds to enable effective operations for the centres, limited capacity for the 
community representatives in the management of the Community Arts Centres and the dilapidating 
structures that need maintenance. An intensive auditing of all community arts centres to address 
the challenges facing them becomes critical.  There is a need to establish viable partnerships with 
municipalities. If the Art Centres are to play their role as functional community centres (aimed 
at encouraging arts practice, provision of facilities such as theatre space, gallery space, venues for 
musical performances, workshop areas, educational facilities, etc.) financial support is surely 
required.  If this happens, these will have a positive influence on society and economics. 

The rich cultural heritage of the Eastern Cape (EC) presents an opportunity for Provincial-Aided 
Museums to show case these in their public programmes, and in so doing promote the Province as a 
tourist destination and a home of legends.  The National Natural History Collections Facility, a 
research infrastructure roadmap project of the Department of Science and Technology, presents a 
wonderful opportunity to the EC museum sector to enhance and upgrade the research and collection 
care of its 9 natural history collections to World best standards. Natural science collections and 
associated data and research leads to better management of South African (SA) key natural assets, 
and provision of goods and services, which is fundamental to job creation. 

The Department has covered a lot of ground in the conservation and promotion of the province’s rich 
and diverse cultural heritage.  Programmes that advanced the conservation and promotion of tangible 
heritage resources were developed and rolled out. These covered among others preservation of 
historic old buildings, public monuments and memorials, national symbols, old and rare books, and 
repatriation of remains of victims of conflict, museum artefacts and exhibitions. 

By the same token, intangible cultural heritage, including living heritage, indigenous knowledge 
systems and geographical place names were promoted.  This has manifested in substantial decrease 
of reported cases of forced marriages of under-age girls to older men against their will, and at the 
same time there is a marked decrease in the number of reported botched traditional circumcision 
cases as the provincial government has come up with an integrated intervention strategy where the 
Department is working closely with the House of Traditional Leaders, Department of Cooperative 
Governance and Traditional Affairs, Department of Justice, Department of Health, SAPS, traditional 
surgeons, cultural practitioners, traditional faith healers, and civil society organization and the general 
public to provide guidance and leadership on how traditional circumcision should be embarked upon 
in the Eastern Cape, and introduction of appropriate legal measures to be taken against people who 
breached the law.  Traditional leaders have taken ownership of the outreach programmes and are 
supported by the Department, stakeholders and social partners to ensure no young men lose their 
lives while undergoing the rite to manhood.   

The Department has also introduced Youth Camps that are used as appropriate platforms to engage, 
capacitate and empower the youth on life-skills and to prepare them for traditional rite to manhood.  
Young men of all colours have been taken through educational programmes aimed at exposing them 
to various aspects of life and challenges they will come through as individuals and strategies on how 
to respond thereto.  As a result, young men of colour, particularly white males have undergone 
traditional circumcision as legislation and other intervention measures have made the rite to manhood 
safer and healthier. 

The Department has developed the Provincial Policy on the Exhumation, Repatriation and Reburial of 
Remains of Victims of Conflict as a measure to assist families of victims to bury their loved ones 
home with dignity.  The policy has been successfully implemented and monitored in the past 2 
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financial years (2014/15 and 2015/16), resulting in 12 remains of victims of conflict repatriated.  The 
Department has collaborated with the Department of Justice, Department of Military Veterans, 
Department of Social Development, NPA, municipalities, military veterans, political organizations and 
the Provincial Repatriation and Reburial Committee to ensure there is a coordinated approach and 
pooling of resources when repatriation and reburial cases are executed.  Success of the Eastern 
Cape Repatriation Programme has enabled the National Department of Arts and Culture to develop a 
national policy to regulate repatriation of human remains, and in this regard, the Draft Policy on 
Restitution of Human Remains and Heritage Objects has been circulated to Provinces to read and roll 
out to stakeholders.   

In keeping with Section 6(2) of the Constitution which charges the state to take practical measures to 
elevate the status and advance the use of the indigenous languages, the Department has developed 
a Draft Language Bill in 2015 which sought to embrace all the key statutory requirements of the 
Constitution of the Republic of South Africa.  The table below shows that the Province is 
heterogeneous in terms of its linguistic make –up. 

Language Number of speakers as a percentage 
IsiXhosa 76,8% 
Afrikaans 10,6% 
English 5,6% 
Sesotho 2,7% 
Other 0,6% 
 
The percentages, as reflected in census of 2011, demonstrate that isiXhosa is the dominant language 
in the Province, followed by Afrikaans, English and Sesotho respectively.  The Department, with its 
multilingual policy, seeks to intensify its intervention to achieve equitable and fair treatment of all 
official languages in the Province.  To ensure that there is substantial number of writers, storytellers, 
praise singers from each linguistic group the Department will continue to support word artists through 
creative writing workshops, festivals, DVD projects and conferences. 

The Department is also charged with the responsibility of facilitating the establishment of Language 
Units in government Departments. Language Units are viewed as part of the language policy 
implementation mechanisms. They give effect and a dimension of practicality to the provision of 
Section 6 of the Constitution of South Africa which places an obligation on the state to take practical 
measures to promote and elevate the status of official languages especially the previously 
marginalized languages.  The Department working with the Pan South African Language Board 
(PanSALB) made numerous visits to government departments with a view to educate and inform 
them of a need to establish Language Units.  It is encouraging to note that there are certain state 
organs with Language Services units such as the Eastern Cape Legislature and Office of the Premier.  

Library facilities are concentrated largely in the urban and semi-urban areas of the Province and as a 
result they do not reach out to the rural communities especially in Alfred Nzo and O.R. Tambo 
Districts.  The Department has embarked on a drive to provide mobile library services in the form of 
Modular libraries. Infrastructure is a challenge in terms of roll-outing these services e.g. condition of 
roads; electricity and landscaping. In terms of the recent study by Cornerstone the required number of 
libraries in the Eastern Cape to service the existing population is 725 and the Province has 203 
libraries. Most of the users at libraries are learners who come specifically for assignments and school 
projects.  

Low level of literacy is still a challenge amongst parents or adults.  The Department has strengthened 
the awareness programmes at public libraries so that they can have a positive impact on user 
statistics. 

The Department is subsidizing local and metropolitan municipalities for the provisioning of library 
services. This system ensures that service delivery continues although it is met with some challenges 
where, for example, some municipalities do not comply with the requirements of the Department, i.e. 
signing and submissions of memorandum of agreement; service level agreements (SLAs) with 
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audited financial statements as stipulated in the PFMA. Some other municipalities are under 
administration and show little or no capacity to carry the library services’ function. 

Public librarians employed by some of the Municipalities are mostly non-professionals. To alleviate 
the situation, the Department has managed through the conditional grant to second professional 
librarians to public libraries.  This has assisted in the strengthening of service delivery at the public 
library level.   There are monthly meetings with districts and quarterly meetings with stake-holders. At 
these meetings new strategies are discussed and evaluate the existing and future plans.   

The Department through the Provincial Archives and Records Services, continues to promote good 
governance and accountability by ensuring compliance with the records management principles and 
practices to the Provincial governmental bodies. Although there is a remarkable improvement on the 
compliance documents to be possessed by institutions, there is still little or no progress in the 
implementation of the records management mandatory tools. The limited space for transferring 
records to our repositories and the inability of the archives to acquire space for records centres is 
hindering the growth of archival collection, public participation on the program and the increase in the 
utilisation of non-public off site storages. 

Records Management remains a marginalised function as it lacks recognition to the level it should be. 
The lack of understanding of the pivotal role of the function, its ability to assist in improving Audit 
outcomes and accountability in the Public Service. Outsourcing of the function regardless of the 
expertise possessed by the Provincial Archives is a challenge.  Low level of compliance within the 
governmental bodies is a daunting challenge the non- implementation of the approved Records 
Management tools by the governmental bodies can also be linked to the non- appointment of Records 
Managers which in existence as a delegated function. Infrastructural challenges in registries and staff 
shortages compromises most functions that are critical for proper records management practices. 
 
The Department has developed a Provincial Records Management Strategy and is in consultation 
with governmental bodies to finalise it. The strategy emphasizes the need for the Provincial state 
organs to implement proper records management standards and principles.  It will assist in ensuring 
Management accountability of the function. Proper funding of the function will ensure that the 
Department is fully capable of carrying out its mandate of ensuring proper management of records in 
the Province. This will also assist in ensuring that the staff shortages are addressed and will therefore 
lead to improved records management practices within the Provincial state organs.   
 
The non-availability of space for housing the archives remains a challenge. Mthatha Archives does 
not have a building to be utilised as an archives repository, Port Elizabeth is occupying a leased 
building that does not have space to allow transfers. King William’s Town archives does not meet the 
standards of an Archives building. Proper funding for the programme will assist in addressing the 
conspicuous infrastructural challenges, seeking of alternative buildings that can be customized as 
archives.  The Department as the lead Department in this aspect, must protect the integrity of records 
and guard them against defacement, alteration, or theft; protect them against physical damage by fire 
or excessive exposure to light, dampness, and dryness; and ensure that their evidentiary value is not 
impaired in the normal course of rehabilitation, arrangement, and use. The implementation digitisation 
programme becomes critical to address some of these challenges. 
 
There is a lack of financial resources to conduct and educate communities on the importance of 
archives services and for oral history recording. This sector is also characterised by shortage of staff, 
something which poses serious risks of not fulfilling its mandate, i.e. promotion of national symbols. 
There is low level of compliance in transferring Audio-Visual material from the governmental bodies. 
Proper funding of the programme will ensure that the remote areas of the communities are reached. 
Partnership with the Department of Education will also assist in strengthening relations between the 
two Departments. The location of the Departmental Records Management in the Archives section 
compromises the oversight role the Provincial Archives has to play. The placement of the component 
in the relevant Section within the Department will ensure that the role of the function is clearly defined. 
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The Department continued to implement active recreation and sport activities for the Province to 
promote an ethos of lifelong activity.  The National White Paper on Sport and Recreation (2012) 
highlights the importance of sport in efforts to reduce crime.  Clubs in rural areas were supported 
through the Club Development Programme and school-going learners participated in after-school 
activities, thus creating a safe space and environment for participation in fun-filled activities, play, 
recreation, sport, arts, culture, as well as academic activities.  
 
The provision of major sport events to promote sport tourism contributed to the socio-economic 
growth of the Province. During the year under review Department worked very well with sport 
federations in the Province that access major events funding, development funding and 
administration.  Sport and recreation activities in the Province were delivered in partnership with civil 
society, sport federations, and municipalities. The recreation, Mass Participation Programme (MPP) 
and School Sport activities which took place in various municipalities supported positive social and 
recreational interaction within communities. 
 
Despite the strides made by the Department in so far as programming of sport and recreation, there 
are still challenges that still confront the sector. These include, amongst others, the utilisation of 
Municipal Infrastructure Grant (MIG) by municipalities [utilisation of 15% ring fence allocation for 
recreation amenities, especially the P’ component]. This is characterised by non-prioritisation of sport 
and recreation facilities as catalyst for tourism and growing sector of our economy. There is a lack of 
monitoring of construction progress by those local municipalities which have prioritised sport and 
recreation facilities and some local municipalities implement projects without sector (DSRAC) 
recommendations. The infrastructure and community development unit within the Department has a 
role to play in ensuring that the construction and utilisation programmes for the existing and newly 
built sport facilities is in place by empowering communities.  
 
1.2 Organisational environment 

The Department has employed in its 19 province-aided museums some of the finest museum 
scientists in the country, most of whom are accredited and their research is published internationally. 
Museums continue to grow their collections and new areas of research are being explored.  

Staff in museums continue to work as a progressive unit in spite of challenging working conditions 
resulting from a high number of vacancies. The number of persons visiting our museum institutions, 
including persons with disabilities, continues to grow exponentially.  People from rural areas continue 
to support visit museums and support heritage events and programmes. Despite the progress made, 
these institutions are still confronted with the challenges which include, amongst others: 

§ Diminishing storage space in museums for the heritage assets as well as maintaining and 
upgrading existing spaces to meet world best standards; 

§ Insufficient budget, resulting in inadequate provision and supply of proper and adequate work 
tools to museum staff; 

§ Insufficient budget to build new museums or complete construction work on those whose 
building is in progress; 

§ Shortage of staff, including specialist personnel like scientists as there is insufficient 
personnel budget 

§ Shortage of office space 
§ A low number of minority communities attend heritage events and programmes despite 

invitations to do so. 
§ Slow pace of transformation of the heritage landscape, e.g. geographical place names 
§ Fragmented heritage management 

The budget cuts which the Department was exposed to made it difficult to roll out projects and 
services to many areas of the Province, thus stifling the Department’s mission to ensure that all 
communities of the Eastern Cape benefit from delivery of services.  Different planning cycles between 
three spheres of government as well as lack of integrated planning and budgeting with municipalities 
and social partners make planning difficult to perfect. 

A need to strengthen capacity, monitoring and evaluation of performance of our institutions to operate 
effectively and efficiently has been identified.   
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The challenges identified within these institutions/service delivery arms include, but not limited to, lack 
of awareness and partial implementation of systems and policies; different understanding and 
interpretation of policies and legislation by institutions, thus hampering effective implementation of the 
Departmental mandate. 

The Department has identified weaknesses in communication and inadequate marketing of heritage 
and sport tourism partnership events due to insufficient resources.  The website is not fully functional 
thus hampering marketing of Department and its operations online. This is an area for improvement 
both internally and externally. The current communication strategy needs a rethinking as it does not 
appear to be achieving the intended purpose of reaching both internal as well as external 
stakeholders. The Department has been given responsibility by Provincial Government to host the 
National events. This makes it imperative that a well-resourced proper communication strategy be in 
place. 

These five (5) priorities, namely; talent management, employment equity, systems and information 
capacity, employee health and wellness; values and ethical behaviour have been agreed to by top 
management and support the set strategic objectives of the Department. This is to ensure that there 
is effective leadership and good governance in the Department.  Resources to support the action plan 
towards achievement of these five (5) HRP priorities have been allocated over the METF period. 
 
Implementation of the Annual Recruitment Plan to ensure that the vacancy rate is kept at minimum 
and the time taken to fill in vacancies is reduced to expected time levels. The department has taken a 
view that the current organisational structure review process must result to proper placement of 
employees. This will be achieved by ensuring that a skills audit is conducted. The Skills Development 
Plan must ensure that there is increase in the number of bursaries allocated to women and persons 
with disability to promote the implementation of the transformation policies.  In an attempt to promote 
service delivery and bring services closer to the people more efforts have been made to ensure 
district participation in the Public Service Month project. 
Commitment on achieving employment equity targets by ensuring that there is acceptable 
representativeness of people with disability and females. There has been an increase of the number 
of people with disability from 15 in the previous financial year to 19 during this financial year. 
 
Although there is a scope for the Department to improve on the implementation of the EPMDS Policy 
the department has has recorded 100% contracting on SMS members and 90 % at level below SMS 
in 2015/16 financial year.  In promotion of values of and ethical behaviour, 100% implementation of 
the compulsory induction programme is required. Awareness campaigns on culture change and 
promotion of sound labour relations also form part of promotion of ethical values and behaviours. A 
concept document to strengthen the Employee Wellness Programme of the Department has been 
developed and presented to top management for buy-in. The Employee Wellness Programme 
strategy for 2015 and beyond is in its final stages to be signed off. The provision of budget to support 
this strategy has been made available. The above mentioned strategies seek to address the following 
human resource challenges which are clearly defined in the Human Resource Plan for the period 
2014-2919. 
 

§ Ageing workforce which may lead to loss of critical skills 
§ Under-representation of designated group 
§ Demoralised and demotivated workforce 
§ Escalating cost of employment 
§ Insufficient funds to meet Departmental Strategies 

2. Revision to legislative and other mandates 
 
The Eastern Cape Museums Act (Act No. 7 of 2004), as it is currently, enjoins the Department to 
establish an umbrella body for museum management in the Province – the Eastern Cape Museums 
Council, which would in fact be a public entity for Province-Aided Museums. This has caused the 
Department to consider amending the Act as it cannot afford to have another public entity due to 
various reasons, including financial constraints. Consultative processes were initiated, dating as far 
back as 2009 (Museum Indaba, held in East London in January 2009). The amended Provincial 
Museum Legislation will ensure that all Province-Aided Museums in the Province continue to be 
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managed by the Department, albeit in a slightly different format from a public entity.  A draft policy 
framework has been developed and circulated to stakeholders and social partners for comment.   

3. Overview of 2017/18 budget and MTEF estimates 
 
Summary	  of	  payments	  and	  estimates	  by	  programme 

  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

A
dj

us
te

d 
ap

pr
op

ria
tio

n 

Revised 
estimate 

Medium-term estimates 
% 

change 
from 

2016/17 

R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

1. Administration 
           

229 838  
           

244 001  
           

257 760  
           

254 984  
           

267 510  
           

267 588  
           

279 967  
           

301 008  
    320 751  

4,6  

2. Cultural Affairs 
           

163 156  
           

167 333  
           

170 749  
           

185 093  
           

178 060  
           

184 131  
           

203 895  
           

201 949  
    215 109  

10,7  

3. Library And 
Archives Services 

           
170 387  

           
172 891  

           
220 817  

           
227 163  

           
228 736  

           
228 385  

           
239 438  

           
272 016  

     288 423  
4,8  

4. Sport And 
Recreation 

           
163 978  

           
171 556  

           
159 788  

           
176 458  

           
170 906  

           
175 708  

           
177 644  

           
195 514  

      207 434  
1,1  

Total payments and 
estimates 

727 359  755 781  809 114  843 698  845 212  855 812  900 944  970 487   1 031 717  
5,3  

 

Summary of economic classification 

  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

Adjusted 
appropriation 

Revised 
estimate 

Medium-term estimates 
% 

change 
from 

2016/17 

R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

Current payments    570 959      626 707          640 408      673 316     664 512      675 181     723 419     772 142    822 256  7,1  

Compensation of employees      358 508      397 684          426 719      471 877             454 958      452 535     486 504     522 124      557 741  7,5  

Goods and services       212 365       228 955          213 664       201 439             209 554      222 597     236 915  250 018     264 515  6,4  

Interest and rent on land 86 68 25 – – 49 – – – (100) 

Transfers and subsidies to:       98 983         95 152          110 404       120 586             127 447     129 967      127 569      138 179      145 926  (1,8) 

Provinces and municipalities         50 701        43 311            54 299        68 581               68 581        68 581       68 581       72 554       76 621  0,0  

Departmental agencies and 
accounts 

       11 823         11 823            14 551        13 378               13 378       12 300        13 562       13 746      14 516  
10,3  

Non-profit institutions       33 383        35 077           36 245        36 606               38 873      40 292       42 890       48 316       51 025  6,4  

Households          3 076         4 941              5 309           2 021                6 615         8 794         2 536          3 563          3 764  (71,2) 

Payments for capital assets       56 673       33 756           56 316        49 796               53 253       50 664       49 956       60 166        63 535  (1,4) 

Buildings and other fixed 
structures 

      48 701        24 856            46 427         43 200               41 824       39 022       41 740       45 189        47 720  
7,0  

Machinery and equipment         6 062          8 304               9 729          6 596               11 079       11 202         7 616       14 301       15 101  (32,0) 

Heritage Assets         1 910             596                 160                 –                   350             440             600             676             714  36,3  

Payments for financial assets             744              166             1 986                 –                      –                 –                –                 –                 –    

Total economic classification     727 359      755 781         809 114      843 698             845 212      855 812     900 944     970 487   1 031 717  5,3  

  

3.2 Relating expenditure trends to strategic outcome oriented goals 
 
The Tables above show the department’s summary of payments and estimates by 
programme. The department’s expenditure increased from R727.359 million in 2013/14 to a 
revised estimate of R855.812 million in 2016/17 due to increased funding for the Community 
Library Services Grant and renovation of museums.  
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The increased allocation is meant to fund investment in library infrastructure and 
operationalisation of the new ones through provision of furniture, books, Information, 
Communication and Technology equipment and other Library essentials.  

The Department has increased the support to the Buffalo City Metropolitan and Nelson 
Mandela Metropolitan Municipalities for the purposes of subsidising the running costs of 
libraries. The department will continue with the commemoration of Institutionalized days, 
repatriation of the mortal remains of those who fell in other countries during the struggle 
against apartheid. The total budget for the Department increases by 5.3 per cent to 
R900.944 million in 2017/18 and continues to increase in the outer years. 

Expenditure on Compensation of employees increased from R358.508 million in 2013/14 to 
a revised estimate of R452.535 million in 2016/17. The main reason for this increase is the 
staff salary adjustment agreed upon in the central bargaining council and the staffing of 
newly built libraries. In 2017/18, compensation of employees is projected to increase by 7.5 
per cent catering for both the improvement in conditions of service and pay progression and 
also the staffing of the newly built libraries. Compensation of employees continues to 
increase over the MTEF to accommodate improvements in conditions of service.   

Expenditure on goods and services increased from R212.365 million in 2013/14 to a revised 
estimate of R222.597 million in 2016/17. The increase was mainly driven by the need to 
supply books in the newly built libraries. Expenditure on goods and services increased by 
6.4 per cent to R236.915 million in 2017/18, which is mainly influenced by the reprioritisation 
of funds towards the staffing of new libraries.  

Transfers and subsidies increases significantly from R98.983 million in 2013/14 to a revised 
estimate of R129.967 million in 2016/17. The increase in transfers is influenced by the 
increased funding to local municipalities to subsidise the functioning of libraries.  

Payments for capital assets decreased slightly from R56.673 million in 2013/14 to a revised 
estimate of R50.664 million in 2016/17. The decrease is influenced by the fact that the 
priority changed from establishing new libraries to operationalising the newly built ones. 
Capital budget decreases slightly by 1.4 per cent to R49.956 million in 2017/18 due to the 
projected completion of four projects.   
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Part B: Programme and sub-programme plans 
 
4. Programme 1: Administration 
 
The aim of the programme is to provide political leadership and administrative support to the 
Department and to provide an enabling environment to the strategic direction in interpreting the 
political mandate and adjudicate the pro-active approach in building cohesive inter-governmental 
relations. The programme consists of two sub-programmes, namely: 
 
Sub-programme 1.1: Office of the MEC 
 
This sub-programme is responsible for providing political leadership and administrative support to the 
Department by ensuring that: 

 
 Administrative back office support systems are responsive to the requests from the communities 

and stakeholders. 
 Service delivery intervention programmes are implemented by relevant programmes. 
 Communication from the MEC’s office is accurate and provides a positive image of the 

Department. 
 Positive interaction with the Provincial Legislature and well-co-ordinated programmes. 

 
Sub-programme 1.2:  Corporate Services 
 
This sub-programme is key to enabling the successful co-ordination and strategic management of the 
Department. It is premised on interpreting the political mandate for administrative implementation on a 
pro-active approach to crafting and sustaining cohesive intergovernmental relations.  There are no 
changes in the budget programme structure. 
 
Strategic priority areas for 2017 MTEF are as follows; 
 

1. Instil a culture of good governance and ethical leadership 
 

§ Improve public funds management and fight public sector fraud and corruption 
§ Transform the Public Service 
§ Forge strategic partnerships 
§ Improve Information and Communication Technology 
§ Service existing International relations/twinning agreements 
§ +Improve Records Management Practices in the Department and in other 

governmental bodies. 

4.1 Strategic objective and annual targets for 2017/18 
 
Included in the Strategic Plan 
 
Strategic objectives Objective statement Baseline Justification/ 

Rationale 
Improve audit outcomes 
from unqualified to clean 
administration by 2019 
 

Enhance compliance 
with PFMA and other 
relevant prescripts 

Unqualified audit 
opinion 

Unqualified audit 
outcomes with less 
matters of emphasis 

 
Links to National Policies, Provincial and DSRAC Strategic Plan,  
National Medium 
Term Strategic 
Framework (MTSF)  

National 
Development Plan 
(NDP) 

Provincial Medium 
Term Strategic 
Framework (P-MTSF) 

DSRAC Strategic 
Plan 

Outcome 12: Efficient, 
effective and 
developmental oriented 
public service 

Chapter 10 & 14: 
Building a capable 
state, promoting 

Priority Number 7: 
“Build a developmental 
state including 
improvement of public 

Good governance and 
strategic leadership to 
improve service 
delivery 
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Links to National Policies, Provincial and DSRAC Strategic Plan,  
accountability and 
fighting corruption 

services and 
strengthening 
democratic institutions” 

 
Strategic objectives annual targets for 2017/18 
 
Strategic 
objectives 

Audited/Actual performance 

Es
tim

at
ed

 
pe

rf
or

m
an

ce
 

20
16

/1
7 

Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

SO
1 

Improve audit 
outcomes from 
unqualified to 
clean 
administration 
by 2019 
 

- - Unqualifi
ed 

Unqualifi
ed 

Unqualifie
d 

Clean 
administ

ration 

Clean 
administ

ration 

 

4.2 Programme performance indicators and annual targets for 2017/18 
 
Programme 
Performance 
Indicators 

Audited/Actual performance 

Es
tim

at
ed

 
pe

rf
or

m
an

ce
 

20
16

/1
7 

Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

O
M

EC
 

Number of 
significant 
Departmental 
programmes 
supported for 
nation building 
and social 
cohesion 

- - - 9 9 9 9 

C
S1

 MPAT level 
score improved 
from 2.7 to 3 

- 4 4 2.7 3 4 4 

C
S2

 

Average score 
on Financial 
Management 
Capability 
Maturity Model 
(FMCMM) is 
improved 

- 3 3 3 3 4 4 

C
S3

 

% (13 areas)  
compliance on 
HRM  
dashboard is 
improved   

- 100% 100% 84% 
(11) 

90% 
(12)  

100% 
(13)  

100 % 
(13) 

C
S4

 

Number of 
communication 
plan 
implemented 

- 3 5 1 1 1 1 
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Programme 
Performance 
Indicators 

Audited/Actual performance 

Es
tim

at
ed

 
pe

rf
or

m
an

ce
 

20
16

/1
7 

Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

C
S5

 

Number of IT 
Strategy 
implemented - - - - 1 1 1 

C
S6

 Number of IKM 
Strategy 
implemented 

- - 2 1 1 1 1 

C
S5

 

Number of 
EPWP job 
opportunities 
created.  

- - - 188 157 190 194 

 

4.3 Quarterly targets for 2017/18 
 
Sub-programme 1.1: Office of the MEC 
 

Performance Measure 
indicator  

Reporting 
period 

Annual 
target 
2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

O
M

EC
1 

Number of 
significant 
Departmental 
programmes 
supported for 
nation building 
and social 
cohesion 

Quarterly	  
9 3 3 2 1 

 
Sub-programme 1.2: Corporate Services 
 

Performance Measure 
indicator  

Reporting 
period 

Annual 
target 
2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

C
S1

 

Number of MPAT 
Key Performance 
Areas improved 

Quarterly	  

4 4 - - - 

C
S2

 

Average score on 
Financial 
Management 
Capability Maturity 
Model (FMCMM) 
improved 

Quarterly	  

3 3 - - - 

C
S3

 

% score against 
13 areas of 
compliance on 
HRM  dashboard 
improved 

Quarterly	  

90% (12 
areas) 84% (11) 84% (11) 86% 

(11.1) 90% (12) 
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Performance Measure 
indicator  

Reporting 
period 

Annual 
target 
2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

C
S4

 Number of 
communication 
plans 
implemented 

Quarterly	  

1 1 - - - 

C
S5

 Number of IT 
Strategy 
implemented 

Quarterly	  
1 1 - - - 

C
S6

 Number of IKM 
Strategy 
implemented 

Quarterly 
1 1 - - - 

C
S7

 

Number of EPWP 
job opportunities 
created 

Quarterly 

157 157 - - - 

 
 

4.4 Reconciling performance targets with the budget and MTEF 

  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

A
dj

us
te

d 
ap

pr
op

ria
tio

n 

R
ev

is
ed

 
es

tim
at

e 
Medium-term estimates 

% 
change 

from 
2016/17 

R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

1. Office Of the MEC 
              

6 409  
              

8 182  
              

9 548  
              

8 833  
              

9 333  
              

9 370  
              

9 635  
             

10 109  
             

10 676  
2,8  

2. Corporate Services 
           

223 429  
           

235 819  
           

248 212  
           

246 151  
           

258 177  
           

258 218  
           

270 332  
           

290 899  
           

310 075  
4,7  

Total payments and 
estimates 

           
229 838  

           
244 001  

           
257 760  

           
254 984  

           
267 510  

           
267 588  

           
279 967  

           
301 008  

           
320 751  

4,6  
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Summary of departmental payments and estimates by economic classification: P1 – 
Administration 

  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

A
dj

us
te

d 
ap

pr
op

ria
tio

n 

R
ev

is
ed

 
es

tim
at

e 

Medium-term estimates 
% 

change 
from 

2016/17 

R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

Current payments 
           

224 192  
           

236 504  
           

246 807  
           

248 346  
           

254 658  
           

255 659  
           

273 970  
           

291 264  
           

310 461  
7,2  

Compensation of employees  
           

168 635  
           

187 432  
           

200 502  
           

211 634  
           

207 145  
           

206 503  
           

217 450  
           

234 153  
           

249 349  
5,3  

Goods and services  
             

55 473  
             

49 004  
             

46 280  
             

36 712  
             

47 513  
             

49 107  
             

56 519  
             

57 111  
             

61 112  
15,1  

Interest and rent on land  
                   

84  
                   

68  
                   

25  
                    

–  
                    

–  
                   

49  
                    

–  
                    

–  
                    

–  
(100,0) 

Transfers and subsidies to: 
              

1 842  
              

2 324  
              

3 039  
              

2 110  
              

4 627  
              

3 590  
              

1 414  
              

3 953  
              

4 175  
(60,6) 

Departmental agencies and 
accounts 

                    
–  

                    
–  

                 
960  

              
1 078  

              
1 078  

                    
–  

              
1 262  

              
1 408  

              
1 487  

  

Households      1 842     2 324    2 079     1 032     3 549      3 590        151     2 545     2 688  (95,8) 

Payments for capital assets 
              

3 804  
              

5 095  
              

7 914  
              

4 528  
              

8 225  
              

8 339  
              

4 584  
              

5 791  
              

6 115  
(45,0) 

Machinery and equipment 
              

3 804  
              

5 095  
              

7 914  
              

4 528  
              

8 225  
              

8 339  
              

4 584  
              

5 791  
              

6 115  
(45,0) 

Payments for financial assets 
                    

–  
                   

78  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
  

Total economic classification 
           

229 838  
           

244 001  
           

257 760  
           

254 984  
           

267 510  
           

267 588  
           

279 967  
           

301 008  
           

320 751  
4,6  

	  

4.5 Relating expenditure trends to strategic outcome oriented goals 
 
Table 14 and 15 above shows the summary of departmental payments and estimates by economic 
classification for programme 1 – Administration for the 2017 MTEF period. Total expenditure 
increased steadily from R229.838 million in 2013/14 financial year to a revised estimate of R267.588 
million in 2016/17 financial year. The programme budget increases moderately by 4.6 per cent in 
2017/18 and continues to increase over the MTEF period. Increments in this programme are meant to 
cover cost of living adjustments as administration costs are targeted at a minimum in order to cushion 
service delivery and the devolution of corporate service functions to the 8 districts contributing to the 
budget growth. 

Expenditure on Compensation of employee’s increased moderately from R168.635 million in 2013/14 
to a revised estimate of R206.503 million in 2016/17. In 2017/18, the increase of 5.3 per cent is 
mainly driven by salary increments for administration staff both in head office and districts.  
 
Expenditure on Goods and services decreases from R55.473 million in 2013/14 to a revised estimate 
of R49.107 million in 2016/17. In 2017/18 the increase of 15.1 per cent is mainly driven by 
administration cost for the newly established Buffalo City Metropolitan district. 
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5. Programme 2: Cultural Affairs 
 

The programme is responsible for actualizing and maximizing the preservation, conservation, 
promotion and development of arts and culture, museums and heritage and the provision of language 
services. It consists of the following 5 sub-programmes: 
 

 Management: To translate policies and priorities into strategies for effective service delivery and 
to manage, monitor and control performance. 

 Arts and Culture: To promote arts and culture through the development of visual arts, crafts and 
performing arts by providing assistance to projects, programmes and community art centres. 

 Museum Services: To promote and preserve heritage through museum services and institutions.  
 Heritage Resource Services: To conserve, promote and develop culture and heritage.  To further 

assist heritage resource management by implementing the national mandates of the South 
African Geographical Names Council Act, 1998 and the South African Heritage Resources Act, 
1999. 

 Language Services: To render language services to ensure that the constitutional rights of the 
people are met through the utilisation of the main languages of the Province. 
 

Strategic priority areas for 2016 MTEF; 
 
Mainstreaming of Youth Development Programmes 

 
Training and education of youth in areas of arts and culture.  
Alignment of primary school curriculum with the programme offerings of institutions of higher learning 
Mentoring of young people from school level on arts, culture and heritage issues 
Lobby the Youth Commission for the development of arts development strategy  
Identification of youth designated funding. 
 
Education and training 
 
We will introduce measures to coordinate training and skills development initiatives; 
Run workshops and facilitate introduction of accredited short learning courses in support of artists. 
This will be done in partnership with education institutions; 
Introduce measures to strengthen our working relations with SETAs 
Introduce measures to strengthen arts education in curriculum development in the schooling system; 
Explore the feasibility of establishing a provincial School for Performing Arts; 
 
Provincial Artist Structure 
 
Civil society structures active in the arts and culture was established and the Department for this 
financial year will provide them with a once off seed funding to start up an office that they will manage 
and generate their own revenue 
Structure should introduce measures to coordinate funding of the arts 
These measures will include agreements with provincial and national funding agencies 
Tap into the current government Job Fund to support the arts. 
Establish a data-base of artists such that artists have practice numbers like other professions (e.g. 
doctors, lawyers)  
 
Provision of Art, Culture and Heritage Infrastructure 
 
Map a clear infrastructure development plan inclusive of maintenance and additional infrastructure. 
The above audit will impact on incremental funding 
Upgrade current infrastructure to meet current trends (modern) 
Spread the infrastructure development throughout the Province as per needs-analysis and eliminate 
peripheral locations 
Government should fast-track the process of declaring playhouses in the EC as part of the Cultural 
Institutions supported by the DAC; 
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Social Cohesion 
 
Operational strategy that defines how social cohesion can be achieved. 
Funding for social cohesion in arts. 
Festivals must support social cohesion - the need to further exploit the potential of festivals and fairs 
to promote diversity and social cohesion 
 
Competitiveness & Employment Creation 
 
Provide business development support to funded projects with potential for growth, so that these can 
be sustainable enterprises (e.g. co-operatives); 
Introduce a “Proudly Eastern Cape Marketing Campaign” in support of creative productions coming 
from the Province; 
Tap into market opportunities opened by twinning agreements with foreign countries; 
Add local content to the public broadcaster through production of documentaries, short and feature 
films to leverage SABC language mandate; 
 
Programmatic Partnerships  
 
With national institutions:-  

• National Arts Council (NAC) 
• Research 
• Young Pioneers (Grow Your Own Timber Programme) 
• ECPACC – Administration of Grants etc. 
• Institution building support – sharing of systems and models in the case of ECPACC 

Department of Arts and Culture (DAC): Policy and programmatic shifts and joint lobbying e.g. 
mainstreaming arts education in the curriculum, funding of the arts, culture and heritage in the country 
Access to the support and programmes that are implemented by BASA 
National Heritage Council (NHC): Tap into programmes to benefit EC Heritage sector            
Redefinition of the role of the National Arts Festival (NAF) – Grahamstown in the context of enhancing 
provincial development in the area of arts, culture and heritage. 
 
Heritage 

 
Develop a compendium of heritage resources and grade it 
National Liberation Heritage Route project 
Need to conceptualise and lead the celebration of OR Tambo’s legacy - contribution to the struggle 
Strategically put Mandela at the centre of the Liberation Heritage Route in pursuit of the goal of 
lobbying UNESCO to declare the LHR as a World Heritage Site 
Working together with S&R to celebrate Sport Heritage.  
 
Green Economy 
 
Encourage recycling within arts facilities (waste sorting bins) 
Artists using recycled material 
Focus group on advocacy and promotion of arts 
Heritage Bank - to handle distribution of artefacts to museums 
Liberation heritage route must be promoted  
Heritage of women & youth to be preserved and promoted 
Develop curriculum to integrate arts education and liberation history 
 
Mainstreaming of People with Special Needs Programmes 
 
Crafting of an integrated developmental approach for people with special needs 
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5.1 Strategic objectives annual targets for 2017/18 
 
Included in the Strategic Plan 
 
Strategic objectives Objective 

statement 
Baseline Justification/ 

Rationale 
SO4 Increase the number of 

artists capacitated from 
811 to 2000 by 2019 

Increase skills 
acquisition in Visual 
Art, crafts, Music, 
Performing arts, 
Culture and Film. 

811 artists 
trained 

Nurturing and 
promotion of 
marketing and 
business skills for 
sustainable socio-
economic 
development. 

SO5 Increase utilization of 
government-aided 
cultural heritage 
attraction by 2%of the 
visitors per annum 

Attract and 
encourage people 
to engage in 
historic and cultural 
activities by using 
heritage sites for 
their significant 
architecture, 
archaeology, age or 
association with an 
individual or event.    

133 865 visitors Provide equal access 
to previously 
disadvantaged 
communities for 
heritage education 
and tourist purposes 
thereby promoting 
social mobilisation. 

SO6 Increase public 
participation in 
organised arts, culture 
and heritage activities 
from 3 200 to 15 000 by 
2019 

Encourage healthy 
competition 
amongst artists and 
instil a sense of 
pride and self-
identity to 
communities 
through arts and 
culture.  

3 200 
volunteers 

For social mobilisation 
(Cultural Vibrancy) 

SO8 At least one African 
Language is included in 
all official 
correspondence by 
2019 

Transform the 
utilisation of 
currently 
marginalised 
languages 

Four (4) official 
languages 

Promotion of 
multilingualism 

 
Links to Provincial and National priorities (Result/outcome-based planning) 

National level Provincial level Departmental 
level 

Medium Term 
Strategic 

Framework (MTSF) 

National 
Development 

Plan (NDP) 

Provincial 
Medium Term 

Strategic 
Framework 

(PMTSF) 

Provincial 
Development 

Plan (PDP) 

Strategic Plan 
(DSRAC) 

National 
Outcome14: “Nation 
building and Social 
Cohesion” 

Chapter 15, 
“transforming 
the society and 
unifying the 
country” 

Priority Number 
6, “Integrated 
human 
settlement and 
building cohesive 
communities 

An inclusive, 
equitable and 
growing 
economy for 
the Province 

Attain a creative 
economy 
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Strategic 
objectives 

Audited/Actual performance Estimated 
perform. 

Medium-term targets 

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

SO
4 

Increase 
the number 
of artists 
capacitated 
from 811 to 
2000 by 
2019 

- 283 450 460 1 295 1 300 1 310 

SO
5 

Increase 
utilization of 
government 
-aided 
cultural 
heritage 
attractions 
by 2% of 
the visitors 
per annum. 

97 269 131 241 131 241 131 241 133865 136542 139272 

SO
6 

Increase 
public 
participation 
in organised 
arts, culture 
and 
heritage 
activities 
from 3 200 
to 15 000 
by 2019 

3 200 17 945 3200 3900 3920 3980 - 

SO
8 

At least one 
African 
Language is 
included in 
all official 
correspond
ence by 
2019 

- - 1 1 1 1 1 

 
5.2 Programme performance indicators and annual targets for 2016/17 
 
Programme 
Performance 
Indicators 

Audited/Actual Performance Estimated 
Perform. 

Medium-term targets 

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

C
A

1 

Number of 
Cultural 
Affairs 
policies 
developed 

- 2 0 4 
 4 2 2 

C
A

2 

Number of 
significant 
days 
celebrated to 
promote 
constitutional 
values 

- - - 14 14 14 14 
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Programme 
Performance 
Indicators 

Audited/Actual Performance Estimated 
Perform. 

Medium-term targets 

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

C
A

3 

Number of 
practitioners 
benefiting 
from capacity 
building 
opportunities 

- 283 271 1 295 742 1 320 1 350 

C
A

4 

Number of 
Artists 
participating 
in Festivals to 
showcase 
talent 

- - 288 5 372 9086 10 000 10 100 

C
A

5 

Number of 
public 
participants 
attending 
organised 
cultural 
events 

- - 2 094 8 081 8 090 9000 9 050 

C
A

6 

Number of 
visitors to 
Province-
aided 
museums 

- - 6 674 48 540 48 540 48 540 48 540 

C
A

7 

Number of 
museums 
institutions 
supported 
through 
subsidies  

16 17 17 17 17 17 17 

C
A

 8
 Number of 

heritage sites 
developed 

- - 5 2 2 2 2 

C
A

 9
 

Number of 
Geographical 
place names 
acted upon 

- - 37 82 85 85 85 

C
A

10
 Number of 

public 
documents 
translated 

- - - 25 25 25 25 

C
A

11
 

Number of 
African 
Languages 
(isiXhosa as 
an official 
language) 
included in 
the 
Departmental 
(DSRAC) 
official 
corresponden
ce  

- - - 1 1 1 1 



Province of the

EASTERN CAPE
SPORT, RECREATION,
ARTS & CULTURE

Annual Performance Plan - Financial Year: 2017/18 • Eastern Cape

26 27	  
	  

Programme 
Performance 
Indicators 

Audited/Actual Performance Estimated 
Perform. 

Medium-term targets 

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

C
A

18
 

Number of 
promotional 
interventions 
on the 
promotion of 
national 
symbols and 
orders 

- - - 4 4 4 4 

C
A

19
 Number of 

museum 
facilities 
refurbished 

- - - 5 5 5 5 

C
A

20
 Number of 

documentarie
s developed - - - 3 3 3 3 

C
A

21
 Number of 

heritage 
permits 
issued 

- - - - 250 250 250 

C
A

22
 Number of 

human 
remains 
repatriated  

- - - - 4 4 4 

C
A

23
 

Number of 
arts and 
culture 
institutions 
receiving 
funding in the 
form of 
subsidy.  

- - - - 5 5 5 
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Customised Indicators 

Programme 
Performance 
Indicators 

Audited/Actual Performance Estimated 
Perform. 

Medium-term targets 

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

C
A

19
 

Number of 
people 
participating 
in Language 
Development 
programmes 

650 700 760 800 820 840 850 

C
A

12
 Number of 

Community 
Structures 
Supported 

- - - - 8 6 6 

C
A

13
 Number of 

language 
Coordinating 
Structures 
Supported 

- - - - 1 1 1 

C
A

14
 Number of 

community 
Conversation
s/ Dialogues 

- - - - 1 1 1 

C
A

15
 

Number of 
Community 
Outreach 
programmes 
in museums 
conducted 

- - - - 2 2 2 

C
A

16
 

Number of 
National and 
Historical 
days 
celebrated 

- - - - 14 14 14 

C
A

17
 

Number of 
Provincial 
Social 
Cohesion 
Summits 
hosted 

- - - - 1 1 1 

 
5.3 Quarterly targets for 2017/18 
 
Sub-programme 2.1: Management 
 
Performance 
indicator  

Reporting 
period 

Annual 
target 
2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

C
A

1 Number of arts 
and culture 
policies 
developed 

Quarterly  

4 - - 3 1 

Budget (R’000) R1913 R611 R526 R476 R300 
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C
A

2 Number of 
national and 
historic days 
celebrated to 
promote 
constitutional 
values. 

Quarterly 

14 4 3 5 2 

Budget R’000 R14072 R5800 R3422 R3200 R1650 
 
Sub-programme 2.2: Arts and Culture 
 
Performance 
Measure 
indicator  

Reporting 
period 

Annual 
target 

2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

C
A

3 Number of 
Community 
Structures 
supported 

Quarterly 8 8 7 3 4 

 Budget (R’000) R8 R0 R0 R0 R8 

C
A

4 Number of 
Practitioners 
benefitting 
from Capacity 
Building 
Opportunities 

Quarterly 742 157 199 175 211 

 Budget (R’000) R735 R 58 R 250 R 352  R 75 

C
A

5 Number of 
artists 
participating 
in arts and 
Culture 
Festivals to 
showcase 
talent 

Quarterly 9086 2174 4054 2540 318 

 Budget (R’000) R10 595 R1051 R1 466 R3 078 R5 000 

C
A

6 

Number of 
Arts and 
Culture 
Institutions 
receiving 
funding in the 
form of 
Subsidy 

Quarterly 5 4 1 - - 

 Budget (R’000) R28 705 R20 280 R8 425 R0 R0 
 
Sub-programme 2.3: Museum Services 
 
Performance 
measure indicator  

Reporting 
period 

Annual 
target 
2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

C
A

7 Number of 
public 
participants 
attending 
organised 
museum 
events. 

Quarterly 1475 1125 100 150 100 
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Budget (R’000) R6 244 R785  R2 810  R2 582 R67 
C

A
8 Number of 

visitors to 
Province-aided 
museums 

Quarterly 9 110 2273 2293 2272 2272 

Budget (R’000) R0 R0 R0 R0 R0 

C
A

9 Number of 
museum 
institutions 
supported 
through 
subsidies  

Quarterly 17 17 - - - 

Budget (R’000) R7 227 R7227 R0 R0 R0 

C
A

10
 No of 

community 
outreach 
programmes in 
museums 
conducted 

Quarterly 3 1 0 1 1 

Budget (R’000) R0 R0 R0 R0 R0 

C
A

11
 Number of 

promotional 
interventions 
on the 
promotion of 
national 
symbols and 
orders 

Quarterly 18 4 5 4 5 

Budget (R’000) R0 R0 R0 R0 R0 

C
A

12
 Number of 

museum 
facilities 
refurbished 

Quarterly 5 - - - 5 

Budget (R’000) R6000 R0 R0 R0 R6000 
 
Sub-programme 2.4: Heritage Resources Services 
 
Performance Measure  
indicator  

Reporting 
period 

Annual 
target 
2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

C
A

13
 Number of public 

participants 
attending 
organised 
heritage events. 

Quarterly 6772 2472 3050 800 450 

Budget (R’000) R11 500 R5 600 R2 000  R2 700 R1 200 

C
A

14
 

Number of 
geographical 
names submitted 
to the South 
African 
Geographical 
Names Council 
(SAGNC) for 
consideration 

Quarterly 88 - - - 88 

Budget (R’000) R700    R700 
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Performance Measure  
indicator  

Reporting 
period 

Annual 
target 
2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

C
A

15
 Number of 

heritage site 
developed. 

Quarterly 1 - - - 1 

Budget (R’000) R600    R600 

C
A

16
 Number of 

documentaries 
developed 

Quarterly 1 - - - 1 

Budget (R’000) R190    R190 

C
A

17
 Number of human 

remains 
repatriated. 

Quarterly 4 - - - 4 

 Budget R400    R400 

C
A

18
 Number of 

heritage 
institutions 
supported 
through transfers. 

Quarterly 1 1 - - - 

Budget (R’000) R1 871 R1871    
 
Sub-programme 2.5 Language Services 

 
Performance Measure 
indicator  

Reporting 
period 

Annual 
target 

2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

C
A

19
 Number of 

Language 
Coordinating 
Structures 
Supported 

Quarterly 1 - - 1 - 

Budget (R000)  R 60   R 60  

C
A

20
 

No. of Provincial 
Community 
Conversations / 
Dialogues 
conducted 

Quarterly 1 - - 1 - 

 Budget (R’000)  R 130   R 130  

C
A

21
 

Number of people 
participating in 
Language 
development 
programmes 

Quarterly 1003 300 210 300 53 

 Budget (R’000)  R 603 R 100 R 205 R210 R 88 

C
A

22
 Number of Public 

Documents 
Translated 

Quarterly 25 10 5 5 5 

 Budget (R’000) R0 R0 R0 R0 R0 R0 
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Performance Measure 
indicator  

Reporting 
period 

Annual 
target 

2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

C
A

23
 

No. of African 
Languages 
(isiXhosa as an 
Official 
Language) 
included in the 
Departmental 
(DSRAC) official 
Correspondence 

Quarterly 1 - 1 - - 

 Budget (R’000) R0 R0 R0 R0 R0 
 
5.4 Reconciling performance targets with the budget and MTEF 
 
Summary of departmental payments and estimates sub-programme: P2 – Cultural Affairs 

  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

A
dj

us
te

d 
ap

pr
op

ria
tio

n 

R
ev

is
ed

 
es

tim
at

e 

Medium-term estimates 
% 

change 
from 

2016/17 

R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

1. Management 
             

13 662  
             

15 317  
             

16 692  
             

17 324  
             

15 403  
             

17 249  
             

18 052  
             

20 095  
             

21 218  
4,7  

2. Arts And Culture 
             

65 831  
             

67 932  
             

66 714  
             

71 075  
             

69 060  
             

72 409  
             

75 407  
             

77 198  
             

81 524  
4,1  

3. Museums Services 
             

63 276  
             

63 509  
             

66 979  
             

72 190  
             

70 069  
             

71 176  
             

82 969  
             

83 316  
             

89 831  
16,6  

4. Heritage Services 
             

16 796  
             

16 769  
             

16 410  
             

19 785  
             

19 058  
             

18 666  
             

22 471  
             

16 961  
             

17 913  
20,4  

5. Language Services 
              

3 591  
              

3 806  
              

3 954  
              

4 719  
              

4 470  
              

4 631  
              

4 996  
              

4 379  
              

4 623  
7,9  

Total payments and 
estimates 

           
163 156  

           
167 333  

           
170 749  

           
185 093  

           
178 060  

           
184 131  

           
203 895  

           
201 949  

           
215 109  

10,7  

 
Summary of departmental payments and estimates by economic classification: P2 – Cultural 
Affairs 

  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

A
dj

us
te

d 
ap

pr
op

ria
tio

n 

R
ev

is
ed

 
es

tim
at

e 

Medium-term estimates 
% 

change 
from 

2016/17 

R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

Current payments 
           

125 145  
           

133 542  
           

134 460  
           

146 191  
           

137 235  
           

140 525  
           

158 721  
           

159 312  
           

170 080  
12,9  

Compensation of employees  
             

93 598  
             

99 293  
           

106 158  
           

110 535  
           

109 029  
           

109 164  
           

119 693  
           

126 269  
           

135 187  
9,6  

Goods and services  
             

31 546  
             

34 249  
             

28 302  
             

35 656  
             

28 206  
             

31 361  
             

39 029  
             

33 043  
             

34 893  
24,4  

Interest and rent on land  
                    

1  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
  

Transfers and subsidies to: 
             

32 024  
             

31 668  
             

35 433  
             

31 032  
             

34 368  
             

37 126  
             

38 198  
             

38 863  
             

41 043  
2,9  

Departmental agencies and 
accounts 

             
11 823  

             
11 823  

             
13 591  

             
12 300  

             
12 300  

             
12 300  

             
12 300  

             
12 338  

             
13 029  

(0,0) 

Non-profit institutions 
             

19 533  
             

18 927  
             

20 417  
             

18 732  
             

20 732  
             

22 151  
             

25 414  
             

26 296  
             

27 772  
14,7  

Households  
                 

668  
                 

918  
              

1 425  
                    

–  
              

1 336  
              

2 675  
                 

485  
                 

229  
                 

242  
(81,9) 

Payments for capital assets 
              

5 978  
              

2 083  
                 

856  
              

7 870  
              

6 457  
              

6 480  
              

6 976  
              

3 774  
              

3 986  
7,6  

Buildings and other fixed                                                                                                                                     4,9  
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  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

A
dj

us
te

d 
ap

pr
op

ria
tio

n 

R
ev

is
ed

 
es

tim
at

e 

Medium-term estimates 
% 

change 
from 

2016/17 

R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

structures 3 798  801  656  7 750  5 750  5 722  6 000  2 500  2 640  

Machinery and equipment 
                 

270  
                 

686  
                   

40  
                 

120  
                 

357  
                 

318  
                 

376  
                 

598  
                 

632  
18,3  

Heritage Assets 
              

1 910  
                 

596  
                 

160  
                    

–  
                 

350  
                 

440  
                 

600  
                 

676  
                 

714  
36,3  

Payments for financial assets 
                    

9  
                   

40  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
  

Total economic classification 
           

163 156  
           

167 333  
           

170 749  
           

185 093  
           

178 060  
           

184 131  
           

203 895  
           

201 949  
           

215 109  
10,7  

	  
5.5 Relating expenditure trends to strategic outcome oriented goals 
	  
Table 18 above shows the summary of departmental payments and estimates by economic 
classification for programme 2 for the 2017 MTEF period. 
 
Expenditure on Compensation of employee’s increased moderately from R93.598 million in 2013/14 
to a revised estimate of R109.164 million in 2016/17. An increase of 9.6 per cent in 2017/18 is mainly 
contributed to improvement in conditions of service and the implementation of a new salary 
dispensation for museum staff.  
 
Goods and services decreased slightly from R31.546 million in 2013/14 to a revised estimate of  
R31.361 million in 2016/17 financial year. In 2017/18, the increase by 24.4 per cent to R39.029 million 
is mainly contributed to the Oliver Reginald Tambo centenary celebrations.  

Expenditure on transfers and subsidies increased moderately from R32.024 million in 2013/14 to a 
revised estimate of R37.126 million in 2016/17. This was due to the increased funding to Arts and 
Culture institutions for arts developmental programmes like the Arts and Culture Awards. Transfers 
will increase slightly in 2017/18 by 2.9 per cent and continue to grow over the MTEF to allow greater 
funding for budding artists so as to enable them to record and produce compacted disks locally.  

Capital expenditure increased slightly from R5.978 million in 2013/14 financial year to a revised 
estimated R6.480 million in 2016/17. The increase is for funding the completion of Mt Ayliff Museum 
and the renovation of five museums. Capital spending will grow by 7.6 per cent to R6.976 million in 
2017/18 before declining in the two outer years. The decline is due to the projected completion of 
the Mt. Ayliff Museum in 2017/18 financial year.	  
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6. Programme 3: Library and Archives 
 
The programme is aimed at promoting access to information, developing and sustaining a reading 
culture, regularizing good records keeping and preservation of provincial heritage and social memory. 
It consists of the following 3 sub-programmes: 
 

 Management: To translate policies and priorities into strategies for effective service delivery and 
to manage, monitor and control performance. 

 Library Services:  To render public library support services to the libraries of local authorities. 
 Archives Services: To provide effective archives services and records management. 

 
Strategic priority areas for 2017-2020 MTEF 
 
1. Policy Development: 
 
Coordinate and promote legislation that protect the free flow of, and free access to information by all 
South Africans.  Ensure free and optimal access to all Government-produced information and uphold 
the principle of representativeness in all activities and initiatives of the LIS system. 
 
2. Infrastructure development 
 
Libraries and information services have a crucial role to play in bringing the advantages of the 
information society to all communities of South Africa in order to promote social development and 
economic growth.  In expanding the information society, the over-arching goal of the Growth and 
Development Strategy (GDS), which is to promote socio-economic development in South Africa, must 
be kept in mind. In the same breath, all programmes and facilities that will provide access to 
information should be aligned to these broad strategies. 
 
This process entails the planning and development of a suitable infrastructure for the information 
society that can be utilised to support development in all sectors. 

§ Correct deficiencies of inequitable distribution of the past by extending, expanding, and enhancing 
Library and Information Services (LIS) for those communities previously excluded or not served. 

§ Accomplish optimum use of modern information technology 
 
3. Skills Development:  
 
Address staff shortages, skills development in public libraries and standardise conditions of service to 
address current disparities between those employed by provincial government and those employed 
by municipalities. 
 
§ Promote culture of reading as a precious attribute that enriches peoples' lives and a life-long 

reading habit. 
§ Bridge the educational gap or "educational disconnect" between the availability of information 

technologies and resources and the ability of all South Africans to use those resources by 
promoting basic information and computer literacy to support life-long learning and reskilling. 

 
4. Records Management Practices 
 
The Department will consult and finalise on the implementation of the Provincial Records 
Management Policy and Strategy for the purposes of strengthening records management practices in 
provincial government departments, municipalities and public entities. This is aimed at assisting state 
organs in improving their audit outcomes and reduce litigations, thereby inculcating the culture of 
good governance 
 
5. Audio-visual archives Project 

 
The Department will continue with the collection management project of audio-visual archives in the 
Sarah Baartman District Municipality for the purpose of increasing the collections for preservation and 
access by the public.  
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This is aimed at increasing the number of people visiting existing repositories and ensuring that the 
Provincial heritage and social memory is preserved in the manner that will promote transparency. The 
Department is in the process of consultation on the Provincial Records Management Strategy which is 
aimed at ensuring that Provincial state organs implement proper records management practices. 

6. Preservation of Archival Heritage/Digitisation programme 

In attempt to address a challenge of space for archival materials, the Department, through the 
intervention by Provincial Treasury, will introduce a digitisation programme.  The aim is to preserve 
records for posterity in keeping with legislated mandate.  Relevant technology will be procured for the 
success of this project.  The Mthatha Repository will be prioritised in 2017/18 followed by Port 
Elizabeth and King William’s Town Repositories incrementally.  

6.1 Strategic objectives and annual targets for 2017/18 
 

Included in the Strategic Plan 
 

Strategic objectives Objective 
statement 

Baseline Justification/ 
Rationale 

SO9 Increase utilization of 
community libraries 
by 2% of users per 
annum 

To provide free, 
equitable and 
accessible library 
service to users with 
a view to promote a 
culture of reading 
and lifelong learning. 

161 415 patrons 
utilized library 
facilities in 2015/16 
financial year. 

Contribution towards 
the reduction of 
illiteracy, education 
and good 
governance 

SO10 Increase the number 
of people utilising 
archives facilities 
from 3 600 to 5 000 
by 2019. 

Provision of 
equitable access, 
preservation and use 
of archives through 
various 
communication 
platforms 

699 users utilised 
the three existing 
repositories in 
2015/16 financial 
year. 

Promotion of justice, 
human rights and 
restoration of dignity. 

SO11 Improve level of 
records 
management 
practices in 55 of 65 
Provincial 
governmental bodies 
by 2019 

Provision of 
regulated records 
management 
environment in all 
governmental 
bodies. 

24 out of 65 
governmental bodies 
have complied with 
good records 
management 
practices in the 
2015/16 financial 
year 

Promote sound 
records 
management 
practices in all 
Provincial 
governmental 
bodies. 

 
Linking National and Provincial Policy imperatives with Departmental Strategic objectives 
 

National level Provincial level Departmental 
level 

Medium Term 
Strategic 
Framework 
(MTSF) 

National 
Development 
Plan (NDP) 

Provincial 
Medium Term 
Strategic 
Framework 
(PMTSF) 

Provincial 
Development 
Plan (PDP) 

Strategic Plan 
(DSRAC) 

Outcome 14, 
“Nation building 
and Social 
Cohesion” 

Chapter 15, 
“transforming 
the society and 
unifying the 
country” 

Priority Number 
6, “Integrated 
human settlement 
and building 
cohesive 
communities 

Vibrant, 
equitably 
enabled 
communities A reading nation 
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Outcome 12 - 
Efficient, 
effective and 
developmental 
oriented public 
service 

NDP Chapter 10  
& 14: Building a  
capable state , 
promoting 
accountability and 
fighting corruption 

Priority Number 
7, “Build a 
developmental 
state including 
improvement of 
public services 
and strengthening 
democratic 
institutions” 

 Good governance 
and strategic 
leadership to 
improve audit 
outcomes 

 
Strategic objectives annual targets for 2017/18 
 

Strategic objectives Audited/Actual performance 

Es
tim

at
ed

 
pe

rf
or

m
an

ce
 

20
16

/1
7 Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

SO
9 

Increase 
utilization of 
community 
libraries by 2% 
of users per 
annum 

500 000 222 579 161 415 246 840 275 085 280 586 286 198 

SO
10

 

Improve the level 
of records 
management 
practices in 55 of 
the 65 Provincial 
governmental 
bodies by 2019 

14 24 24 8 8 15 5 

S0
11

 

Increase in the 
number of 
people utilizing 
the archives 
facilities from 
3600 to 5000 by 
2019 

3 600 3 500 699 4 000 300 350 400 
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Outcome 12 - 
Efficient, 
effective and 
developmental 
oriented public 
service 

NDP Chapter 10  
& 14: Building a  
capable state , 
promoting 
accountability and 
fighting corruption 

Priority Number 
7, “Build a 
developmental 
state including 
improvement of 
public services 
and strengthening 
democratic 
institutions” 

 Good governance 
and strategic 
leadership to 
improve audit 
outcomes 

 
Strategic objectives annual targets for 2017/18 
 

Strategic objectives Audited/Actual performance 

Es
tim

at
ed

 
pe

rf
or

m
an

ce
 

20
16

/1
7 Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

SO
9 

Increase 
utilization of 
community 
libraries by 2% 
of users per 
annum 

500 000 222 579 161 415 246 840 275 085 280 586 286 198 

SO
10

 

Improve the level 
of records 
management 
practices in 55 of 
the 65 Provincial 
governmental 
bodies by 2019 

14 24 24 8 8 15 5 

S0
11

 

Increase in the 
number of 
people utilizing 
the archives 
facilities from 
3600 to 5000 by 
2019 

3 600 3 500 699 4 000 300 350 400 
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6.2 Programme performance indicators and annual targets for 2017/18 
  

Programme 
Performance 
Indicators 

Audited/Actual performance 

Es
tim

at
ed

 
pe

rf
or

m
an

ce
 

20
16

/1
7 Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

M
LA

S1
 

Number of 
Archives and 
Library 
structures 
supported 

- - - 3 10 11 11 

M
LA

S2
 Number of 

policies 
developed 

- - - 1 3 3 3 

LA
S 

2 

Number of 
patrons 
utilising library 
facilities. 

- 222 579 162 114 246 840 275 085 280 586 286 198 

LA
S 

5 

Number of 
public libraries 
receiving 
library 
materials. 

- 108 13 188 198 198 198 

LA
S1

6 

Number of 
Metropolitan 
municipalities 
receiving 
subsidy 
(funding) for 
library 
operations 

- - - 2 2 2 2 

LA
S 

9 

Number of 
inspections 
conducted 

- 20 20 25 25 20 20 

LA
S 

11
 Number of 

inventories 
compiled and 
updated 

- - 19 9 9 12 15 

LA
S 

12
 Number of 

disposal 
authorities 
issued 

- 8 19 25 25 15 15 
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Programme 
Performance 
Indicators 

Audited/Actual performance 

Es
tim

at
ed

 
pe

rf
or

m
an

ce
 

20
16

/1
7 Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

LA
S 

14
 

Number of 
Departmental 
registries with 
records 
management 
practices. 

- 7 10 8 9 9 9 

LA
S 

15
 

Number of 
Records 
Management 
sessions 
conducted 

- - - 22 15 15 15 

LA
S1

8 

Number of 
governmental 
bodies with 
records 
management 
classification 
systems 
approved 

- - - 20 20 15 15 

SA
I0

5 

Number of 
community 
outreach 
programmes in 
archives 
conducted 
(Customised 
Indicator) 

- - - 8 18 18 18 

SA
I0

6 

Number of 
promotional 
interventions 
on promotion 
of national 
symbols and 
orders  
(Customised 
Indicator) 

- - - 9 - - - 

SA
I0

7	  

Number of oral 
history 
projects 
undertaken 
(Customised 
Indicator) 

- - - 1 1 1 1 
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Programme 
Performance 
Indicators 

Audited/Actual performance 

Es
tim

at
ed

 
pe

rf
or

m
an

ce
 

20
16

/1
7 Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

LA
S 

19
 

Number of 
Archives 
digitization 
strategy 
implemented  

- - - - 1 1 1 

LA
S2

0 

Number of 
people utilising 
archives 
facilities 

3 600 3 500 699 4 000 300 350 400 

	  
Conditional	  Grant	  programme	  indicators	  (see	  details	  under	  Part	  C)	  

Programme 
Performance 
Indicators  

Audited/Actual performance 

Es
tim

at
ed

 
Pe

rf
or

m
an

ce
 2

01
6/

17
 

Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

C
G

01
 

Number of 
new libraries 
built 
(Customised 
Indicator) 

- - - 2 2 3 4 

C
G

02
 

Number of 
library 
materials 
procured for 
public libraries 

- - - 53 330 63 000 64 000 64 000 

C
G

03
 

Number of 
Libraries 
provided with 
ICT 
infrastructure  

- - - 86 26 - - 

C
G

04
 

Number of 
mini-libs 
maintained 
and 
established. 

- - - 33 35 35 35 
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Programme 
Performance 
Indicators  

Audited/Actual performance 

Es
tim

at
ed

 
Pe

rf
or

m
an

ce
 2

01
6/

17
 

Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

C
G

05
 

Number of 
libraries visited 
for monitoring 
and evaluation 
purposes. 

- - - 152 198 200 200 

C
G

06
 Number of 

library workers 
capacitated  

- - - 235 205 265 265 

C
G

07
 

Number of 
local 
municipalities 
receiving 
subsidy 
(funding) for 
library 
operations 

37 37 36 35 30 30 30 

C
G

08
 

Number of 
existing library 
facilities 
upgraded for 
public library 
purposes 
(Customised 
Indicator) 

- - - 5 2 6 6 

C
G

09
 

Number of 
school 
classrooms 
converted into 
library facilities 
(Customised 
Indicator) 

-  - 9 5 9 9 

C
G

10
 

Number of 
libraries with 
automated 
facilities 
maintained 

- - - 155 180 198 198 
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Programme 
Performance 
Indicators  

Audited/Actual performance 

Es
tim

at
ed

 
Pe

rf
or

m
an

ce
 2

01
6/

17
 

Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

C
G

11
 

Number of 
community 
outreach 
programmes in 
libraries, 
conducted 
(Customised 
Indicator) 

- - - 8 10 10 10 

C
G

 1
2 

Number of 
additional staff 
appointed and 
deployed to 
libraries 

- - - 106 14 55 60 

6.3 Quarterly targets for 2017/18   
 
Sub-programme 3.1: Management 
 
Performance Measure 
indicator  

Reporting 
period 

Annual 
target 

2017/18 

Quarterly targets 
1st  2nd 3rd 4th 

M
LA S1

 Number of Archives 
and Library structures 
supported 

Quarterly	  
10 4 4 - 2 

 Budget R’000) R173 R52 R43 R43 R35 

M
LA

S2
 Number of policies 

developed 
Quarterly 	   3 2 - - 1 

Budget (R’000) R165 R104 R15 R33 R13 

 
Sub-programme 3.2: Library Services 
 
Performance indicator  Reporting 

period 
Annual 
target 

2017/18 

Quarterly targets 
1st  2nd 3rd 4th 

LA
S2

 Number of patrons 
utilizing library 
facilities 

Quarterly 275085 76 000 77 225 66 460 55 400 

Budget R’000 R0 R0 R0 R0 R0 

LA
S 

5 Number of public 
libraries receiving 
library materials. 

Quarterly	  
198 57 57 45 39 

Budget R’000 R0 R0 R0 R0 R0 
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Performance indicator  Reporting 
period 

Annual 
target 

2017/18 

Quarterly targets 
1st  2nd 3rd 4th 

LA
S1

6 

Number of 
Metropolitan 
municipalities 
receiving subsidy 
(funding) for library 
operations.  

Quarterly	   2 - 2 - - 

Budget R’000 R30 000 - R30 000 - - 
 
Sub-programme 3.3: Archives Services 

Performance Measure 
indicator  

Reporting 
period 

Annual 
target 

2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

LA
S 

9 

Number of 
inspections 
conducted 

Quarterly	   25 8 9 4 4 

Budget R’000 R60 R15 R20 R10 R15 

LA
S1

1 Number of inventories 
updated 

Monthly	  
9 2 2 3 2 

Budget R’000 R40 R10 R5 R20 R5 

LA
S 12

 Number of disposal 
authorities issued 

Quarterly	   25 7 6 5 7 

Budget R’000 R60 R20 R15 R15 R10 

LA
S1

4 

Number of 
Departmental 
registries with records 
management 
practices. 

Quarterly	   9 3 2 2 2 

Budget R’000 R15 R2 R5 R3 R5 

LA
S1

5 

Number of Record 
Management 
sessions conducted 

Quarterly	   15 5 4 3 3 

Budget R’000 R158 R40 R100 R10 R8 

LA
S1

8 Number of 
governmental bodies 
with records 
management 
classification systems 
approved 

Quarterly	   20 7 4 5 4 

 Budget R’000 R80 R40 R10 R20 R10 

SA
I0

5 

Number of community 
outreach programmes 
in archives conducted 

Quarterly	   18 6 5 3 4 

 Budget R’000 R129 R40 R30 R24 R35 

SA
I0

7 Number of oral 
history projects 
undertaken 

Quarterly	   1 - - 1 - 

Budget R’000  R50 R50 R290 R10 
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Performance Measure 
indicator  

Reporting 
period 

Annual 
target 

2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

LA
S 

19
 Number of archives 

digitization strategy 
implemented 

Quarterly 1 - - - 1 

 R0 R0 R0 R0 R0 

LA
S2

0 

Number of people 
utilizing Archives 
facilities Quarterly 300 75 90 55 80 

Budget R’000 R5 R 1 R1 R2 R1 
 
6.4 Reconciling performance targets with the budget and MTEF 
 
Summary of departmental payments and estimates sub-programme: P3 – Library and Archives 

  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

A
dj

us
te

d 
ap

pr
op

ria
tio

n 
Revised 
estimate 

Medium-term estimates 

% 
change 

from 
2016/1

7 
R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

1. Management 
              

1 503  
              

1 427  
              

1 272  
              

1 669  
              

1 653  
              

1 413  
              

1 836  
              

1 947  
              

2 056  
30,0  

2. Library And 
Information Services 

           
157 708  

           
158 879  

           
206 555  

           
212 083  

           
213 807  

           
213 899  

           
215 850  

           
244 077  

           
258 920  

0,9  

3. Archives Services 
             

11 176  
             

12 585  
             

12 990  
             

13 411  
             

13 276  
             

13 073  
             

21 751  
             

25 992  
             

27 447  
66,4  

Total payments and 
estimates 

           
170 387  

           
172 891  

           
220 817  

           
227 163  

           
228 736  

           
228 385  

           
239 438  

           
272 016  

           
288 423  

4,8  

 

Summary of departmental payments and estimates by economic classification: P3-Library and 
Archives 

  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

A
dj

us
te

d 
ap

pr
op

ria
tio

n 

R
ev

is
ed

 
es

tim
at

e 

Medium-term estimates 
% 

change 
from 

2016/17 

R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

Current payments 
             

72 326  
           

102 760  
           

118 808  
           

131 083  
           

129 589  
           

130 573  
           

138 177  
           

149 413  
           

158 950  
5,8  

Compensation of employees  
             

50 397  
             

63 528  
             

70 125  
             

94 284  
             

85 621  
             

83 591  
             

90 160  
             

97 678  
           

104 627  
7,9  

Goods and services  
             

21 928  
             

39 232  
             

48 683  
             

36 799  
             

43 968  
             

46 982  
             

48 017  
             

51 735  
             

54 323  
2,2  

Interest and rent on land  
                    

1  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
  

Transfers and subsidies to: 
             

52 232  
             

44 942  
             

56 201  
             

70 480  
             

70 823  
             

70 872  
             

70 161  
             

74 226  
             

78 387  
(1,0) 

Provinces and municipalities  
             

50 701  
             

43 311  
             

54 299  
             

68 581  
             

68 581  
             

68 581  
             

68 581  
             

72 554  
             

76 621  
0,0  

Non-profit institutions 
              

1 500  
              

1 500  
              

1 500  
              

1 580  
              

1 580  
              

1 580  
              

1 580  
              

1 672  
              

1 766  
0,0  

Households  
                   

31  
                 

131  
                 

402  
                 

319  
                 

662  
                 

711  
                    

–  
                    

–  
                    

–  
(100,0) 

Payments for capital assets 
             

45 103  
             

25 161  
             

44 243  
             

25 600  
             

28 324  
             

26 940  
             

31 100  
             

48 377  
             

51 086  
15,4  

Buildings and other fixed 
structures 

             
44 873  

             
24 055  

             
43 484  

             
24 450  

             
27 174  

             
25 800  

             
29 740  

             
42 689  

             
45 080  

15,3  

Machinery and equipment                                                                                                                                     19,3  
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  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

A
dj

us
te

d 
ap

pr
op

ria
tio

n 

R
ev

is
ed

 
es

tim
at

e 

Medium-term estimates 
% 

change 
from 

2016/17 

R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

230  1 106  759  1 150  1 150  1 140  1 360  5 688  6 006  

Payments for financial assets 
                 

726  
                   

28  
              

1 565  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
  

Total economic classification 
           

170 387  
           

172 891  
           

220 817  
           

227 163  
           

228 736  
           

228 385  
           

239 438  
           

272 016  
           

288 423  
4,8  

	  

6.5 Relating expenditure trends to strategic outcome oriented goals 
 
Tables above show the summary of departmental payments and estimates sub-programme: P3 – 
Library and Archives for the 2017 MTEF period. 

The total budget for the programme increased sharply from R170.387 million in 2013/14 to a revised 
estimate of R228.385 million in 2016/17 financial year. The increase was mainly driven by the building 
and the staffing of new libraries, specifically Librarians. The budget for this programme increased 
moderately by 4.8 per cent in 2017/18 financial year to R239.438 million and continues to grow over 
the MTEF.  

Expenditure on Compensation of employees increased from R50.397 million in 2013/14 to a revised 
estimate of R83.591 million in 2016/17. An increase by 7.9 per cent in 2017/18 to R90.160 million is 
due to improvement in conditions of service for employees and staffing in the new libraries.   

Expenditure on Goods and services increases from R21.928 million to a revised estimate of  
R46.982 million in 2016/17 financial year in 2017/18, Goods and services increased by 2.2 per cent to 
R48.017 million and increases again in the outer two years. The increase is due to the increase in 
supply of books to new libraries in the province. 

Transfers increase extensively from R52.232 million in 2013/14 financial year to a revised estimate of 
R70.872 million in 2016/17 financial year. The increase is meant to cover the operating costs of 
libraries in municipalities. These are not funded fully at the moment due to fiscal challenges in the 
department. These transfers will remain constant in 2017/18 before increasing slightly in the outer two 
years.  

Payments for capital assets decreased from R45.103 million in 2013/14 to a revised estimate of 
R26.940 million in 2016/17 financial year. In 2017/18 financial year the budget for capital assets 
increases by 15.4 per cent to R31.100 million due to new library renovation projects.   
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7. Programme 4: Sport and Recreation 
 
The Sport and Recreation programme is aimed at the promotion, development and coordination of 
sport and recreation strategies in the Province.  It consists of the following 4 sub-programmes; 

 Management: To translate policies and frameworks into strategies for effective service delivery 
and to manage, monitor and control the overall performance of the programme. 

 Sport: To support and develop structured sport programmes through competitions, capacity 
building, high performance scientific support services to advance excellence in sport in 
collaboration with the sport confederation, national academy system and sport federations. 

 Recreation: To provide sustainable recreation and mass participation programmes to create 
opportunities to all communities across the age spectra to live a healthy and active life style. 

 School Sport: To focus on provincial school sport team delivery, inter-provincial school sport 
competitions as well as to promote active mass participation of all learners that will lead to the 
identification of talented athletes for a sustainable sport and recreation environment. 

 
Strategic priority areas for 2017 MTEF  
 
1. School Sport 
 

a) Revive and review the collaboration agreement between the two Departments by: 
 

§ Forming a Technical Task Team (comprising of members from the two Departments) which 
will report quarterly to the executive management (two MEC’s and two Hods). 

§ Drafting a costed annual implementation plan which will be presented, adopted and 
monitored.  

§ Hosting a Provincial School Sport Conference with a view of better understanding of the 
challenges facing school sport in the Province 

b) DSRAC engage with the Department of Education regarding the teaching of physical 
education at all schools. 

c) Resource, properly manage and monitor school sport consistently. 
 

2. Active Recreation 
 

a) Involve all community members to engage on recreational activities for fun and enjoyment. 
b) Sufficient funding should be availed for recreational activities within the communities. 
c) Recreational structures should be revived from community to provincial level. 
d) Teachers at foundation phase are trained to deliver foundational junior sport 

 
3. Academies 

 
a) Marketing and communication of the legislation and policies governing the Academies of 

Sport should be rollout through outreach programmes 
b) District Academies should be well resourced. 

 
4. Enabling environment 

 
a) Local Municipalities must be engaged to maintain the sport facilities in line with the dictates of 

the Constitution, Act 108 of 1996, Schedule 5, Part B. 
b) Club system is strengthened at Community level  
c) Capacity building programmes are implemented 

 
5. Infrastructure 

 
a) 15% of the P’ Component of the MIG funding must be made available for the purpose it is 

meant for. 
b) Sport structure should be allowed to take decisions on facilities required, management thereof 

and utilisation. 
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6. Partnerships 
 

a) Community sport and recreation programmes must be aligned to the appropriate 
stakeholders. 

b) All community programmes must focus on being all inclusive programmes 
 

7.  Sport for social economic change 
 
a) All major sport events hosted in the Province must leave a legacy for sport development  
b) Establish and implement a sport levy 
c) Allocation of resources must be rural biased. 

 
8. Resources 

 
a) Implement capacity building programmes for all structures to increase capacity to fundraise. 
b) Tighten fiscal discipline to ensure that funds are used for their intended purposes. 

7.1 Strategic objective and annual targets for 2017/18 
 
Included in the Strategic Plan  
 
Strategic objectives Objective statement Baseline Justification/ 

Rationale 
SO12 Increase 

participation in sport 
and recreation by 
10% of the total 
population of the 
Eastern Cape by 
2019. 

Encourage active 
participation, athlete 
development and thereby 
promoting healthy 
lifestyles 

22763 Provide access to 
active participation,  
opportunities for 
athlete development 
and excellence 

SO13 By 2019, the 
number of 
capacitated sport 
and recreation 
volunteers increase 
from  2920 to 29 
940 

To improve capacity in 
sport and recreation 
sector 

5 800 To uplift the standard 
and quality of sport 
and recreation 
performance 

 
Links to Provincial and National Priorities (Results/outcome-based planning) 
 

National level Provincial level Departmental 
level 

Medium Term 
Strategic 
Framework (MTSF) 

National 
Development 
Plan (NDP) 

Provincial 
Medium Term 
Strategic 
Framework 
(PMTSF) 

Provincial 
Development 
Plan (PDP) 

Strategic Plan 
(DSRAC) 

Outcome 14, “Nation 
building and Social 
Cohesion” 

Chapter 15, 
“transforming 
the society and 
unifying the 
country” 

Priority Number 
6, “Integrated 
human 
settlement and 
building cohesive 
communities 

Vibrant, 
equitably 
enabled 
communities 

Active, transformed 
and excelling 
Eastern Cape 
through Sport and 
Recreation A healthy 

population 
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Strategic objectives annual targets for 2017/18 
 
Strategic 
objectives 

Audited /actual   
performance 

Estimated 
performance   

Medium-term targets 

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

SO
12

 

Increase 
participation 
in sport and 
recreation to 
10% of the 
total 
population of 
the Eastern 
Cape by 
2019.  

48 870 59 021 36 861 393 723 524 964 551 212 580121 

SO
13

 

By 2019, the 
number of 
capacitated 
sport and 
recreation 
volunteers 
increase 
from  2920 to 
29 940 

2920 2584 1674 5 990 6 000 6 300 6 600 

 

7.2 Programme performance indicators and annual targets for 2017/18 
 
Programme 
Performance 
Indicators 

Audited /actual Performance  Estimated 
Performance 

Medium-term     targets 

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

S&
R

1 

Number of 
stakeholder 
engagement 
sessions 
conducted.   

- 4 9 6 6 4 4 

S&
R

2 

Number of 
athletes 
participating in 
sport 
programmes 

- 6890 8 141 16 000 21 276 24 000 26 000 

S&
R

3 

Number of EC 
Sport 
Confederations 
supported 

- 1 1 1 1 1 1 

S&
R

4 

Number of sport 
tourism 
partnership 
events supported  

- 8 12 10 10 10 10 

S&
R

5 

Number of 
participants 
participating in 
recreation 
programmes 

- 19 003 8112 9 000 9 150 12 000 15 000 

S&
R

6 

Number of 
learners 
participating in 
school sport 
tournaments. 

763 800 483 400 1 250 1 250 1 250 
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Programme 
Performance 
Indicators 

Audited /actual Performance  Estimated 
Performance 

Medium-term     targets 

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

S&
R

7 

Number of sport 
facility projects 
under 
construction 
completed. 

- - - 1 1 0 0 

S&
R

8 

Number of 
volunteers 
trained to deliver 
sport 
development 
programmes. 

- - 775 775 775 775 775 

S&
R

9 

Number of EC 
Sport Academies 
receiving 
financial support 
from the 
Department 

- - 1 1 1 1 1 

 
Customised Indicators: Sport and Recreation 
 
Programme 
Performance 
Indicators 

Audited/Actual performance Estimated 
performance 

Medium-term targets 

2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

M
PP

C
I1

 Number of 
participants in 
the programme - 472 200 90 244 75 000 105 739 120 739 135 73 

M
PP

C
I2

 Number of 
schools, hubs 
and clubs 
provided with 
equipment 
and/or attire  

- 2 647 860 540 1900 1900 1900 

M
PP

C
I3

 Number of 
people trained 

- 5960 2970 2480 

 

4 265	  

 

4 265	  

 

4 265	  

M
PP

C
I4

 Number of jobs 
created 

- 117 33 30 30 33 33 

M
PP

C
I5

 Number of 
learners 
participating in 
school sport 
tournaments at 
a district level 

- - 52 000 25 000 

 
 

50 427 
 

60 000  60 000 

M
PP

C
I6

 

Number of 
people actively 
participating in 
organised 
sport and 
active 
recreation 
events 

- - 26 000 28 000 19 496 35 000 40 000 
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7.3 Quarterly targets for 2017/18 
 
Sub-programme 4.1: Management 
 

Performance indicator  
Reporting 

period 
Annual 
target 

2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

S&
R

1 

Number of 
stakeholder 
engagement 
sessions 
conducted. 

Quarterly 6 2 2 1 1 

Budget R’000  R553 R130 R183 R120 R120 

 
Sub-programme 4.2: Sport development 
 

Performance indicator  
Reporting 

period 
Annual 
target 

2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

S&
R

2 Number of 
athletes 
participating in 
sport programmes. 

Quarterly 21	  276 4 381 7 311 7 863 1 721 

Budget R’000 R21 369 R1 964  R4 570  R8 056  R6 779  

S&
R

3 Number of EC 
sport 
confederations 
supported. 

Quarterly 1 - - - 1 

Budget R’000 R4 000  R2 000 R2 000 - 

S&
R

4 

Number of sport 
tourism 
partnership events 
supported  

Quarterly 10 - 4 4 2 

Budget R’000 R11 000 R20 R4 400 R4 400 R2 180 

S&
R

7 

Number of sport 
facility projects 
under construction 
completed. 

Quarterly 1 - 1 - - 

Budget R’000 R6 000 R4 000 R2 000 - - 

S&
R

8 

Number of 
volunteers trained 
to deliver sport 
development 
programmes. 

Quarterly 775 225 275 275 - 

Budget R’000 R2 860 R368 R1 523 R969 - 

S&
R

9 

Number of EC 
Sport Academies 
receiving financial 
support from the 
department. 

Quarterly 1 1 - - - 

Budget R’000 R4 000 R4 000 - - - 
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Sub-Programme: 4:3: Recreation 
 

Performance Indicator  
Reporting 

period 
Annual 
target 

2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

S
&

R
5 

Number of 
participants 
participating in 
recreation 
programmes.  

Quarterly 9 150 2	  109 3	  626 2	  220 1	  195 

Budget R’000 R2 851  R654 	   R1 062	   R829 	   R306 	  
 
Sub-programme 4.4: School Sport 
 

Performance indicator  
Reporting 

period 
Annual 
target 

2017/18 

Quarterly targets 
1st 2nd 3rd 4th 

S
&

R
6 

Number of 
learners 
participating in 
school sport 
tournaments. 

Quarterly 1 250 512 264 232 242 

Budget R’000 R2 020 R700 R550 R270 R500 
 
7.4 Reconciling performance targets with the budget and MTEF 
  
Summary	  of	  departmental	  payments	  and	  estimates	  sub-‐programme:	  P4	  –	  Sport	  and	  Recreation	  

  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

A
dj

us
te

d 
ap

pr
op

ria
tio

n 

Revised 
estimate 

Medium-term estimates 

% 
change 

from 
2016/ 

17 
R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

1. Management 
              

1 292  
              

1 633  
              

1 438  
              

2 454  
              

2 454  
              

2 420  
              

2 636  
              

2 876  
              

3 038  
8,9  

2. Sport 
Development 

             
70 833  

             
74 472  

             
71 522  

             
77 443  

             
73 555  

             
75 846  

             
76 094  

             
70 401  

             
74 346  

0,3  

3. Recreation 
Development 

             
86 874  

             
86 768  

             
83 048  

             
92 276  

             
90 612  

             
93 349  

             
94 312  

           
118 787  

           
126 406  

1,0  

4. School Sport 
              

4 979  
              

8 683  
              

3 780  
              

4 285  
              

4 285  
              

4 093  
              

4 602  
              

3 450  
              

3 644  
12,4  

Total payments and 
estimates 

           
163 978  

           
171 556  

           
159 788  

           
176 458  

           
170 906  

           
175 708  

           
177 644  

           
195 514  

           
207 434  

1,1  

 
Summary	  of	  departmental	  payments	  and	  estimates	  by	  economic	  classification:	  P4	  –	  Sport	  and	  Recreation	  

  Outcome 

M
ai

n 
ap

pr
op

ria
tio

n 

A
dj

us
te

d 
ap

pr
op

ria
tio

n 

R
ev

is
ed

 
es

tim
at

e 

Medium-term estimates 

% 
chang
e from 
2016/1

7 
R thousand  2013/14 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 

Current payments 
           

149 296  
           

153 901  
           

140 333  
           

147 696  
           

143 030  
           

148 424  
           

152 552  
           

172 153  
           

182 765  
2,8  

Compensation of employees  
             

45 878  
             

47 431  
             

49 934  
             

55 424  
             

53 163  
             

53 277  
             

59 202  
             

64 024  
             

68 578  
11,1  

Goods and services  
           

103 418  
           

106 470  
             

90 399  
             

92 272  
             

89 867  
             

95 147  
             

93 350  
           

108 129  
           

114 187  
(1,9) 

Transfers and subsidies to: 
             

12 885  
             

16 218  
             

15 731  
             

16 964  
             

17 629  
             

18 379  
             

17 796  
             

21 137  
             

22 321  
(3,2) 

Non-profit institutions 
             

12 350  
             

14 650  
             

14 328  
             

16 294  
             

16 561  
             

16 561  
             

15 896  
             

20 348  
             

21 487  
(4,0) 
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Households  
                 

535  
              

1 568  
              

1 403  
                 

670  
              

1 068  
              

1 818  
              

1 900  
                 

789  
                 

834  
4,5  

Payments for capital assets 
              

1 788  
              

1 417  
              

3 303  
             

11 798  
             

10 247  
              

8 905  
              

7 297  
              

2 224  
              

2 348  
(18,1) 

Buildings and other fixed 
structures 

                   
30  

                    
–  

              
2 287  

             
11 000  

              
8 900  

              
7 500  

              
6 000  

                    
–  

                    
–  

(20,0) 

Machinery and equipment 
              

1 758  
              

1 417  
              

1 016  
                 

798  
              

1 347  
              

1 405  
              

1 297  
              

2 224  
              

2 348  
(7,7) 

Payments for financial assets 
                    

9  
                   

20  
                 

421  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
                    

–  
  

Total economic classification 
           

163 978  
           

171 556  
           

159 788  
           

176 458  
           

170 906  
           

175 708  
           

177 644  
           

195 514  
           

207 434  
1,1  

	  
7.5 Relating expenditure trends to strategic outcome oriented goals 
 
The Tables above show the summary of departmental payments and estimates for programme:  
P4 – Sports and Recreation for the 2017 MTEF period. 

The total expenditure for sport and recreation increased moderately from R163.978 million in 2013/14 
to a revised estimated of R175.708 million in 2016/17. In 2017/18 the budget increases by 1.1 per 
cent to R177.644 million. Budget for the programme mainly funds sport tourism events which include 
national and international tournaments. The annual “Berlin November” horse racing spectacle is one 
of the main calendar events funded through this programme. 

Expenditure for Compensation of employees increases moderately from R45.878 million in 2013/14 to  
a revised estimate of R53.277 million in 2016/17 financial year. In 2017/18, the budget increased by  
11.1 per cent to R59.202 million which is contributed by the additional grant officials that have been 
employed and by the ICS adjustments to staff salaries. 

Goods and services decreased from an expenditure of R103.418 million in 2013/14 to a revised 
estimate of R95.147 million in 2016/17 financial year. In 2017/18, the budget decreases by 1.9 per 
cent due to the fact that, the fiscal environment in the country necessitated the cutting down of 
conditional grant budgets to departments. The sports grant has however allowed for the broadening of 
the project to cover more areas of the province especially in school sport.  

Transfers increased greatly from R12.885 million in 2013/14 to a revised estimate of R18.379 million 
in 2016/17 financial year. The slight decrease by 3.2 per cent to R17.796 million in 2017/18 financial 
year is due to the decrease in the allocation of the sports grant and begins to grow again in the outer 
two years.  

Capital spending increased hugely from R1.788 million in 2013/14 to a revised estimated of             
R8.905 million in 2016/17 due to the construction of the Butterworth Swimming Pool. Capital spending 
will decrease by 18.1 per cent to R7.297 million in 2017/18 and will decline further in the outer two 
years due to the projected completion of Butterworth Swimming Pool.   
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Part C: Links to other plans 
 
Annexure A: Infrastructure Plan 2017/18 

 
Table B.5(a): DSRAC - Payments of infrastructure by category 

Project 
name 

Pr
oj

ec
t S

ta
tu

s 
  

Lo
ca

l M
un

ic
ip

al
ity

 

D
is

tr
ic

t M
un

ic
ip

al
ity

 
 

Ty
pe

 o
f i

nf
ra

st
ru

ct
ur

e 

Pr
oj

ec
t d

ur
at

io
n 

So
ur

ce
 o

f f
un

di
ng

 

B
ud

ge
t p

ro
gr

am
m

e 
na

m
e 

To
ta

l p
ro

je
ct

 c
os

t 

To
ta

l E
xp

en
di

tu
re

 to
 d

at
e 

fr
om

 
pr

ev
io

us
 y

ea
rs

 

Total 
available 

MTEF 
Forward estimates 

D
at

e:
 S

ta
rt

 

D
at

e:
 F

in
is

h 2016/17 MTEF 
2017/18 
 

MTEF 
2018/19 

MTEF 
2019/20 

1. New and replacement assets         
 

        

M
t A

yl
iff

 
M

us
eu

m
 

D
oc

um
en

ta
tio

n 

U
m

zi
m

vu
bu

 

Al
fre

d 
N

zo
 

M
us

eu
m

 

06
/0

1/
20

11
 

30
/0

3/
20

18
 

Eq
ui

ta
bl

e 
Sh

ar
e 

2 8 000 801 625 50 2 800 3 500 0 

N
gq

el
en

i 
Li

br
ar

y 

C
on

st
ru

ct
io

n 

N
ya

nd
en

i 

O
R

 T
am

bo
 

Li
br

ar
y 

24
/0

6/
20

13
 

10
/0

8/
20

17
 

C
on

di
tio

na
l G

ra
nt

 

3 12 820 498 397 4 000 2 000 1 000 0 

El
lio

t L
ib

ra
ry

 

D
es

ig
ns

 

Sa
kh

is
iz

w
e 

C
hr

is
 H

an
i 

Li
br

ar
y 

01
/0

4/
20

15
 

30
/1

0/
20

19
 

3   0 100 100 1 100 8 000 

Ka
rre

ed
ou

w
 

Li
br

ar
y 

C
on

st
ru

ct
io

n 

Ko
uk

am
m

a 

Sa
rh

 B
aa

rtm
an

 

Li
br

ar
y 

01
/0

4/
20

12
 

30
/0

8/
20

17
 

3 14 500 1 226 914 5 900 2 510 1 500 0 

N
ya

ra
 L

ib
ra

ry
 

D
es

ig
ns

 

In
xu

ba
 

S
ar

h 
Ba

ar
tm

an
 

Li
br

ar
y 

01
/0

4/
20

14
 

30
/0

3/
20

19
 

3   0 1 000 100 2 200 4 301 

Po
rt 

St
 J

oh
n'

s 
Li

br
ar

y 

D
es

ig
ns

 

Po
rt 

St
 J

oh
n'

s 

O
R

 T
am

bo
 

Li
br

ar
y 

01
/0

4/
20

15
 

30
/0

3/
20

20
 

3   0 1 000 1 300 3 000 3 585 

Li
bo

de
 L

ib
ra

ry
 

Te
nd

er
 

N
ya

nd
en

i 

O
R

 T
am

bo
 

Li
br

ar
y 

01
/0

4/
20

14
 

30
/0

3/
20

19
 

3 19 000 0 1 500 5 800 4 000 50 

N
ta

ba
nk

ul
u 

Li
br

ar
y 

D
es

ig
ns

 

N
ta

ba
nk

ul
u 

Al
fre

d 
N

zo
 

Li
br

ar
y 

01
/0

4/
20

15
 

30
/0

3/
20

20
 

C
on

di
tio

na
l 

G
ra

nt
 

3   0 1 500 2 000 4 000 5 000 
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Table B.5(a): DSRAC - Payments of infrastructure by category 
Project 
name 

Pr
oj

ec
t S

ta
tu

s 
  

Lo
ca

l M
un

ic
ip

al
ity

 

D
is

tr
ic

t M
un

ic
ip

al
ity

 
 

Ty
pe

 o
f i

nf
ra

st
ru

ct
ur

e 

Pr
oj

ec
t d

ur
at

io
n 

So
ur

ce
 o

f f
un

di
ng

 

B
ud

ge
t p

ro
gr

am
m

e 
na

m
e 

To
ta

l p
ro

je
ct

 c
os

t 

To
ta

l E
xp

en
di

tu
re

 to
 d

at
e 

fr
om

 
pr

ev
io

us
 y

ea
rs

 

Total 
available 

MTEF 
Forward estimates 

D
at

e:
 S

ta
rt

 

D
at

e:
 F

in
is

h 2016/17 MTEF 
2017/18 
 

MTEF 
2018/19 

MTEF 
2019/20 

Al
ic

e 
Li

br
ar

y 

Te
nd

er
 

N
ko

nk
ob

e 

Am
at

ho
le

 

Li
br

ar
y 

01
/0

4/
20

15
 

30
/0

3/
20

19
 

3 22 000 0 200 4 000 4 559 4 645 

La
dy

 F
re

re
 

Li
br

ar
y 

C
om

pl
et

io
n 

Em
al

ah
le

ni
 

C
hr

is
 H

an
i 

Li
br

ar
y 

01
/0

4/
20

12
 

30
/0

3/
20

16
 

3 
 

0 50 0 0 0 

St
er

ks
pr

ui
t 

Li
br

ar
y 

C
on

st
ru

ct
io

n 

Se
nq

u 

Jo
e 

G
qa

bi
 

Li
br

ar
y 

01
/0

4/
20

13
 

30
/0

3/
20

17
 

3 
 

  50 50 
 

0 

St
ey

tle
rv

ille
 

Li
br

ar
y 

D
es

ig
ns

 

Ba
vi

aa
ns

 

Sa
ra

h 
Ba

ar
tm

an
 

Li
br

ar
y 

01
/0

4/
20

15
 

30
/0

3/
20
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3 
 

0 500 100 2 000 6 000 

Ts
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o 
Li

br
ar

y 

C
on

st
ru
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io

n 

M
hl

on
tlo

 

O
R

 T
am

bo
 

Li
br

ar
y 

01
/0

4/
20

14
 

30
/0

3/
20

16
 

3     50 50 0 0 

Q
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ry
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on
tlo

 

O
R

 T
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ra

ry
 

01
/0
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30
/0

3/
20
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3     300 50 2 600 2 230 
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y 
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 C
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h 
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01
/0
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/0
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3     100 2 000 2 664 3 620 
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its
ha

 
Li
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y 
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O
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ffa
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 C
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ffa

lo
 C

ity
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ry
 

01
/0

4/
20
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/0

3/
20
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3       0 0 0 
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O
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ra

ry
 

01
/0

4/
20
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30
/0

3/
20
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3     0 0 0 0 
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Table B.5(a): DSRAC - Payments of infrastructure by category 
Project 
name 

Pr
oj

ec
t S

ta
tu

s 
  

Lo
ca

l M
un

ic
ip

al
ity

 

D
is

tr
ic

t M
un

ic
ip

al
ity

 
 

Ty
pe

 o
f i

nf
ra

st
ru

ct
ur

e 

Pr
oj

ec
t d

ur
at

io
n 

So
ur

ce
 o

f f
un

di
ng

 

B
ud

ge
t p

ro
gr

am
m

e 
na

m
e 

To
ta

l p
ro

je
ct

 c
os

t 

To
ta

l E
xp

en
di

tu
re

 to
 d

at
e 

fr
om

 
pr

ev
io

us
 y

ea
rs

 

Total 
available 

MTEF 
Forward estimates 

D
at

e:
 S

ta
rt

 

D
at

e:
 F

in
is

h 2016/17 MTEF 
2017/18 
 

MTEF 
2018/19 

MTEF 
2019/20 

D
im

ba
za

 
Li

br
ar

y 

on
 H

O
LD

 

Bu
ffa

lo
 C

ity
 

Bu
ffa

lo
 C

ity
 

lib
ra

ry
 

01
/0

4/
20

18
 

30
/0

3/
20

23
 

3       0 0 0 

D
ut

yw
a 

Li
br

ar
y 

Fe
as

ib
ilit

y 

M
bh

as
he

 

Am
at

ho
le

 

lib
ra

ry
 

01
/0

4/
20

16
 

30
/0

3/
20

20
 

3     200 80 3 289 2 289 

Ph
ak

am
is

a 
Li

br
ar

y 

on
 H

O
LD

 

Bu
ffa

lo
 C

ity
 

Bu
ffa

lo
 C

ity
 

lib
ra

ry
 

01
/0

4/
20

17
 

30
/0

3/
20

20
 

3     0 0 0 0 

M
id
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ed
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t 

Li
br

ar
y 

Fe
as

ib
ilit

y 

N
ko
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ob

e 
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at

ho
le

 

lib
ra
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/0

4/
20
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30
/0
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20

21
 

3     0 0 0 0 

Pe
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y 
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a 

Am
at

ho
le

 

lib
ra

ry
 

01
/0

4/
20

20
 

30
/0

3/
20

23
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n 
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01
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20
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 4     11 000 6 000 0 0 

Total New infrastructure assets           R 27 500 R28940 R35412 R39720 

Total Upgrades and additions           R 0 R 0 R 0 R 0 
3. Rehabilitation, renovations and 
refurbishments 

                 

As
hl

ey
 

W
yn

ga
ar

d 
Li

br
ar

y 

Te
nd

er
 

Lu
kh

an
ji 

C
hr

is
 H

an
i 

Li
br

ar
y 

01
/0

4/
20

14
 

30
/0

3/
20

18
 

C
on

di
tio

na
l G

ra
nt

 3     100 5 000 1 000   

C
at

hc
ar

t 
Li

br
ar

y 

Te
nd

er
 

Am
ah

la
th

i 

Am
at

ho
le

 

Li
br

ar
y 

01
/0

4/
20

11
 

30
/0

4/
20

16
 

3     100 500 1 577   



Province of the

EASTERN CAPE
SPORT, RECREATION,
ARTS & CULTURE

Annual Performance Plan - Financial Year: 2017/18 • Eastern Cape

54 55	  
	  

Table B.5(a): DSRAC - Payments of infrastructure by category 
Project 
name 
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m
e 

To
ta

l p
ro

je
ct

 c
os

t 

To
ta

l E
xp

en
di

tu
re

 to
 d

at
e 

fr
om

 
pr

ev
io

us
 y

ea
rs

 

Total 
available 

MTEF 
Forward estimates 

D
at

e:
 S

ta
rt

 

D
at

e:
 F

in
is

h 2016/17 MTEF 
2017/18 
 

MTEF 
2018/19 

MTEF 
2019/20 

D
un

a 
Li

br
ar

y 

C
on

st
ru

ct
io

n 

M
ak

an
a 

Sa
ra

h 
Ba

ar
tm

an
 

Li
br

ar
y 

01
/0

4/
20

11
 

30
/0

4/
20

17
 

3     150 100 0   

Bu
rn

sh
ill 

Li
br

ar
y 

Id
en

tif
ic

at
io

n 

Am
at

ho
le

 

Am
at

ho
le

 

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

3     400 0 0   

D
w

eb
a 

Li
br

ar
y 

Te
nd

er
 

 

O
.R

.T
am

bo
 

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

3     400 0 0   

H
og

sb
ur

g 
Li

br
ar

y 

Te
nd

er
 

N
ko

nk
ob

e 

Am
at

ho
le

 

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

3     300 0 0   

Ka
tk

op
 L

ib
ra

ry
 

D
es

ig
ns

 

  

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

3     400 0 0   

kw
aG

ci
na

 
Li

br
ar

y 

D
es

ig
ns

 

 

Jo
e 

G
qa

bi
 

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

3     400 0 0   

Li
ng

el
ih

le
 

Li
br

ar
y 

D
es

ig
ns

 

 

C
hr

is
 H

an
i 

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

3     400 0 0   

M
as

ak
ha

ne
 

Li
br

ar
y 

D
es

ig
ns

 

 

Jo
e 

G
qa

bi
 

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

3     400 0 0   

M
hl

an
ga

ni
sw

e
ni

 /R
uz

e 
Li

br
ar

y 

D
es

ig
ns

 

 

O
.R

.T
am

bo
 

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

3     400 0 0   
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Table B.5(a): DSRAC - Payments of infrastructure by category 
Project 
name 

Pr
oj

ec
t S

ta
tu

s 
  

Lo
ca

l M
un

ic
ip

al
ity

 

D
is

tr
ic

t M
un

ic
ip

al
ity

 
 

Ty
pe

 o
f i

nf
ra

st
ru

ct
ur

e 

Pr
oj

ec
t d

ur
at

io
n 

So
ur

ce
 o

f f
un

di
ng

 

B
ud

ge
t p

ro
gr

am
m

e 
na

m
e 

To
ta

l p
ro

je
ct

 c
os

t 

To
ta

l E
xp

en
di

tu
re

 to
 d

at
e 

fr
om

 
pr

ev
io

us
 y

ea
rs

 

Total 
available 

MTEF 
Forward estimates 

D
at

e:
 S

ta
rt

 

D
at

e:
 F

in
is

h 2016/17 MTEF 
2017/18 
 

MTEF 
2018/19 

MTEF 
2019/20 

M
ag

w
a 

Li
br

ar
y 

D
es

ig
ns

 

 

O
.R

.T
am

bo
 

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

C
on

di
tio

na
l G

ra
nt

 
3     400 0 0   

M
ok

he
si

  
Li

br
ar

y 

D
es

ig
ns

 

 

Jo
e 

G
qa

bi
 

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

3     400 0 0   

Pa
tte

rs
on

 
Li

br
ar

y 

Te
nd

er
 

 

Sa
ra

h 
Ba

ar
tm

an
 

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

3     300 0 0   

Ts
ak

an
e 

Li
br

ar
y 

Te
nd

er
 

 

Jo
e 

G
qa

bi
 

Li
br

ar
y 

01
/0

4/
20

16
 

31
/0

7/
20

17
 

3     400 0 0   

Fo
rt 

Be
au

fo
rt 

Li
br

ar
y 

D
es

ig
ns

 

N
ko

nk
ob

e 

Am
at

ho
le

 

Li
br

ar
y 

01
/0

4/
20

15
 

30
/0

3/
20

18
 

3   600 100 2 100 1 000   

Fr
an

kf
ur

t 
Li

br
ar

y 

Fe
as

ib
ilit

y 

Bu
ffa

lo
 C

ity
 

Am
at

ho
le

 

Li
br

ar
y 

01
/0

4/
20

11
 

30
/0

3/
20

20
 

3     0 0 0 
 

G
ra

ha
m

st
ow

n 
Li

br
ar

y 

C
on

st
ru

ct
io

n 

M
ak

an
a 

Sa
ra

h 
Ba

ar
tm

an
 

Li
br

ar
y 

01
/0

4/
20

11
 

30
/0

4/
20

17
 

3   125 753 100 300 0 
 

Je
ffr

ey
's

 B
ay

 
Li

br
ar

y 

D
es

ig
ns

 

Ko
uk

am
m

a 

Sa
ra

h 
Ba

ar
tm

an
 

Li
br

ar
y 

01
/0

4/
20

11
 

30
/0

4/
20

20
 

3     1 300 1 500 2 200 2 000 

M
os

es
 M

ab
id

a 
Li

br
ar

y 

C
on

st
ru

ct
io

n 

Su
nd

ay
s 

R
iv

er
 

Va
lle

y 

Sa
ra

h 
Ba

ar
tm

an
 

Li
br

ar
y 

01
/0

4/
20

11
 

30
/0

3/
20

17
 

3     50 50 0 0 
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Table B.5(a): DSRAC - Payments of infrastructure by category 
Project 
name 

Pr
oj

ec
t S

ta
tu

s 
  

Lo
ca

l M
un

ic
ip

al
ity

 

D
is

tr
ic

t M
un

ic
ip

al
ity

 
 

Ty
pe

 o
f i

nf
ra

st
ru

ct
ur

e 

Pr
oj

ec
t d

ur
at

io
n 

So
ur

ce
 o

f f
un

di
ng

 

B
ud

ge
t p

ro
gr

am
m

e 
na

m
e 

To
ta

l p
ro

je
ct

 c
os

t 

To
ta

l E
xp

en
di

tu
re

 to
 d

at
e 

fr
om

 
pr

ev
io

us
 y

ea
rs

 

Total 
available 

MTEF 
Forward estimates 

D
at

e:
 S

ta
rt

 

D
at

e:
 F

in
is

h 2016/17 MTEF 
2017/18 
 

MTEF 
2018/19 

MTEF 
2019/20 

Pa
te

ns
ie

 
Li

br
ar

y 

C
on

st
ru

ct
io

n 

Su
nd

ay
s 

R
iv

er
 

Va
lle

y 

Sa
ra

h 
Ba

ar
tm

an
 

Li
br

ar
y 

01
/0

4/
20

16
 

30
/0

3/
20

17
 

3     1 500 50 1 500 0 

St
ut

te
rh

ei
m

 
Li

br
ar

y 

Fe
as

ib
ilit

y 

Am
ah

la
th

i 

Am
at

ho
le

 

Li
br

ar
y 

01
/0

4/
20

15
 

30
/0

3/
20

24
 

3   1 400 0 0 0 0 

Al
ba

ny
 

M
us

eu
m

 

D
oc

um
an

ta
tio

n 

Sa
ra

h 
Ba

ar
t 

Sa
ra

h 
Ba

ar
tm

an
 

M
us

eu
m

 

01
/0

4/
20

16
 

30
/0

3/
20

18
 

Eq
ui

ta
bl

e 
Sh

ar
e 

2     2 000 800 200 0 

Am
at

ho
le

 
M

us
eu

m
 

D
oc

um
an

ta
tio

n 

BC
M

M
 

Am
at

ho
le

 

M
us

eu
m

 

01
/0

4/
20

16
 

30
/0

3/
20

18
 

2     1 900 800 500 0 

G
re

at
 F

is
h 

R
iv

er
 M

us
eu

m
 

D
oc

um
an

ta
tio

n 

In
xu

ba
 

C
hr

is
 H

an
i 

M
us

eu
m

 

01
/0

4/
20

16
 

30
/0

3/
20

18
 

2     1 900 800 200 0 

Q
ue

en
st

ow
n 

an
d 

Fr
on

tie
r 

M
us

eu
m

 

D
oc

um
an

ta
tio

n 

Lu
kh

an
ji 

Lu
kh

an
ji 

M
us

eu
m

 

01
/0

4/
20

16
 

30
/0

3/
20

18
 

2     1 900 800 200 0 

Fo
rt 

Be
au

fo
rt 

M
us

eu
m

 

Fe
as

ib
ilit

y 

Am
at

ho
le

 

Jo
e 

G
qa

bi
 

M
us

eu
m

 

01
/0

4/
20

18
 

30
/0

3/
20

20
 

Eq
ui

ta
bl

e 
Sh

ar
e 

2     0 0 300 1 200 

St
er

ks
tro

om
 

M
us

eu
m

 

Fe
as

ib
ilit

y 

Jo
e 

G
ra

bi
 

Jo
e 

G
qa

bi
 

M
us

eu
m

 

01
/0

4/
20

18
 

30
/0

3/
20

21
 

2     0 0 100 900 

Ba
rk

ly
 E

as
t 

M
us

eu
m

 

Fe
as

ib
ilit

y 

Jo
e 

G
ra

bi
 

Jo
e 

G
qa

bi
 

M
us

eu
m

 

01
/0

4/
20

18
 

30
/0

3/
20

22
 

2     0 0 200 900 
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Table B.5(a): DSRAC - Payments of infrastructure by category 
Project 
name 

Pr
oj

ec
t S

ta
tu

s 
  

Lo
ca

l M
un

ic
ip

al
ity

 

D
is

tr
ic

t M
un

ic
ip

al
ity

 
 

Ty
pe

 o
f i

nf
ra

st
ru

ct
ur

e 

Pr
oj

ec
t d

ur
at

io
n 

So
ur

ce
 o

f f
un

di
ng

 

B
ud

ge
t p

ro
gr

am
m

e 
na

m
e 

To
ta

l p
ro

je
ct

 c
os

t 

To
ta

l E
xp

en
di

tu
re

 to
 d

at
e 

fr
om

 
pr

ev
io

us
 y

ea
rs

 

Total 
available 

MTEF 
Forward estimates 

D
at

e:
 S

ta
rt

 

D
at

e:
 F

in
is

h 2016/17 MTEF 
2017/18 
 

MTEF 
2018/19 

MTEF 
2019/20 

Bu
rg

er
sd

or
p 

M
us

eu
m

 

Fe
as

ib
ilit

y 

Jo
e 

G
ra

bi
 

Jo
e 

G
qa

bi
 

M
us

eu
m

 

01
/0

4/
20

19
 

30
/0

3/
20

21
 

2     0 0 250 1 000 

Ea
st

 L
on

do
n 

M
us

eu
m

 

Fe
as

ib
ilit

y 

BC
M

M
 

Bu
ffa

lo
 C

ity
 

M
us

eu
m

 

01
/0

4/
20

19
 

30
/0

3/
20

21
 

2     0 0 300 800 

So
m

er
se

t 
M

us
eu

m
 

Fe
as

ib
ilit

y 

Bl
ue

 C
ra

ne
 

Sa
ra

h 
Ba

ar
tm

an
 

M
us

eu
m

 

01
/0

4/
20

19
 

30
/0

3/
20

21
 

2     0 0 250 500 

M
id

de
lb

ur
g 

M
us

eu
m

 

Fe
as

ib
ilit

y 

In
xu

ba
 

Ye
th

em
ba

 

C
hr

is
 H

an
i 

M
us

eu
m

 

01
/0

4/
20

20
 

30
/0

3/
20

22
 

2         0 700 

Total Rehabilitation, renovations and 
refurbishments 
  

          15 700  12 800  9 777  8 000  

 4. Maintenance and repairs                  

 

W
ilt

on
 M

kw
ay

i 

  BC
M

 

Am
at

ho
le

 

H
ea

d 
O

ffi
ce

 
Bl

oc
k 

    

Eq
ui

ta
bl

e 
Sh

ar
e 

1       700 800 900 

C
C

 C
la

ss
en

 

  BC
M

 

Am
at

ho
le

 

C
am

ps
ite

 

    1       300 500 600 

M
da

nt
sa

ne
 

Li
br

ar
y 

  

BC
M

 

Am
at

ho
le

 

Li
br

ar
y 

    

C
on

di
tio

na
l 

G
ra

nt
 

3       100 150 200 

Total Maintenance and repairs              1100 1450 1700 

Total DSRAC Infrastructure            R 43 200 R42840 R46639 R49420 
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Annexure B: Conditional Grants 
 

1.1 Community Library Conditional Grant 
 

Conditional	  Grant	  programme	  indicators	  (see	  details	  under	  Part	  C)	  

Programme 
Performance 
Indicators  

Audited/Actual performance 

Es
tim

at
ed

 
Pe

rf
or

m
an

ce
 2

01
6/

17
 

Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

C
G

01
 

Number of 
new libraries 
built 
(Customised 
Indicator) 

- - - 2 2 3 4 

C
G

02
 

Number of 
library 
materials 
procured for 
public libraries 

- - - 53 330 63 000 64 000 64 000 

C
G

03
 

Number of 
Libraries 
provided with 
ICT 
infrastructure  

- - - 86 26 - - 

C
G

04
 

Number of 
mini-libs 
maintained 
and 
established. 

- - - 33 35 35 35 

C
G

05
 

Number of 
libraries visited 
for monitoring 
and evaluation 
purposes. 

- - - 152 198 200 200 

C
G

06
 Number of 

library workers 
capacitated  

- - - 235 205 265 265 
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Programme 
Performance 
Indicators  

Audited/Actual performance 

Es
tim

at
ed

 
Pe

rf
or

m
an

ce
 2

01
6/

17
 

Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

C
G

07
 

Number of 
local 
municipalities 
receiving 
subsidy 
(funding) for 
library 
operations 

37 37 36 35 30 30 30 

C
G

08
 

Number of 
existing library 
facilities 
upgraded for 
public library 
purposes 
(Customised 
Indicator) 

- - - 5 2 6 6 

C
G

09
 

Number of 
school 
classrooms 
converted into 
library facilities 
(Customised 
Indicator) 

-  - 9 5 9 9 

C
G

10
 

Number of 
libraries with 
automated 
facilities 
maintained 

- - - 155 180 198 198 

C
G

11
 

Number of 
community 
outreach 
programmes in 
libraries, 
conducted 
(Customised 
Indicator) 

- - - 8 10 10 10 
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Programme 
Performance 
Indicators  

Audited/Actual performance 

Es
tim

at
ed

 
Pe

rf
or

m
an

ce
 2

01
6/

17
 

Medium-term targets 

2013/14 2014/15 2015/16 2017/18 2018/19 2019/20 

C
G

 1
2 

Number of 
additional staff 
appointed and 
deployed to 
libraries 

- - - 106 14 55 60 

 
Quarterly targets for 2017/18 (Community library Conditional Grant) 

Performance 
indicator  

Reporting 
period 

Annual 
target 

2017/18 

Quarterly targets 
1st  2nd 3rd 4th 

C
G

01
 Number of new 

libraries built  
Quarterly 2 - - - 2 

 BUDGET (R’000) R9 800    R9 800 

C
G

02
.1

 Number of 
library materials 
procured for 
public libraries 

Quarterly 53 000 - 22 500 30 500 - 

 BUDGET (R’000) R1 500  R5 000 R1 000  

C
G

02
.2

 

Number of 
additional 
curriculum 
learner support 
materials 
procured for 
learners 

Quarterly 10 000 5 000 5 000 - - 

 BUDGET (R’000) R1 000 R500  R500  R0 R0 

C
G

03
 Number of 

Libraries 
provided with 
ICT 
infrastructure 

Quarterly 26 16 - 10 - 

 BUDGET (R’000) R4 000 R2 500 R0 R1 500 R0 

C
G

04
 Number of mini-

libs maintained 
and established. Quarterly 35 14 - 14 7 

 BUDGET (R’000) R1 600 R0 R1 600 R0 R0 

C
G

05
 Number of 

libraries visited 
for monitoring 
and evaluation 
purposes 

Quarterly 198 57 57 45 39 

 BUDGET (R’000) R203 R101 R35 R34 R33 
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Performance 
indicator  

Reporting 
period 

Annual 
target 

2017/18 

Quarterly targets 
1st  2nd 3rd 4th 

C
G

06
 Number of 

library workers 
capacitated. 

Quarterly 205 30 90 70 15 

 BUDGET (R’000) R1 156 R150 R450 R556 R0 

C
G

07
 

Number of local 
municipalities 
receiving 
subsidy (funding) 
for library 
operations 

Quarterly 30 0 10 20 0 

 BUDGET (R’000) R38 581 R0 R25 285 R13 296 R0 

C
G

08
 No of existing 

library facilities 
upgraded for 
public library 
purposes 

Quarterly 2 - - - 2 

 BUDGET (R’000) R9 440 R1 280 R3 010 R2 740 R2 410 

C
G

09
 

Number of 
school 
classrooms 
converted into 
library facilities 

Quarterly 5 - - - 5 

 BUDGET (R’000) R1 000 R0 R0 R0 R1 000 

C
G

10
 

Number of public 
libraries with 
automated 
facilities 
maintained 

Quarterly 180 180 - - - 

 BUDGET (R’000) R 6 950 R1 737 R1 737 R1 737 R1 737 

C
G

11
 

Number of 
community 
outreach 
programmes in 
libraries 
conducted 

Quarterly 10 3 5 1 1 

 BUDGET (R’000) R3 245 R654  R1 486  R270  R835  

C
G

12
 

Number of 
additional staff 
appointed and 
deployed to 
libraries 

Quarterly 14 - - 14 - 

BUDGET (R’000) R0 R0 R0 R0 R0 
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1.2 Mass Participation Programme Conditional Grant 
 

Grant outcome 1: Increased and sustained participation in sport and recreation 

Outcomes 
performance 
indicators 

Current 
baseline per 
outcomes 
indicators 

Total 2015/16 2016/17 2017/18 2018/19 2019/20 

Number of 
participants in 
the programme 

472 200 782 444 90 244 100 000 105 739 120 739 135 739 

Grant outcome 2: Improved sector capacity to deliver sport and recreation  

Number of 
schools, hubs 
and clubs 
provided with 
equipment 
and/or attire as 
per the 
established 
norms and 
standards.   

2 647 5 347 860 900 1900 1900 1900 

Number of 
people trained 5 960 14 870 2970 2970 4 265 4 265 4 265 

Number of jobs 
created 117 234 39 39 33 33 33 

Number of 
learners 
participating in 
school sport 
tournaments at a 
district level. 

60 000  52 000 53 000 50 427 60 000 60 000 

Number of 
people actively 
participating in 
organised sport 
and active 
recreation 
events. 

0 0 26 000 28 000 19 496 35 000 35 000 

Number of 
athletes 
supported by the 
sports 
academies. 

500 300 300 300 450 450 450 

Number of sport 
academies 
supported. 

8 8 8 8 9 9 9 
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2. Quarterly targets for 2017/18, MPP 
 

NO Performance Indicator 
Annual 
target 

2017/18 

Quarterly targets 
1st 

Quarter 
Apr- Jun 

2nd 
Quarter 

Jul- Sept 

3rd 
Quarter 
Oct -Dec 

4th  
Quarter 
Jan -Mar 

MPP 1 Number of learners supported to 
participate in the National 
School sport Competition. 

2	  752	  
 

80 537	  
 

635	  
 

1	  500	  
 

BUDGET (R’000) R13 000 R3 000 R4 000 R3 000 R3 000 
MPP 2 Number of learners participating 

in school sport tournaments at 
provincial level. 

10 288 4 296 2792	   -‐	   3	  200	  

BUDGET (R’000) R3 000 R1 000 R1 000 R0 R1 000 
MPP 3 Number of learners participating 

in school sport tournaments at a 
district level 

50 427 17 184 15 288 - 18 000 

BUDGET (R’000) R3 115 R1 115  R2 000 R0 R0 
MPP4 Number of people trained to 

deliver school sport programme. 1 600 400 400 400 400 

BUDGET (R’000) R1 329 R879 R0 R450 R0 
MPP5 Number of schools provided with 

equipment and/or attire 480 - 240 - 240 

BUDGET (R’000) R 1 530 R0 R765 R0 R765  
MPP6 Number of sport focus schools 

supported. 12 12 - - - 

BUDGET (R’000) R302 R302  R0 R0 R0 
MPP7 Number of schools sport 

coordinators remunerated 19 19 - - - 

BUDGET (R’000) R2 293 R2 293 R0 R0 R0 
MPP8 Number of school sport 

structures supported. 18 8 8 2 - 

BUDGET (R’000) R900 R400 R400 R100 R0 
MPP9 Number of youth participating at 

the National Youth Camp. 250 - - 250 - 

BUDGET (R’000) R3 000 R250  R250 R2 500 R0 
MPP10 Number of active recreation 

events organised and 
implemented. 

80 25 18 29 8 

BUDGET (R’000) R0 R0 R0 R0 R0 
MPP11 Number of people actively 

participating in sport and 
recreation events. 

10 346 2980 2028 4378 960 

 Budget (R’000) R3 771 R942 R943 R943 R943 
MPP12 Number of local leagues 

supported.  86 38 29 19 - 

BUDGET (R’000) R4 197 R1 903 R1 366 R928 R928 
MPP13 Number of provincial 

programmes implemented. 2 - 1 - 1 

BUDGET (R’000) R 2 000 R0 R1 000 R0 R1 000  
 MPP14 Number of athletes supported 

by sport academies. 
450 450 - - - 

BUDGET (R’000) R 2 700 R 720 R660 R860 R400 
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NO Performance Indicator 
Annual 
target 

2017/18 

Quarterly targets 
1st 

Quarter 
Apr- Jun 

2nd 
Quarter 

Jul- Sept 

3rd 
Quarter 
Oct -Dec 

4th  
Quarter 
Jan -Mar 

 MPP15 Number of people trained to 
deliver the sports academy 
programme. 

450 100 150 150 50 

BUDGET (R’000) R 605 R150 R200 R200 R55 
MPP16 Number of sport and active 

recreation projects implemented 
provincial sport confederation. 

3 - 2 - 1 

BUDGET (R’000) R 2 015 R0 R200 R815 R1 000 
MPP17 Number people in the hubs 

trained to deliver Siyadlala in the 
Mass Participation Programmes 

960 240 240 240 240 

BUDGET (R’000) R1 257 R314 R315 R314 R314 
MPP18 Number of people trained to 

deliver the Club Development 
Programme. 

480 80 200 200 - 

BUDGET (R’000) R2 398 R400 R999 R999 R0 
MPP19 Number of hubs provided with 

equipment and/or attire 120 40 40 40 - 

BUDGET (R’000) R 2 095 R698 R698 R699 R0 
MPP20 Number of clubs provided with 

equipment and/or attire 180 - 90 90 - 

BUDGET (R’000)  R3 000 R0 R1500 R1500 R0 
MPP21 Number of staff appointed on a 

long term or permanent basis 
within the 6% allocation. 

14 14 - - - 

BUDGET (R’000) R3 793 R3 793 R0 R0 R0 
MPP22 Number of sport academies 

supported 9 9 - - - 

BUDGET (R’000) R 2 418 R604 R1 000 R604 R210 
 

MPP 23 
Number of clubs participating in 
the Rural Sport Development 
programme. 

54 54 - - - 

BUDGET (R’000) R2 398 R702 R1 696 R0 R0 
MPP24 Number of indigenous games 

clubs participating in Indigenous 
games tournament 

50 5 45 - - 

BUDGET (R’000) R0 R5 R15 R0 R0 
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Annexure C: Technical Indicator Description 
 
Programme 1: Administration 

TECHNICAL INDICATOR 1 TECHNICAL INDICATOR 2 

Indicator title Number of significant 
Departmental programmes 
supported for nation building and 
social cohesion 

Number of MPAT key performance 
areas where performance is 
improved 

Short definition Provision of political leadership and 
guidance to advance the cause for 
nation building and social cohesion. 

Management Performance 
Assessment Tool (MPAT) is a tool to 
provide a snapshot of management 
practice in a range of key 
performance areas (strategic 
management, governance and 
accountability, human resource 
management and systems, financial 
management) within departments 
and across the public service and 
identify what further support is 
needed from the relevant transversal 
departments.  

Purpose/importance Monitor the implementation of 
government priorities as dictated by 
the ruling party 

The department views the MPAT as 
a transparent basis for assessing its 
levels of compliance in all the Key 
Management Performance Areas. 
This will help department to achieve 
a clean audit. 

Source/collection of 
data 

Calendar of events monitored, 
minutes of executive meetings, 
attendance registers and reports 
(including stakeholder engagement 
sessions) 

Management Performance 
Assessment Tool (MPAT) User's 
Guide 

Method of 
calculation 

As per identified key events As contained in the User’s Guide 

Data limitations Climatic and change of political 
leadership  

High volume of evidence required 
might lead to the data not being 
sufficient 

Type of indicator Output Input 

Calculation type Political determination  Rating from level 1 (non-compliant) 
to 4 (fully compliant) 

Reporting cycle Quarterly  Assessment done in August every 
year and results available next April 

New indicator No No 

Desired 
performance 

Cohesive society Department to improve in all key 
areas to level 3 by 2017 

Indicator 
responsibility 

 

Ms N. Majikija Ms Y. Mbele - Coordinator 
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TECHNICAL INDICATOR 3 TECHNICAL INDICATOR 4 

Indicator title Average score on Financial 
Management Capability Maturity 
Model is improved 

% score on HRM compliance 
dashboard improved  

Short definition Financial Management Capability 
Maturity Model measures financial 
maturity of different focus areas of 
financial management which are as 
follows: Asset Management, 
Compensation of Employees, Goods 
and Services, Liability Management, 
IT controls, Internal Audit, Risk 
Management, Revenue Management 
and Transfer Payments. It also 
provides clear indications of 
business risks. 

HRM Status Report provides the 
Provincial decision-making structures 
with a general overview of the most 
salient indicators with respect to 
HRM matters in the respective 
departments.  At the same time 
reports provides a comparison 
between departments for 
benchmarking purposes. 

Purpose/importance The self-assessment tool assists the 
department to benchmark against 
best practices; understand 
challenges faced by clients; provide 
of appropriate support; solve the 
right problems; influence institutions 
towards effective, efficient, 
economical and transparent financial 
management as well as provide a 
dipstick diagnosis of business risks 

The HRM dashboard is mainly based 
on 12 indicators lifted from the 
Human Resources Management 
Compliance and Accountability 
Framework, adopted as a provincial 
instrument designed to improve HRM 
in the province, namely: The 
assessment of the ability of HR 
components to strategically assist in 
the achievements of service delivery 
goals;   Audit Improvement Plans; 
Human Resources Planning; .
 Annual Recruitment 
Planning and filling of vacancies; 
.Attraction and Retention; Human 
Resources Development; 
Implementation of HR Delegations; 
Employment Equity; Employee 
Wellness and Leave Management; 
Performance Management ; 
Management of Discipline;  
Organisational design 

Source/collection of 
data 

FMCMM diagnostic tool HR Plan, EE Plan, reports and 
achievements, WSP, HR 
Effectiveness Survey, Audit 
Intervention Plan, Annual 
Recruitment Plan; Attraction and 
Retention policy, Delegations 
reports, Job Access Strategy 
Framework plan, Gender 
Mainstreaming Framework plan; 
Employee Wellness plan, PMDS 
implementation reports, Annual 
Training report, HRD implementation 
plan; Career Path Development 
and Management Policy; 
administration of PILIR, 
administration of Labour 
Relations reports 
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Method of 
calculation 

As described in the tool Colour coding is given against each 
indicator: colour red meaning None / 
no or limited compliance; colour 
yellow meaning Draft- not yet 
approved / partial compliance and 
colour green which means Approved 
/ satisfactory compliance 

Data limitations The information provided is not 
validated by second source and only 
depends on self-assessment by the 
department 

Department unable to prove 
submission of information 

Type of indicator Input  Input  

Calculation type Level 1 - No proper control 
framework 
Level 2 - Development Proper 
internal control framework  
Level 3 - Control Focus on 
compliance and control  
Level 4 - Information Measuring how 
resources are used 
Level 5 - Managed Use of resources 
with effective results 
Level 6 - Optimising Continuous 
improvement and learning 

Number of areas assessed 

Reporting cycle Quarterly Quarterly 

New indicator No No  

Desired 
performance 

Level 4 by all focus areas 90% compliant 

Indicator 
responsibility 

Mr T. Mahamba Ms T. Yakopi-Makoyi 

TECHNICAL INDICATOR 4 TECHNICAL INDICATOR 5 

Indicator title Number of communication plans 
implemented 

Number of IT Strategy 
implemented 

Short definition The annual communication plan of 
the Department provides a reliable 
and measurable method of how to 
assess the extent to which the 
Department profile, market and 
communicates with the citizens of 
the Province on the services it 
renders for the benefit of the 
communities. 

Delivering a step change reduction in 
IT complexity to facilitate a 
repurposing of resources to help 
deliver the overall IT Strategy, 
particularly in the areas of desktop 
support and application architecture. 

Purpose/importance The value attached to the Annual 
Communication plan is that it in has 
clear set of targets, methods of 
communication and the platforms to 
be used. The extent to which the 
Department is able to communicate 
and market it plans, programs and 
further gives feedback to the citizens 
is based on the Annual 

This will ensure (i) legal compliance, 
balanced with (ii) cost effective and 
responsive service provision, and (iii) 
practical procedures and guidelines 
to assist staff and management to 
manage information most effectively. 
It is critical that greater focus with 
systems and procedural support is 
established in capturing, storing and 



Province of the

EASTERN CAPE
SPORT, RECREATION,
ARTS & CULTURE

Annual Performance Plan - Financial Year: 2017/18 • Eastern Cape

68 69	  
	  

Communication. The department 
would be able to derive whether it 
derives value for money in all its 
activities based on the Annual 
Communication Plan. 

providing effective secure access to 
a wide range of assimilated 
information sets 

Source/collection of 
data 

Press releases, Press statements, 
customer satisfaction survey, 
newsletters, staff brief and utilisation 
of various media platforms  

IT Finance report, Governance report 
and organisational report 

Method of 
calculation 

The extent to which the 
Departmental plans and programs 
are marketed, feedback received 
through customer care surveys, 
feedback from stakeholders through 
engagements with stakeholders and 
utilisation of Departmental 
communication platforms 

As determined by in the strategy 
document 

Data limitations Absence of Departmental monitoring 
tool 

Forecast costs are significantly 
greater than expected.  Unexpected 
events and developments cause 
deferral or cancellation. 

Type of indicator Input Input 

Calculation type Cumulative Cumulative 

Reporting cycle Quarterly Quarterly 

New indicator No Revised  

Desired 
performance 

Level 5 Effective and efficient IT system 

Indicator 
responsibility 

Mr S. Sityebi Mr C. Tatanqu 

 
TECHNICAL INDICATOR 6 

Indicator Title Number of IKM strategy implemented 

Short definition It refers to the introduction of innovative solutions to various 
constraints pertaining to the Departmental functions and other 
service delivery initiatives in the Province. 

Purpose/importance To create and facilitate the platform for knowledge sharing 
and skills transfer within the employees of the Department 
and to ensure the Information Flow concerning Departmental 
programs in the Province 

Source/collection of data In accordance with IKM phases 

Method of calculation 4 phases 

Data limitations As	  per	  the	  Risk	  Plan	  

Type of indicator Input 
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TECHNICAL INDICATOR 6 

Calculation type Determined by 4 phases 

Reporting cycle Quarterly 

New indicator No 

Desired performance Innovative organisation 

Indicator responsibility Ms M. Mbedu 
 

Programme 2: Cultural Affairs 

Sub-programme 2.1: Management 

 TECHNICAL INDICATOR 6 TECHNICAL INDICATOR 7 
Indicator title Number of arts and culture 

policies developed 
Number of National and historic 
days hosted and celebrated to 
promote constitutional values. 

Short definition To provide an opportunity for 
stakeholders and persons with 
interest to make inputs into policies 

To provide opportunities for 
communities to participate in the 
celebration of National and Historic 
Days 

Purpose/importance To create platforms to consult with 
stakeholders on matters that will 
guide the development of Provincial 
Policies in Cultural Affairs 

To promote Social Cohesion, 
National Identity, Inclusivity and 
respect for all sectors of the 
community. 

Source/collection of 
data 

Concept documents, registers, 
reports, training materials and 
photographs 

Agreements, Concept documents, 
attendance registers for monitoring 
meetings, Payment stubs, and 
reports. 

Method of 
calculation 

Simple calculation Simple calculation 

Data limitations None None 
Type of indicator Output  Output 
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly 

New indicator Yes Yes 
Desired 
performance 

Increased participation to improve 
audit outcome in Cultural Affairs 

The upholding of core Constitutional 
values 

Indicator 
responsibility 

Mr P. Chetty Mr Grootboom 

 
Sub-programme 2.2: Arts and Culture 
 
 TECHNICAL 

INDICATOR 8 
TECHNICAL 
INDICATOR 9 

TECHNICAL 
INDICATOR 10 

Indicator title Number of 
practitioners 
benefitting from 
capacity building 
opportunities. 

Number of community 
structures supported 

Number of artists 
participating in 
Festivals to showcase 
talent 

Short definition To provide training to 
artists in dance and 
drama, visual arts, 
craft, design, music 
and film with 

To provide   partial 
financial and institutional 
support 

To provide networking 
and market access 
platforms for artists 
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emphasis on women, 
youth, and people 
with physical 
challenges 
considering 
demographic 
balance. 

Purpose/importance To provide skills in 
choreography, 
directing, designing, 
product development, 
conducting, 
adjudicating, 
producing, 
composing, film 
editing, script writing 
and producing. 

Continued partnerships 
with Arts and Culture 
Community Structures 

To create opportunities 
for artists to showcase 
their talents through 
marketing, networking 
opportunities and talent 
identification 

Source/collection of 
data 

Concept documents, 
registers, reports,  
and photographs 

Agreements, Concept 
documents, attendance 
registers for monitoring 
meetings, Payment 
stubs, and reports. 

Agreements, Concept 
documents, attendance 
registers for monitoring 
meetings, Payment stubs 
and reports. 

Method of 
calculation 

Simple calculation Simple calculation Simple calculation 

Data limitations None None No specific limitation 
Type of indicator Output  Output Output 
Calculation type Cumulative Cumulative Cumulative 
Reporting cycle Quarterly Quarterly Quarterly 
New indicator No No No 
Desired 
performance 

Increased skills for 
Arts and Culture 
practitioners 

Effective and Efficient 
service delivery 

Social cohesion, 
Creation of economic 
opportunities for you 
Artists and preservation 
of  cultural heritage  

Indicator 
responsibility 

Mr R. Qaba Mr R. Qaba Ms Mfenyana 

 

Technical Indicator 11 
Indicator Title Number of  Arts and Culture Institutions receiving funding in 

the form of Subsidy 
Short definition This refers to number of Arts & Culture Institutions    receiving 

funding from the department to promote cultural industries – film, 
music, craft and publishing. 

Purpose/important To support Arts & Culture institutions to contribute towards social 
cohesion. These institutions are ECAVC, PEOPH, ECCPAC, NAF, 
and Guild Theatre 

Source/collection of data  Payment stubs, letters of confirmation of receipt of subsidy by each 
institution. Memorandum of Agreement 

Method of calculation Simple count 
Data limitations None 
Type of indicator Output 
Calculation type Cumulative  
Reporting cycle Quarterly  
New indicator No  
Desired performance  
Indicator responsibility Mr P. Chetty 
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Sub-programme 2.3: Museum Services 
 
Technical Indicator 11 Technical Indicator 12 
Indicator Title Number of public participants 

attending organised museum 
events. 

Number of visitors to Province-aided 
museums 

Short definition This refers to   museum exhibition 
and significant days like 
International Museums Day and 
exhibition events hosted to 
address transformation. 

This refers to people visiting museum institutions  

Purpose/importance To track exhibitions that reflect 
cultural and historical diversity as 
part of transformation agenda and 
to promote national identity, 
encourage interaction on an equal 
basis amongst citizens of the 
Eastern Cape and utilisation of 
International Museum Day to 
promote constitutional values and 
instil patriotism, thereby 
contributing towards attainment of 
cohesive society. 

To track the number of people visiting museum 
institutions and monitor attendance by schools. 
this also tracks the outreach programmes 
conducted by museums. 

Source/collection of 
data 

 Concept documents; Attendance 
register; minutes, report, all 
signed.  

Monthly Returns and attendance registers 

Method of 
calculation 

Simple count 
 

Simple count 

Data limitations None A school might visit a museum and get counted 
more than once in an institution and inactive 
schools might miss out due to lack of transport to 
visit the museums more especially remote rural 
schools in the Province. 

Type of indicator Output Output 
Calculation type Cumulative  Cumulative   
Reporting cycle Quarterly  Quarterly  
New indicator No  No  
Desired 
performance 

The indicator is for monitoring the 
use and accessibility of each of the 
17/18 Province-aided Museum – 
and progress on attainment of 
transformation indices. 

The indicator is for monitoring the use and 
accessibility of each of the 17/18 Province-aided 
Museums. 

Indicator 
responsibility 

Mr Gitywa Mr Gitywa 

 

Technical Indicator 13 Technical Indicator 14 
Indicator Title Number of museums 

supported through subsidies 
Number of museum facilities refurbished 

Short definition This refers to number of 
museums   subsidised by the 
department. 

Refers to museums to be refurbished and 
constructed  
[Uitenhage, Fort Beaufort, Barkly East and Wild 
Coast]. We will construct Mount Ayliff. 
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Technical Indicator 13 Technical Indicator 14 
Purpose/important To support museums 

institutions to contribute 
towards social cohesion 

To maintain and construct museums 

Source/collection 
of data 

 Payment stubs, letters of 
confirmation of receipt of 
subsidy by each museum.  

Service level agreements, Project plan, 

Method of 
calculation 

Simple count Simple count 

Data limitations None None  
Type of indicator Output Output 
Calculation type Cumulative  Cumulative  
Reporting cycle Quarterly  Quarterly  
New indicator No  No  
Desired 
performance 

Increase in the number 
visitors 

Well developed and sustaining 
museums 

Indicator 
responsibility 

Mrs. P.K. Mafu Mrs. P.K. Mafu 

 

Technical Indicator 15 Technical Indicator 16 
Indicator Title Number of community 

outreach programmes 
in museums 
conducted 

Number of promotional interventions 
on the promotion of national symbols 
and orders 

Short definition This refers to 
outsourcing of museum 
activities to 
communities. 

This refers to educating communities 
about national symbols and orders. 

Purpose/importance To take museums to 
where they do not exist. 

To foster national identity and pride. 

Source/collection of 
data 

 Attendance register.  Attendance register 

Method of 
calculation 

Simple count Simple count 

Data limitations None None 
Type of indicator Output Output 
Calculation type Cumulative  Cumulative  
Reporting cycle Quarterly  Quarterly 
New indicator No  No 
Desired 
performance 

The indicator is for 
extending museum 
services to areas where 
museums are not 
found. 

The indicator is for promoting nation 
building and Social Cohesion. 

Indicator 
responsibility 

Mr Gitywa Mr Gitywa 
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Sub-programme 2.4:  Heritage Resources Services 

 Indicator 1 Indicator 2 

Indicator Title Number of public participants 
attending organised heritage 
events. 

Number of geographical names 
submitted to South African 
Geographical Names Council 
(SAGNC) for consideration.  

Short definition People attending National and 
Historical days 

This indicator refers to the 
submission of applications for 
standardization of geographical 
names to the SAGNC for 
consideration and recommendation 
for approval by the Minister of Arts 
and Culture. 

Purpose/Importance To encourage interaction on an 
equal basis amongst citizens of 
the Eastern Cape and utilisation of 
such platforms to promote 
constitutional values and instil 
patriotism, there by contributing 
towards attainment of cohesive 
society. 

Standardisation refers to a process 
of selecting one geographical name 
among other names of a specific 
feature and registering that name 
for official use. The process also 
entails ensuring that the selected 
name is written and spelt according 
to the current orthographic rules; 
that it is not corrupted, not 
duplicated and that it is not 
offensive, derogatory or 
discriminatory. 

Standardization of geographical 
names is a public participative 
process that begins with public 
awareness campaigns, followed by 
stakeholder consultative meetings 
aimed at presenting proposals from 
members of the public, and 
culminating in public hearings on 
the proposals. 

It is important to standardize 
names for the purpose of affirming 
a country’s history and national 
identity, and for purposes such as 
trade and commerce, 
transportation, communications, 
regional and environmental 
planning, social services, science 
and technology, elections and 
censuses, tourism, disaster 
management and search-and-
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rescue operations, etc. 

Source/ Collection of 
data 

Signed concept documents; 
signed minutes of the preparatory 
meetings, attendance registers, 
meeting agenda; Signed report. 

Public notices; Minutes of meetings 
and public hearings; Attendance 
registers; Photographic and/or 
video coverage of public hearings; 
Signed reports. 

Method of calculation Each person is counted once on 
attendance of the event. 

The calculation is based on the 
cumulative process on collated 
data on quarterly basis as per the 
set targets in the operational plan 
and Annual Performance Plan. 

Data limitation The collated information is 
confined to the operations of 
DSRAC and its social partners and 
does not cover all other work that 
is carried out by municipalities and 
other agencies operating in the 
Province providing similar 
services.  Thus there is more 
information that is not captured 
that may add value to the 
department strategic objectives. 

The collated information is confined 
to the operations of DSRAC and its 
social partners and does not cover 
all other work that is carried out by 
municipalities and other agencies 
operating in the Province providing 
similar services.  Thus there is 
more information that is not 
captured that may add value to the 
department strategic objectives.  
There is a time – lag between the 
submission of geographical place 
names by the ECPGNC to the 
SAGNC for recommendation and 
approval by the National Minister of 
Arts and Culture. 

Type of indicator  Output Input 

Calculation type Cumulative  Cumulative  

Reporting cycle Quarterly Quarterly 

New indicator No No 

Desired performance Promote social cohesion Affirming Province’s rich Heritage 
history and identity 

Indicator 
responsibility 

Mr M.O Kobese Mr M.O Kobese 

	  

 Indicator 3 Indicator 4 

Indicator Title Number of heritage sites Number of documentaries 
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developed developed 

Short definition Construction, fencing and paving 
of new memorials and upgrading 
and refurbishment of existing 
memorials, including historical 
buildings. 

Interview people with information, 
develop and disseminate 
documentaries on significant 
heritage events.  

Purpose/Importance  Memorials are built and upgraded 
to conserve the province’s rich and 
diverse cultural heritage, transform 
the province’s heritage landscape, 
develop the province’s Liberation 
Heritage Route and enhance 
branding of the Eastern Cape as 
the “Home of Legends” 

Documentaries will be developed, 
disseminated  and archived for 
future use. 

Source/ Collection of 
data 

Signed concept documents; signed 
minutes of the meetings, 
attendance register, meeting 
agenda; Signed report. 

Plan, identification of people to be 
interviewed, recorded information 

Method of calculation A developed site is counted once The calculation is based on the 
cumulative process on collated 
data on quarterly basis as per the 
set targets in the operational plan 
and Annual Performance Plan. 

Data limitation The collated information is 
confined to the operations of 
DSRAC and its social partners and 
does not cover all other work that 
is carried out by municipalities and 
other agencies operating in the 
Province providing similar 
services.  Thus there is more 
information that is not captured 
that may add value to the 
department strategic objectives. 

 

The collated information is 
confined to the operations of 
DSRAC and its social partners and 
does not cover all other work that 
is carried out by municipalities and 
other agencies operating in the 
Province providing similar services.  
Thus there is more information that 
is not captured that may add value 
to the department strategic 
objectives. 

 

Type of indicator  Output Output 

Calculation type Cumulative Cumulative 

Reporting cycle Quarterly Quarterly 

New indicator No No 
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Desired performance Promote social cohesion Cohesive society 

Indicator 
responsibility 

Mr M.O Kobese Mr M.O Kobese 

 

Indicator  Indicator 5 Indicator 6 

Indicator Title Number of heritage institutions 
supported through transfers 

Number of human remains 
exhumed and repatriated. 

Short definition Heritage institutions that are 
established by the MEC for Sport, 
Recreation, Arts and Culture in 
terms of relevant legislation for 
purposes of performing certain 
functions on behalf of the 
Department.  

Mortal remains of victims of conflict 
who died inside and outside the 
country participating in the struggle 
for national liberation 

Purpose/Importance The Eastern Cape Provincial 
Heritage Resources Authority 
(ECPHRA) is an institution that is 
mandated to facilitate the 
protection and conservation of the 
natural, cultural, historical, 
archaeological and architectural 
heritage of the province for the 
benefit of present and future 
generations. 

Exhume and repatriate remains for 
reburial back home with dignity and 
to assist families to find closure in 
line with recommendations of the 
TRC (symbolic reparation) 

Source/ Collection of 
data 

Signed Memoranda of Agreement 
between the Department and 
each of the institutions; Signed 
copies of strategic and annual 
operational plans; signed 
business plans & cash 
projections; audited financial 
statements 

Signed concept documents; signed 
minutes of the preparatory 
meetings, attendance registers, 
meeting agenda; Signed report. 

Method of 
calculation 

 Each set of remains is counted 
individually. 

Data limitation  Cemeteries in other countries are 
not located properly and in others 
graves are recycled implying 
despite recording of data relating to 
burial in the cemetery register, 
actual graves are sometimes not 
located physically resulting in 



Province of the

EASTERN CAPE
SPORT, RECREATION,
ARTS & CULTURE

Annual Performance Plan - Financial Year: 2017/18 • Eastern Cape

77 78	  
	  

failure to exhume and repatriate 
remains.  In some other instances, 
some countries do not support 
repatriation of remains as they view 
history of exiles as an integral part 
of their history and heritage. 

Type of indicator   Output 

Calculation type Cumulative Cumulative 

Reporting cycle Quarterly Quarterly 

New indicator No No 

Desired	  performance	   Promote social cohesion Promote social cohesion 

Indicator	  responsibility	   Mr M.O Kobese Mr M.O Kobese 

	  

Sub programme 2.5:  Languages Services	  

 
 TECHNICAL INDICATOR 

20 
TECHNICAL INDICATOR 
21 

TECHNICAL 
INDICATOR 22 

Indicator title Number of Language 
Coordinating Structures 
Supported. 

Number of Provincial 
Community 
Conversations / 
Dialogues. 

Number of 
People 
Participating in 
Language 
Development 
Programmes. 

Short definition The indicator seeks to 
promote linguistic diversity 
and equity in the Eastern 
Cape. 

Refers to the number of 
Social Cohesion and 
nation building 
conversations conducted 
in the Province 

To provide 
empowerment 
and capacity 
building to writers. 

Purpose/importance Protect and promote 
official languages through 
the Sign Language Forum 

To provide a platform for 
community dialogue to 
combat racism, 
discrimination, xenophobia 
and cultural intolerance in 
the province 

Promotion and 
development of 
intellectual 
capacity and 
acquisition of 
writing techniques 
for writers. 

Source/collection of 
data 

Concept Document, 
Invitations, attendance 
register, minutes and 
report. 

Concept Document, 
Invitations, attendance 
register, minutes and 
report. 

Concept 
Documents, 
Attendance 
registers and 
reports. 

Method of 
calculation 

Simple calculation Simple calculation Simple calculation 

Data limitations None None No specific 
limitation 
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Type of indicator Output  Output Output 
Calculation type Cumulative Cumulative Cumulative 
Reporting cycle Quarterly Quarterly Quarterly 
New indicator No No  No  
Desired 
performance 

Increased awareness of 
Sign Language in the 
Province 

Increasing tolerance 
amongst diverse 
communities in the 
Province 

Increase in 
number of 
capacitated or 
empowered 
writers.  

Indicator 
responsibility 

Mr L. Bambelo Mr L. Bambelo	   Mr L. Bambelo	  

 

 

 

 

TECHNICAL INDICATOR 23  

Indicator title Number of public documents translated Responsive 
effective and 
accountable 
government system, 
Inclusive 
citizenship. 

Short definition Documents received from government 
departments, municipal authorities and statutory 
bodies for translation from and into the four official 
languages of the province which are isiXhosa, 
Afrikaans, English and Sesotho. 

 

Purpose/importance To facilitate access to government services, 
knowledge and information; to promote and 
advance social cohesion and inter-lingual 
communication and linguistic plurality.  

 

Source/collection of 
data 

Original documents, translated documents, 
translation forms. 

 

Method of calculation Simple calculation  

Data limitations None  

Type of indicator Output  

Calculation type Cumulative  

Reporting cycle Quarterly  

New indicator No   

Desired performance Increased access to government services, 
information and knowledge and increase use of all 
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four official languages of the province especially 
indigenous languages. 

Indicator responsibility Mr L. Bambelo  

TECHNICAL 
INDICATOR 24 

  

Indicator title Number of African Languages (IsiXhosa as an 
official language) included in the Departmental 
(DSRAC) official correspondence. 

 

Short definition Promotion of the use of IsiXhosa in official 
correspondence by Government Officials. 

 

Purpose/importance To give focus on Languages which have been 
previously marginalised 

 

Source/collection of 
data 

Documents written in isiXhosa, eg memoranda, 
programmes, speeches, notices, correspondences 
or advertisements. 

 

Method of calculation Simple calculation  

Data limitations None  

Type of indicator Output   

Calculation type Cumulative  

Reporting cycle Quarterly  

New indicator No   

Desired performance Increase recognition and utilisation of the isiXhosa 
language 

 

Indicator responsibility Mr L. Bambelo  

 

Programme 3: Library and Archives Services 

Sub-programme 3.1:  Management 

TECHNICAL INDICATOR 25  
Indicator title Number of Archives and Library structures supported  
Short definition The Archives Council, District Library Structures and a Provincial 

Library Council will be established and supported to assist in the proper 
functioning of the Archives and Library Services. 

Purpose/importance The structures have to advise the MEC on Archival matters and Library 
and Information Services 

Source/collection of data Acts, Committee terms of reference or constitution, Minutes of 
Meetings, attendance registers, (Council) reports 

Method of calculation Simple calculation 
Data limitations Dependable on the availability of members 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 



Province of the

EASTERN CAPE
SPORT, RECREATION,
ARTS & CULTURE

Annual Performance Plan - Financial Year: 2017/18 • Eastern Cape

80 81	  
	  

Desired performance Proper management of records and effective utilization of Libraries and 
Archives  

Indicator responsibility Mr Dzedze 
 
 

TECHNICAL INDICATOR 26  
Indicator title Number of policies developed 
Short definition To develop and formulate Digitization policy for the preservation of 

Archival material, finalise and approve the Provincial Records 
Management Policy coordinate the implementation thereof. Develop a 
Collection Development Policy for Library Services. 

Purpose/importance The policy will guide Provincial Governmental Bodies on the 
implementation of proper records management strategies and give 
guidance on management of collection in libraries  

Source/collection of data Minutes of consultations, attendance registers, policy document 
Method of calculation Manually  
Data limitations Dependable on availability of governmental bodies 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance Proper collection development practises and management of records in 

the Province 
Indicator responsibility Ms N. Somhlahlo 

 
Sub-programme 3.2: Library Services  

TECHNICAL INDICATOR 27  
Indicator title Number of library patrons utilising library services 
Short definition Refers to the total number of patrons accessing library services on 

daily and monthly basis 
Purpose/importance To measure the extent to which libraries are utilised 
Source/collection of data User statistics from public libraries; walk-in registers 
Method of calculation Count each patron who accessing service from libraries 
Data limitations Reliability of information depends on the records kept by each library 

Late or non-submission of data due to challenges of electricity and 
access to relevant resources i.e. internet and e-mail services. 

Type of indicator Output 
Calculation type Cumulative  
Reporting cycle Quarterly 
New indicator No 
Desired performance Increase the utilisation of libraries and improved readership 
Indicator responsibility Ms N. Somhlahlo 
 
 

 

TECHNICAL INDICATOR 28  
Indicator title Number of public libraries receiving library materials. 
Short definition It refers to the number of public libraries that receive library material. 

These are in the form of books, periodicals and educational toys 
Purpose/importance This is a means by which libraries are equipped to render services to 

the communities 
Source/collection of data Signed Dispatch lists to libraries 
Method of calculation Simple calculation 
Data limitations Shortage of staff, delays in dispatching  
Type of indicator Output 
Calculation type Cumulative  
Reporting cycle Quarterly 
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New indicator No 
Desired performance Ensure effective service delivery in libraries 
Indicator responsibility Ms N. Somhlahlo 
 
 
 
TECHNICAL INDICATOR 29 

 

Indicator title Number of community outreach programmes in libraries 
conducted 

Short definition These are awareness programmes and campaigns that are celebrated 
by all libraries within libraries and in communities, intended to provide 
access to information in libraries, promote readership and increase 
utilization off libraries 

Purpose/importance To promote information available in libraries, culture of reading and 
utilisation of libraries for social cohesion and inclusion  

Source/collection of data Project Plans, Name of Programmes, Attendance Registers, 
programme reports 

Method of calculation Not applicable 
Data limitations Depends on the accuracy of registers 
Type of indicator Quantitative  
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator Yes 
Desired performance Increase in the Number of people that go to the library to read and 

utilise other services provided in the library 
Indicator responsibility Ms N. Somhlahlo 
  
TECHNICAL INDICATOR 30  
Indicator title Number of new libraries built 
Short definition This refers to the total number of new facilities to be built for public 

library use 
Purpose/importance To measure the number of new library facilities built or mobile library 

point provided 
Source/collection of data Progress report, minutes of site meetings, Completion certificate,  
Method of calculation Progress reports on projects completed 
Data limitations Acquiring the completion certificates from the consultants  
Type of indicator Numerical  
Calculation type Cumulative 
Reporting cycle Quarterly 

New indicator No 
Desired performance Completed and operating library 
Indicator responsibility Mr Nguta and Mrs  Z. Jozana 
  
  
TECHNICAL INDICATOR 31  
Indicator title Number of existing facility upgraded for public library purposes 
Short definition Refer to number of existing library facilities upgraded/ refurbished and 

existing buildings that can be renovated and converted into public 
libraries 

Purpose/importance To measure the number of existing facilities upgraded for public library 
purposes, including mobile library points 

Source/collection of data Progress reports, Completion Certificates 
Method of calculation Cumulative 
Data limitations Inaccurate information from service provider 
Type of indicator Numerical 
Calculation type Cumulative 
Reporting cycle Quarterly 
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New indicator No 
Desired performance Completed and operating library facility 
Indicator responsibility Mr Nguta and Mrs Z. Jozana 
  
TECHNICAL INDICATOR 32  
Indicator title Number of school classrooms converted into library facilities 
Short definition Refers to number of classrooms that will be renovated (upgraded, 

refurbished) and converted into public libraries 
Purpose/importance To measure the number of classrooms upgraded for public library 

purposes 
Source/collection of data Progress reports, Completion Certificates 
Method of calculation Cumulative 
Data limitations Inaccurate information from service provider 
Type of indicator Numerical 
Calculation type Cumulative 
Reporting cycle Quarterly 

New indicator No 
Desired performance Completed and operating library facility 
Indicator responsibility Mr Nguta and Mrs Z.Jozana 
TECHNICAL INDICATOR 33  
Indicator title Number of Library workers capacitated  
Short definition Report on the total number of workers trained during reporting period 

(ranging from library managers; librarians; library assistants; General 
Assistants and Library structures) to enhance effective delivery of 
library services at Head Office; Districts; Municipalities; and Public 
Libraries. 

Purpose/importance To develop and improve employee’s skills so to ensure that they are 
able to perform their duties effectively. 

Source/collection of data Training Plan, Registration form, Attendance register; certificates and 
training report. 

Method of calculation Simple calculation 
Data limitations Inaccurate attendance registers 
Type of indicator Output 
Calculation type Cumulative  
Reporting cycle Quarterly 
New indicator No 
Desired performance All library personnel receive an opportunity to improve knowledge and 

skills  
Enhance and capacitate employee’s skills and ability to perform their 
duties effectively 

Indicator responsibility Mrs Mdunyelwa  
Date  
TECHNICAL INDICATOR 34  
Indicator title Number of libraries materials procured for public libraries 
Short definition Refer to the total number of materials procured for public libraries 

Purpose/importance To measure the level of support given to libraries to ensure that they 
serve their communities 

Source/collection of data Procurement Plan, Pre-qualification list of suppliers, Payment stubs, 
Dispatch lists to districts and public libraries, dispatch report 

Method of calculation Simple calculation 
Data limitations Out of print library material 
Type of indicator Output 
Calculation type Cumulative  
Reporting cycle Quarterly 
New indicator No 
Desired performance Ensure libraries are adequately stocked with library materials 
Indicator responsibility Mrs Z. Jozana 
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TECHNICAL INDICATOR 35  
Indicator title Number of additional curriculum learner support materials 

procured for learners 
Short definition Refer to the total number of educational support materials procured for 

public libraries  
Purpose/importance To measure the level of support given to learners.  

Source/collection of data Procurement Plan, Pre-qualification list of suppliers, Payment stubs, 
Dispatch lists to districts and public libraries, dispatch report 

Method of calculation Simple calculation 
Data limitations Out of print publications 
Type of indicator Output 
Calculation type Cumulative  
Reporting cycle Quarterly 
New indicator No 
Desired performance Ensure libraries are adequately stocked with educational materials 
Indicator responsibility Mrs Z. Jozana 
 
 

 

TECHNICAL INDICATOR 36  
Indicator title Number of Metropolitan municipalities receiving subsidy  

Short definition Refers to metropolitan municipalities receiving financial support for the 
administration of libraries 

Purpose/importance To provide financial support to municipalities for the effective 
functioning of libraries. 

Source/collection of data MOAs, Confirmation Letter, Payment stubs, quarterly report  
Method of calculation Count the actual number of subsidised municipalities 
Data limitations Non submission of compliance documents 
Type of indicator Output 
Calculation type Cumulative  
Reporting cycle Quarterly 
New indicator No 
Desired performance Ensure proper functioning of libraries  
  
Indicator responsibility Mr Dzedze 
TECHNICAL INDICATOR 37  
Indicator title Number of libraries visited for monitoring and evaluation 

purposes. 
Short definition Refers to administrative monitoring of libraries in respect of submission 

of reports and source documents.  
Purpose/importance To optimise the department performance management processes 
Source/collection of data Monitoring reports; minutes of site visits meetings, attendance 

registers  
Method of calculation Manual  
Data limitations Unsigned Reports 
Type of indicator Output 
Calculation type Cumulative  
Reporting cycle Quarterly 
New indicator No 
Desired performance Ensure effective service delivery in libraries 
Indicator responsibility Mrs Z. Jozana 
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TECHNICAL INDICATOR 38  
Indicator title Number of libraries provided with ICT infrastructure. 
Short definition This refers to libraries that have been provided with computers and 

cabled to enable access to internet 
Purpose/importance This is a means by which communities will have access to internet 

services 
Source/collection of data MOA with NLSA, Delivery notes and cabling reports 
Method of calculation Simple calculation 
Data limitations Reliability of information is dependent on Service Provider 
Type of indicator Input 
Calculation type Cumulative  
Reporting cycle Quarterly 
New indicator No 
Desired performance Ensure effective service delivery in libraries 
Indicator responsibility Mrs Z. Jozana 
 
 

 

TECHNICAL INDICATOR 39  
Indicator title Number of mini-libs maintained and established  
Short definition This refers to the subsidy funding given to SALB to establish new 

facilities and maintain existing ones for visually impaired users in 
libraries 

Purpose/importance This is a means by which visual impaired communities will have 
access to library services 

Source/collection of data Reports sourced from SALB 
Method of calculation Simple calculation 
Data limitations Reliability of information is dependent on SALB 
Type of indicator Input 
Calculation type Cumulative  
Reporting cycle Quarterly 
New indicator No 
Desired performance Ensure effective services for people with visual disabilities utilizing 

libraries 
Indicator responsibility Mrs Z. Jozana 
 
 

TECHNICAL INDICATOR 40  
Indicator title Number of additional staff appointed and deployed to libraries 
Short definition This refers to the number of people appointed by the department to 

work in public libraries 
Purpose/importance This is a level of support given to libraries to ensure that libraries are 

adequately staffed 
Source/collection of data Needs Analysis report, Advertisement and copies of appointment 

letters 
Method of calculation Simple calculation 
Data limitations None  
Type of indicator Output 
Calculation type Cumulative  
Reporting cycle Quarterly 
New indicator No 
Desired performance Ensure effective service delivery in libraries 
Indicator responsibility Mrs Z. Jozana 
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TECHNICAL INDICATOR 41  
Indicator title Number of local municipalities receiving subsidy  

Short definition Refers to local municipalities receiving financial support for the 
administration of libraries 

Purpose/importance To provide financial support to municipalities for the effective 
functioning of libraries. 

Source/collection of data MOAs, Confirmation Letters, Payment stubs, quarterly report  
Method of calculation Count the actual number of subsidised municipalities 
Data limitations Non submission of compliance documents 
Type of indicator Output 
Calculation type Cumulative  
Reporting cycle Quarterly 
New indicator No 
Desired performance Ensure proper functioning of libraries  
Indicator responsibility Mrs. Z Jozana 
 
 
TECHNICAL INDICATOR 42  
Indicator title Number of automated facilities in libraries maintained 
Short definition Refers to the systems provided and maintained in public libraries   
Purpose/importance To measure progress on the provision and maintenance of equipment 

to libraries 
Source/collection of data Project plan, progress report, register, payment stubs, MOA with 

service provider 
Method of calculation Simple count 
Data limitations Reliability of information depends on service provider 
Type of indicator Output 
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance Ensure proper maintenance of ICT equipment to libraries 
Indicator responsibility  Mrs. Z. Jozana 
 
 
Sub-programme 3.3: Archives Services 
 

TECHNICAL INDICATOR 43  
Indicator title Number of governmental bodies with records classification 

systems approved 
Short definition Approved classification systems i.e. File Plans, Records Management 

Policies and Procedure manuals 
Purpose/importance Ensure classification systems are drafted according to set standards 
Source/collection of data Approval letters, File Plans, Policies and Procedure manuals 
Method of calculation Non –cumulative 
Data limitations Dependable on governmental bodies 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 

New indicator No 
Desired performance Improved records management practices. 
Indicator responsibility Mrs L. Mtiki 
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TECHNICAL INDICATOR 44  
Indicator title Number of inspections conducted 
Short definition Inspections conducted on the records, records storage areas of client 

offices and the management of the records 
Purpose/importance Monitoring compliance of state organs with the records management 

standards, 
Source/collection of data Inspection reports, Attendance Registers 
Method of calculation Simple calculation on a scale of 1-5 
Data limitations None 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 

New indicator No 
Desired performance Improved records management practices. 
Indicator responsibility Mrs L. Mtiki 
TECHNICAL INDICATOR 45  
Indicator title Number of Records management sessions conducted 
Short definition Conducting workshops for records management practitioners in 

Provincial state organs 
Purpose/importance To capacitate staff in proper records management keeping practices. 
Source/collection of data Attendance register 
Method of calculation Simple calculation 
Data limitations None 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 

New indicator No 
Desired performance Improved records management practices. 
Indicator responsibility Mrs L. Mtiki 
TECHNICAL INDICATOR 46  
Indicator title Number of inventories updated 
Short definition Effective management of the archives repositories 
Purpose/importance Provision of timeous access to the acquired archival material 
Source/collection of data Inventories or transfer lists 
Method of calculation Simple calculation 
Data limitations None 
Type of indicator Output 
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance Increased collections and utilization of archives services 
Indicator responsibility Mrs L. Mtiki 
TECHNICAL INDICATOR 47  
Indicator title Number of disposal authorities issued 
Short definition Provincial state organs to apply for disposal Authorities (transfers and 

destructions) of records from the Provincial Archivist.  
Purpose/importance For procedural and systematic destruction and transfer. of records 
Source/collection of data Applications for disposals, approval letters and copies of disposal 

authorities. 
Method of calculation Simple calculation 
Data limitations None 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
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Desired performance Improved records management practices. 
Indicator responsibility Mrs L. Mtiki 
 

TECHNICAL INDICATOR 48  
Indicator title Number of community outreach programmes in archives 

conducted 
Short definition Conducting awareness and promotional projects rolled out to 

communities and educational institutions. 
Purpose/importance To promote awareness and use of archives and records services  
Source/collection of data Concept document, Attendance registers, Minutes of planning 

meetings and Reports 
Method of calculation Simple calculation 
Data limitations None 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance Create awareness on the pivotal role of archives service and increase 

its utilization. 
Indicator responsibility Mrs L. Mtiki 
 

TECHNICAL INDICATOR 
49 

 

Indicator title Number of oral history projects undertaken 
Short definition To measure the number of projects undertaken to records and 

preserve oral history 
Purpose/importance Rewriting our history through oral recordings for preservation in 

archives 
Source/collection of data Concept Document, Attendance registers, Minutes of plenary 

meetings, and reports 
Method of calculation Simple calculation 
Data limitations None 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance Increased collections for preservation and utilization of archives 
Indicator responsibility Mrs L. Mtiki 
TECHNICAL INDICATOR 
50 

 

Indicator title Number of Departmental registries with records management 
practices.  

Short definition Proper filing of records, proper disposal programme for Departmental 
(DSRAC) registries implemented. 

Purpose/importance To improve the level of records management for the department. 
Source/collection of data Concept documents, registers, reports, Disposal Authorities. 
Method of calculation Simple calculation 
Data limitations None 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 

New indicator No 
Desired performance Maximum participation by all districts in improving the level of records 

management in their organizations. 
Indicator responsibility Mrs L. Mtiki 
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TECHNICAL INDICATOR  
51 

 

Indicator title Number of archives digitization strategy implemented 
Short definition To measure the archival records digitized.  
Purpose/importance To ensure that the archival records are protected and rescued from 

deterioration and physical damages 
Source/collection of data Policy on digitization, Strategy, Consultation Meeting Minutes, 

Attendance registers 
Method of calculation Simple calculation 
Data limitations None 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance Increase access in the archives 
Indicator responsibility Mrs L. Mtiki 
 

TECHNICAL INDICATOR  
52 

 

Indicator title Number of people utilising archives facilities 
Short definition Refers to the number of people accessing the archives services on 

daily basis 
Purpose/importance To measure the extent to which Archives are utilised by the public. 
Source/collection of data Visitors registers, faxed and emailed requests 
Method of calculation Simple calculation, counting each person who is accessing the 

archives through faxed and email requests. 
Data limitations None 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance Increased access to the Archives facilities. 
Indicator responsibility Mrs N.Ganya 
 

Programme 4: Sport and Recreation  
 
Sub – programme 4.1: Management   
TECHNICAL INDICATOR 48  
Indicator title Number of stakeholder engagement session conducted 
Short definition Stakeholder engagement refers to engagement sessions 

with key stakeholders such as SALGA, Conference 
Resolution Task Team, ECSC, Recreation Council, EC 
Academy of Sport and DOE 

Purpose/importance To facilitate bilateral engagement with key stakeholders 
(SALGA, Conference Resolution Task Team, ECSC, 
Recreation Council, EC Academy of Sport and DOE) to 
consult and agree on sport and recreation policy, strategy 
and implementation plans within the Eastern Cape which 
should be aligned to the national sport and recreation plan, 
EC Sport academy, Recreation council and 2015 
Conference Resolutions.  



Province of the

EASTERN CAPE
SPORT, RECREATION,
ARTS & CULTURE

Annual Performance Plan - Financial Year: 2017/18 • Eastern Cape

89 90	  
	  

Source/collection of data Signed Attendance registers, signed minutes, signed 
engagement reports. 

Method of calculation Simple count  
Data limitations Incomplete attendance registers, non-availability of signed 

minutes  
Type of indicator Input 
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance Implementation of collective agreements from the  key 

stakeholders 
Used for outcome 
calculation 

 Improve capacity in the sector of sport and recreation 

Indicator responsibility  Mrs D.M. Sedras 
 
Sub-programme 4.2: Sport Development 
 TECHNICAL INDICATOR 49 TECHNICAL INDICATOR 50 
Indicator title Number of athletes 

participating in sport 
programmes  

Number of Sport 
Confederations supported 

Short definition Athletes participating in sporting 
codes, leagues, tournaments 
and sporting events at all levels. 

Support to the EC Sport 
Confederation 

Purpose/importance To increase the number of 
athletes participating in sport 
programmes. 

To provide financial and 
management support to the EC 
Sport Confederation to manage 
and coordinate the operations of 
its members and associate 
members affiliated to the ECSC.   

Source/collection of 
data 

Signed Project plan, signed 
Project Reports, Attendance 
registers for meetings, signed 
minutes for meeting, registration 
forms, signed team lists, log 
standing, fixtures, signed league 
report, Match sheets. 

Signed SLA between ECSC and 
DSRAC, Signed Annual 
Business Plan of ECSC, signed 
Quarterly & annual reports from 
the ECSC, - (Financial & non-
financial). 

Method of 
calculation 

Simple count  Accumulative counting  

Data limitations Non-cooperation of federations  None 
Type of indicator Output  input 
Calculation type Cumulative Simple count 
Reporting cycle Quarterly Quarterly 
New indicator No No 
Desired 
performance 

Increased number of athletes 
that are participating in sport 
programmes. 

Improved capacity to coordinate 
and manage provincial 
federations and district sport 
councils 

Used for outcome 
calculation 

Increase the number of the 
participants in sport. 

Confirm the credibility of the EC 
civil society structure. 

Indicator 
responsibility 

 Mr L. Nogenga  Mr L. Nogenga 
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TECHNICAL 
INDICATOR 51 

 TECHNICAL INDICATOR 52 

Indicator title Number of Sport Tourism 
partnership events supported 

Number of volunteers trained 
in sport programmes 

Short definition Sport tourism involves creating 
partnership in sport events with 
the aim to promote major sport 
event in the province.    

Number of volunteers trained 
per code as coaches, technical 
officials, administrators and 
team managers through 
accredited training programmes 
delivered to broaden the 
participation base on sport 
programmes. 

Purpose/importance To create partnership 
agreements to host major sport 
events in the Eastern Cape 
Province with the intention to 
develop the Province as a 
preferred venue to host major 
sport events and to increase the 
provincial brand and economic 
opportunities for tourism to the 
Province 

To capacitate sport volunteers 
with accredited training to 
actively deliver sport 
programmes. 

Source/collection of 
data 

Signed SLA, signed project 
proposal, signed Letter of offer, 
signed Report both from DSRAC 
and Service Provider, signed 
minutes and Attendance 
Register. 

Signed Training plan, 
attendance registers and signed 
training reports. 

Method of 
calculation 

Simple count Simple count 

Data limitations None none 
Type of indicator Output  input 
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly 
New indicator No No 
Desired 
performance 

Increased the number of sport 
tourism partnerships 
agreements 

A higher performance indicates 
that more volunteers benefitted 
from the training 

Used for outcome 
calculation 

Improve the capacity of the sport 
and recreation sector 

 

Indicator 
responsibility 

 Mr B.D. Makubalo  Mr L. Nogenga 

 
 
TECHNICAL 
INDICATOR  

TECHNICAL INDICATOR  TECHNICAL INDICATOR  

Indicator title  Number of sport facility 
projects under construction 
completed. 

Number of EC Sport academy 
receiving financial support 
from the department  

Short definition This refers to the total number of 
new sport facilities built 

As support for training and 
preparatory of excellent athletes  
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Purpose/importance To measure the number of new 
sport facilities built for sport 
programmes 

To prepare talented athletes to 
participate at national and 
international level.  

Source/collection of 
data 

Completion certificate Signed SLAs, signed annual 
plan, signed quarterly reports. 

Method of 
calculation 

Progress reports on projects 
completed 

Simple count 

Data limitations Acquiring the completion 
certificates from the consultants  

None 

Type of indicator Numerical  input  
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly 
New indicator New No 
Desired 
performance 

Completed and operating sport 
facility 

To identify talented afforded 
opportunities to participate at 
higher level. 

Indicator 
responsibility 

Mr L. Nogenga Mr G Adams 

   
 
 
 
Sub-programme 4.3: Recreation  
 
TECHNICAL INDICATOR   
Indicator title Number of participants participating in recreation 

programme.  
Short definition Participation in Recreation programmes refers to the 

participants at District, Provincial and National level. 
Purpose/importance Increase the number of participants participating in 

recreation programmes to promote an active lifestyle  
Source/collection of data Signed Registration forms/ signed team list / signed 

attendance register at district, provincial and national 
recreation programmes; signed close up reports, signed 
project plans, signed minutes of the meetings, attendance 
register. 

Method of calculation Simple count 
Data limitations Incomplete Registration forms and teams lists  
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance Increased participation in  recreation programmes 
Used for outcome 
calculation 

No 

Indicator responsibility  Ms N. Mvambo 
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Sub-programme 4.4. School Sport 
 
TECHNICAL INDICATOR 55  
Indicator title Number of learners supported to participate in school 

sport events organised by schools and school sport 
structures 

  
Short definition Number of learners (boys, girls, able and disabled) 

supported to participate in national school sport competitions 
organised by SRSA.  Support includes, but is not limited to 
transport, accommodation, meals, playing equipment and 
other related goods and services.   

Purpose/importance To assess the contribution made to assist learners to 
participate in national school sport competitions 

Source/collection of data Signed specifications, signed proof of payment, Signed Team lists 
by managers, results, signed close-up report, attendance register 
and signed minutes. 

Method of calculation Simple count only athletes that received support. 
Data limitations Athletes can be counted twice. 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance Higher performance is desirable to show how greater 

opportunities have been created for more learners 
Used for outcome 
calculation 

No 

Indicator responsibility Mr M.Gcilitshana 
 

Conditional Grant: MPP 

TECHNICAL INDICATOR   

Indicator title Number of learners supported to participate in National 
School Competitions. 

Short definition Learners (boys, girls, able-bodied and disabled) participating in the 
national competitions organised by SRSA. Support includes but it 
not limited to transport, accommodation, meals, playing equipment 
and other related goods and services, related to supporting a 
learner to participate in the national competition.   

Purpose/importance To assess the contribution made to assist learners to participate in 
national school sport competitions. 

Source/collection of data Signed specifications, signed proof of payment, Signed Team lists 
by managers, results, signed report, attendance register and 
signed minutes. 

Method of calculation Simple count only learners received support. 
 



Province of the

EASTERN CAPE
SPORT, RECREATION,
ARTS & CULTURE

Annual Performance Plan - Financial Year: 2017/18 • Eastern Cape

93 94	  
	  

Data limitations None 

Type of indicator Output   
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance A Higher Performance is desirable to show how greater 

opportunities have been created for more learners. 
Used for outcome calculation No 
Indicator responsibility Mrs V. Qeqe 

TECHNICAL INDICATOR  TECHNICAL INDICATOR  
Indicator title Number of learners participating 

in school sport tournaments at a 
district level. 

Number of learners participating 
in school sport tournaments at a 
provincial level. 

Short definition Learners (boys, girls, able and 
disabled) participating in school sport 
tournaments at a district level as a 
foundation for future sports 
participation  

Learners (boys, girls, able and 
disabled) participating in school sport 
tournaments at a provincial level as 
a foundation for future sports 
participation.   

Purpose/importance To develop the talents for the 
learners through sport activities. 

To develop the talents for the 
learners through sport activities. 

Source/collection of 
data 

Signed specifications, signed proof 
of payment, Signed Team lists by 
managers, results, signed close-up 
report, attendance register and 
signed minutes 

Signed specifications, signed proof 
of payment, Signed Team lists by 
managers, results, signed close-up 
report, attendance register and 
signed minutes 

Method of 
calculation 

Simple count  
 

Simple count 
 

Data limitations none 
 

None 

Type of indicator Output  Output  
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly 
New indicator No No 
Desired 
performance 

A high number of learners 
participating in sport is desirable 

A high number of learners 
participating in sport is desirable 

Used for outcome 
calculation 

No No 

Indicator 
responsibility 

 
Ms. L. Ngolozana 

 
Mrs V. Qeqe 

 
Indicator title Number of people trained to 

deliver school sport programmes. 
Number of schools provided with 
equipment and/or attire 

Short definition People (educators and volunteers) 
receiving training as coaches, 
technical officials, administrators and 
team managers through accredited 
training programmes to broaden the 
participation base of learners in 
school sport.   

Refer to schools provided with 
equipment and/or attire.  

Purpose/importance To improve capacity to actively 
deliver school sport programmes. 

To increase number schools to 
participate in school sport 
programmes.   

Source/collection of 
data 

Signed training plan, list of trainees 
provided by service upon completion 
of the training programme, signed 

Signed Specification, proof of 
payment, signed list of schools per 
district, request letter from schools, 
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training reports from Facilitator and   
from DSRAC, and signed attendance 
register by trainees only, 
specification and proof of payment. 

distribution form/ acknowledgement 
letter signed by recipient. 

Method of 
calculation 

Simple count  Simple count.  

Data limitations None Procurement processes  
Type of indicator Input Output 
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly 
New indicator No No 
Desired 
performance 

A higher performance indicates that 
more people benefitted from the 
training 

A higher Performance in school sport 
programmes must be increased. 

Used for outcome 
calculation 

Number of people trained. No 

Indicator 
responsibility 

Ms. L. Ngolozana Ms. L. Ngolozana 

 
TECHNICAL INDICATOR  TECHNICAL INDICATOR  

Indicator title Number of school sport structures 
supported. 

Number of school sport 
coordinators remunerated 

Short definition District and provincial school sport 
code specific structures supported in 
ensuring the delivery of school sport 
programs within the school.   

School sport coordinators appointed 
from financial resources allocated to 
school sport within the Mass 
Participation and Sport Development 
Grant.  

Purpose/importance To increase participation in school 
sport programme. 

To increase participation in school 
sport programme. 

Source/collection of 
data 

Signed minutes from meetings. 
Signed attendance registers for 
meetings, request letter from the 
structures, Proof of payments. 
Acknowledgement letter signed by 
recipient. 

Signed employment contracts/ 
monthly PERSAL report. 

Method of 
calculation 

Simple count the number of signed 
contracts, each structure is only 
counted once irrespective of how 
often it is supported 

Simple count 

Data limitations None None 
Type of indicator Output  Input 
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly 
New indicator No No 
Desired 
performance 

A high number of school sport 
structures supported is desirable.   

A high number of school sport 
coordinators is desirable   

Used for outcome 
calculation 

No No of jobs created 

Indicator 
responsibility 

Ms. L. Ngolozana Ms. L. Ngolozana 

TECHNICAL 
INDICATOR  

TECHNICAL INDICATOR  TECHNICAL INDICATOR  

Indicator title Number of youth participating at the 
national youth camp. 

Number of actively Recreation 
events organized and 
implemented 

Short definition Youth participating at the annual Youth 
Camps at provincial levels. 

Refers to Recreational activities at 
district, provincial and national 
levels. 
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Purpose/importance To capacitate youth in issues of 
patriotism. 

To ensure united, active and 
healthy nation. 

Source/collection of 
data 

Signed specifications, signed proof of 
payment, signed attendance by 
attendees, results, signed close-up 
report, attendance register and signed 
minutes. 

Concept document/ project plan, 
Team sport list, group participation 
list, attendance register, signed 
minutes, signed programme report. 

Method of 
calculation 

Simple Count Simple Count 

Data limitations None None 
Type of indicator Output  Output 
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly 
New indicator No No 
Desired 
performance 

To share skills attained form youth 
camp to the community.  

More people actively participating 
in  recreation events 

Used for outcome 
calculation 

No No 

Indicator 
responsibility 

Ms N. Damoyi Ms N. Damoyi 

TECHNICAL INDICATOR  TECHNICAL INDICATOR 

Indicator title Number of people actively 
participating in organized sport and 
active recreation events 

Number of people in the hubs 
trained to deliver Siyadlala in the 
Mass participation programme 

Short definition People that participate in organised 
sport and active recreation events that 
are implemented to promote healthy 
lifestyles excluding spectators. 

People trained in basic skills 
(administration, leadership skills, 
life skills, coaching, team 
management, event management) 
within the identified hubs to 
implement sport and recreation 
programmes. 

Purpose/importance To ascertain the active participation 
level sport and active recreation 
events. 

To improve capacity in sport and 
recreation sector. 

Source/collection of 
data 

Signed specifications, signed proof of 
payment, Signed Team lists/ 
registration forms by managers, 
results, signed close-up report, 
attendance register and signed 
minutes. 

Signed training plan, list of trainees 
provided by service upon 
completion of the training 
programme, signed training reports 
from Facilitator and   from DSRAC, 
and signed attendance register by 
trainees only, specification and 
proof of payment. 

Method of 
calculation 

Simple count Simple count 

Data limitations None None 
Type of indicator Output input  
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly  Quarterly 
New indicator No No 
Desired 
performance 

Higher level of regular participation are 
desirable 

Increased capacity for the delivery 
of sport and recreation 

Used for outcome 
calculation 

No No 

Indicator 
responsibility 

Ms N. Damoyi Ms N. Damoyi 
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TECHNICAL 
INDICATOR  

 TECHNICAL INDICATOR  

Indicator title Number of local leagues 
supported  

Number of people trained to 
deliver Club Development 
programme 

Short definition Local Leagues from clubs identified 
by federations namely: athletes, 
cricket, opening boxing, football, 
netball, swimming, rugby, table 
tennis. 

Training (skills or capacity 
development) in order to develop 
clubs particular in terms of the areas 
identified above to ensure 
sustainability. 

Purpose/importance To promote participation and to 
identify talent. 

To improve capacity in sport and 
recreation sector. 

Source/collection of 
data 

Registration forms, fixtures, results, 
log standings, signed report.  

Signed training plan, list of trainees 
provided by service upon completion 
of the training programme, signed 
training reports from Facilitator and   
from DSRAC, and signed attendance 
register by trainees only, 
specification and proof of payment. 

Method of 
calculation 

Simple Count Simple count. 

Data limitations None none 
Type of indicator Output  Output  
Calculation type Cumulative Cumulative 

TECHNICAL INDICATOR:    

Indicator title Number of Indigenous Games 
clubs participating in 
indigenous   games 
tournaments. 

Number of hubs provided with 
equipment and/ or attire  

Short definition Indigenous Games clubs that will 
participates in tournaments 
organised by indigenous games 
structures or association in 
communities. 

Hubs provided with equipment and 
or attire according to norms and 
standard. 

Purpose/importance To ascertain the participation in 
indigenous games clubs. 

To enables hubs to work efficiently 
and efficiently   to promote 
participation in sport and recreation 

Source/collection of data Signed Team list, tournament 
programme, signed concept 
documents /project plan, signed 
tournament report, signed 
attendance register and minutes. 

Signed Specification, proof of 
payment, signed list of schools per 
district, request letter from schools, 
distribution form/ acknowledgement 
letter signed by recipient. 

Method of calculation Simple count Simple count 
 

Data limitations None Authenticity of the letters of 
acknowledgment of receipt subject to 
correct recording by the official. 

Type of indicator Output  Input 
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly  
New indicator New No  
Desired performance Increase number in participation in 

indigenous games  
hubs provided with equipment and or 
attire must increase 

Used for outcome 
calculation 

No No 

Indicator responsivity Mrs. L. Layita Ms N. Damoyi 
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Reporting cycle Quarterly Quarterly 
New indicator No No 
Desired 
performance 

participation of clubs in leagues  Higher number of people trained is 
desirable 

Used for outcome 
calculation 

No No. of job created 

Indicator 
responsibility 

Mrs. N. Layita Mr. L. Nogenge 

 
TECHNICAL INDICATOR   

Indicator title Number of clubs provided 
with equipment and or attire 

Number of clubs participating in 
the Rural Sport Development 
programme 

Short definition Number of clubs provided with 
equipment and or attire 
according to norms and 
standard. If in a club is given 
balls as equipment; the 
minimum number of balls must 
be four practice balls and two 
match balls and not less. The 
attire must be a minimum –
attire for a team 

The programme would be in the form 
of the leagues to be supported 
where they exist and established 
where they do not exist.  The 
leagues would culminate into finals 
to be held during common holidays.  
The sport codes identified for this 
programme are Netball, Athletics and 
Football.	  	   

Purpose/importance To track the number of clubs 
that are still actively 
participating and are thus 
supported with attire and or 
equipment to promote 
participation in sport 
development 

To promote sport and recreation 
priority codes to the rural 
communities. 

Source/collection of data Notes or letters of 
acknowledgment of receipt of 
equipment and or attire (which 
must be specified, e.g. 
number of balls or set of attire, 
etc.). This note or letter must be 
signed by the executive and 
must indicate the locality 
(local municipality or ward) of 
the club. 

Signed concept document, 
Registration forms, fixtures, results, 
log standings, signed report.  

Method of calculation Simple - count Simple count  
Data limitations Authenticity of the letters of 

acknowledgment of receipt 
subject to correct recording by 
the official. 

None 

Type of indicator Output  Output 
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly 
New indicator No New indicator 
Desired performance A higher number of clubs 

supported with equipment and 
or attire is desirable 

Increase in number of clubs 
participating in the Rural Sport 
Development Programme 

Indicator responsibility Mrs. N. Layita Mrs. N. Layita 
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TECHNICAL INDICATOR TECHNICAL INDICATOR 

Indicator title Number of athletes supported by 
the sport academies. 

Number of sport academies 
supported 

Short definition Number of athletes participating at 
school sport and community sport 
level supported to develop talent 
through talent scouting and 
identification, academy system, sport 
focus schools and talent tracking. 

Number of district and/or provincial 
sport academies established and 
sustained through financial and 
logistical support to provide sport 
services to develop and improve 
South African sports performances 

Purpose/importance To monitor the support for school 
sport and community sport athletes 
that have been identified. A high 
number indicates a greater 
probability of opportunities provided 
to athletes and a bigger pool for 
selection to progress to elite 
performance level. 

District and/or provincial sport 
academies support the development 
of South African sport 

Source/collection of 
data 

Signed athlete contract, Formal 
academy register, Talented athletes 
selected and formally placed in a 
sport focus school. Provincial athlete 
database. 

Documentary proof validating 
support provided 

Method of 
calculation 

Simple Count Simple count 

Data limitations Athletes may be counted twice, once 
at the academy and once at the sport 
focus schools.   

None 

Type of indicator Output  Output 
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly 
New indicator No No 
Desired 
performance 

A high number of athletes supported 
is desirable. 

A higher actual is desirable as it 
reflects increased support for 
talented athletes 

Used for outcome 
calculation 

No  No 

Indicator 
responsibility 

Mr H.  Terblanche Mr H.  Terblanche 

 
TECHNICAL INDICATOR   

Indicator title Number of people trained to 
deliver the sports academy 
programme 

Number of sport focus schools 
supported 

Short definition People to be trained as part of sport 
academy programme and training to 
be provided to members of sport 
academy 

To reflect the actual number of sport 
focus schools supported by the 
Mass Participation and Sport 
Development Grant. 
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Purpose/importance People to be trained as part of sport 
academy programme and training to 
be provided to members of sport 
academy 

To ensure that the learners with 
sporting potential are place with 
these schools and that their talent is 
natured. 

Source/collection of 
data 

Signed training plan, list of trainees 
provided by service upon 
completion of the training 
programme, signed training reports 
from Facilitator and   from DSRAC, 
and signed attendance register by 
trainees only, specification and 
proof of payment. 

signed contract entered into 
between DSRAC and the sport 
focus school, signed Business Plan, 
Signed Letters of 
acknowledgement, Signed reports, 
Proof of payments, Signed minutes 
from meetings. Signed attendance 
registers for meetings,   

Method of calculation People are counted each time they 
attend training programmes. 

Simple count 

Data limitations None None 
Type of indicator Output  Output 
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly  
New indicator No No 
Desired performance Higher number of people trained is 

desirable 
An increase in the number of sport 
focus schools supported 

Used for outcome 
calculation 

No No 

Indicator 
responsibility 

Mr G. Adams Mr G. Adams 

 
 
TECHNICAL INDICATOR   TECHNICAL INDICATOR  

Indicator title Number of sport and active 
Sport and recreation 
projects implemented by 
Provincial Sport 
Confederation. 

Number of provincial programmes 
implemented 

Short definition Sport and recreation projects 
(in line with the purpose of 
the grant and roles and 
responsibilities implemented 
by Provincial Sport 
confederation 

Provincial programmes that are 
implemented, particular to each 
province that are in line with the main 
purpose of the grant. 

Purpose/importance Provincial Sport 
confederation are strategic 
partners in the province in the 
development, delivery and 
monitoring of sport and 
recreation. 

Some Provinces do not get equitable 
share for sport and recreation 
programmes. The needs of 
participation in sport and recreation 
vary from province to province. This 
indicator will afford the provinces the 
opportunity to facilitate participation 
in sport and recreation. 

Source/collection of data Project proposal/plans, 
Project reports/closeout 
reports and Service Level 
Agreements (between the 
Sports Councils and the 
Provincial Department of 
Sport and Recreation). 
Singed minutes, signed 
attendance register, 

Signed minutes, signed attendance 
register, Programme close-out 
reports, concept documents 

Method of calculation Simple Count Simple count 
Data limitations None The criteria of a provincial 

programme are not specified 
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Type of indicator Output  Output 
Calculation type Cumulative Cumulative 
Reporting cycle Quarterly Quarterly 
New indicator No No  
Desired performance A high number of athletes 

supported is desirable. 
A high number of programmes 
implemented 

Used for outcome 
calculation 

A higher number of projects 
is desirable 

Number of Provincial programmes 
implemented 

Indicator responsibility Mr G. Adams Mr G. Adams 
 
 
 
TECHNICAL INDICATOR   

Indicator title Number of staff appointed on a permanent basis 
within the 6% allocation. 

Short definition Number of staff appointed on a long term or permanent 
basis within the 6% allocation.  This excludes the 
number of school sport coordinators appointed from 
15% of the 40% of financial resources allocated to 
school sport within the Mass Participation and Sport 
Development Grant. 

Purpose/importance To show the actual number of staff employed by the 
allocation to support the implementation of Mass 
Participation and Sport Development Grant.   

Source/collection of data Signed employment contracts; monthly PERSAL report. 
Method of calculation Simple Count 
Data limitations None 
Type of indicator Output  
Calculation type Cumulative 
Reporting cycle Quarterly 
New indicator No 
Desired performance A higher number of staff appointed 
Used for outcome calculation Number of jobs created. 
Indicator responsibility Mrs D. Sedras 
 
Annexure D: Changes in Strategic Plan and or Annual Performance Plan 
 
Programme 3: Library and Archives Services 
 
Performance Indicator 
2016/17 

New Programme 
Performance 
Indicator 2017/18 

Revised data for 
2017/18  

Changes made  

Programme 3: Libraries and Archives Services   

LAS 2 Number of 
patrons utilising 
library and 
archives facilities 

 Number of patrons 
utilising library 
facilities 

The focus is on patron in 
libraries only. 

LAS 
20 

  Number of people 
utilizing Archives 
facilities 

Newly introduced to 
measure utilisation of 
archives facilities. 

CG 01 Number of Library 
infrastructure 

 Number of new 
libraries built. 

The wording in 2017/18 
APP has been improved 
according to the 
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developed. recommendations from 
the 2nd Draft 2017/18 
APP Assessment report 
from OTP. The technical 
Indicator description has 
also been rephrased as 
such. 

CG 03 Number of 
Libraries provided 
with ICT 
infrastructure 

  The correct wording for 
this indicator is the 
wording in the 
Community Library 
Conditional Grant 
Programme 
Performance Measure 
Indicators thus the 
wording will be 
corrected as such for 
the 2017/18 APP. 

CG 04 Number of Library 
structures 
supported 

  This indicator was 
withdrawn as it finds 
expression under MLAS 
1 and the numbering of 
the referencing was 
corrected in line with this 
change.  Therefore, in 
the 2017/18 APP this 
indicator is withdrawn as 
it finds its expression 
under MLAS 1 

CG11 Number of library 
awareness 
programmes 
implemented 

  LAS 17:  Number 
of community 
outreach 
programmes in 
libraries conducted 

Number of community 
outreach programmes in 
libraries conducted is a 
Sector Indicator.  
Number of Library 
Awareness programmes 
implemented track the 
same activities as the 
Sector Indicator, 
therefore Sector 
Indicator will take 
preference over other 
Indicators.  Number of 
Community outreach 
programmes in libraries 
conducted, has been 
removed from the Voted 
fund and finds 
expression in 
Conditional Grant. It 
replaces CG 11 Number 


